(i)  When such casual/ds 'y rated/contractyal workers arc allowed the

entry point basic pay, they will not et any other allowances like dearness

allowance, Souse pept i'lcwance efc, However, itheif basic pay wiii be

enhunced b .éﬁ?.lf?ﬂ‘-lc.}’ﬂf}_’ three years and. e three years will be,ﬁ_i?._mted

* by M&g{ﬁr&léﬁﬁum 1™ Avgust 2011 (o 1 Tuly 2012 as complete:!
year for giving effect 3 ver.cent increase jn basic pay.

J .

not yet completed 10-year service wi] be equivalent to 75% of the
remuneration admissible under sub-para (ii} above subject to a minimum of
Rs. 5000/- pm,

(v} Those casual/daily vated/contractual workers who will-complete 10 -

year service on 1™ July every year will come under the purview of this
. Order provided..ng: such worker if engaged afler 01-04-2010 will cote
under the purview of this Order.

(vi) A casual/daijly rated/contractual worker who will fulfil-the conditions
as laid down in sub-paru (i) above wil continue to be engaged in such a
manner till he/she attajng the age of 60 years when he/she will be paid an
amount of Rs. 1 lakh as one time cessation of engagement benefis.

(Vi) A casual/ daily fated/contractual worker may be aflowed 30 {thirty)
off days a year and a female such worker 113«,},&_1;39&9&5;1 “g}é;ﬁg}}_tyf;eavc
of 180 (one hundred eighty)days in addition to 30 days o Tas mentione
hereinbefore.

{viii) A casual/daily tated/contractual worker who is engaged in two
different Government Departments but hag rendered services for () years
without a break wijj come under the purview of thig Order,

(ix} It is reiterated that Officer/Officers responsible for any further

engagement of s’uch'casuaUdai!y rated/contractual worker will be personally

liable for violation of this Order. However, having regard to the exigencies

of situation apd |y order to facilitate smooth running of any
Project/administration o for serving academjc interest where it i absolutely
necessary contractual engagement may be made for a very limited period
ROt exceeding | (one) year. This engagement shall be made on strict
observance of recruitment rules ang against sanctioned vacancies,
Advertisement shall be published in ewspaper and applications shaj] be
invited from eligible candidates ¢o fill up tkose temporary vacancies,
Simuhaneuusly steps should be taken to till up the vacancies on regular
basis following recruitment tules. Such contractual engagement may be
renewed from time to time, but not.exceeding a total period of 6 (six) years.
No claim to regularization of this contractual service in terms of G.0. No.
8305-F dt. 26-09-2005 read with G.0. No. 642-F dt. 24-01-06 shall lie.

(x)  The provisions of this Order wiil not ye applicable where contractual
engagement has been made without any sanctioped Post and for any specific
project for a- Very temporary period Upto a maximum 6 (six) years or

FA' . -5 ! ‘:‘ :.-ll ‘:\,{}
A "
g d wvels . nAD
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T Government of West Bengal - .
. ilie Finance Department
Audit Branch
No. 900 *-F(P) Kolkata, the 16" Septeniber, 2011

: MEMORANDUM

In order to provide security of tenure, appropriate emoluments and
ceitaln terminal benefits subject to fulfilment of certain conditions to the
casual/daily rated/contraciual workers who have remained engaged in
various Govetpiment Establishinents for a considerable period of more than
10 years in cojitection with Implementation of varitus schemes/projects of
various Departments of the government two Memotandums vide No, 2966- -

¥

F(P} dt. 23-04+2010 and No, 1 1794-0(P) dt. 22-12:2010 were issued by the
Goveriient in Finance Department,

¢ The question of thaking the provisions of the two aforesaid orders
more effective and suitable (o the .convenience of the Government
Establishments/Organization has been under active consideration of the
Government for some time past.

Afler careful consideration of the malter and in supersession of the
uforesaid orders and all other ordets issued by other Departments in the
matter, the undersigned is directed by order of the Governor to say that the
Governor, has now been pleased to order that (he casual/daily
reted/contractual workers, who are remaining attached to various
establishmetits of the Qovernment Departiments/ Directorates/Regional
Offices/other Organizations for than 10 years continuously as ‘on
01-08-2011 and have rendered service for at least 240 days each year wili
. be allowed the following bonefits :

; (1) The casual/daily rated/conttactual workers who have rendered 10
I “yeats of service continuously with at least 240 days attendance each-year

ey remain engaged in the sante status and capucity till their attaining the
age of 60 years. :

Tiie continuity of service shall have to be certified by a competent -

! officer not below the tank of Assistant Secretaty in the case of a Secretariat

* Departinept, Director in the case of a Directorale and Assistant :
Engineer/S.D,0/B.D.0 in the case of Regional Offices. The concerned
officer, who certifics may be advised lo excrcise extreme precautions and

i tuke assistarce of an office of WBA & AS, if necessary.

(i)  An entry point basic pay in PB-I i.e. Rs. 6600/- (Rs. 4900 + 1700)
p-m. will be adniissible to casual/daily rated/contractual Group ‘D’ workers

as consolidated reruuncration, similar entry point pay (entry point pay in the
Py Bond plus  Grade Pay)} will be admissible to casual/daily
rated/contractual Group ‘C’ worker and an employee of any other category,

if he/she fulfils the tequired condition will be entitled to a monthly
remuneration which will be minimum entry level pay of Pay Band ond . -
Grade Pay corresponding to hisfher category and the remuneration may be
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4 ~ GOVERNMENT OF WEST BENGAL
FINANCE (AUDIT) DEPARTMENT

325, SARAT CHATTERIEE ROAD, NABANNA,
HOWRA :711102

No. 7245-F[P]/FA/O/2M/ c14/1/{1B] Howrah, the 24™ Nc-.., 2017

MIMORANDUM

The casual/daily rated/contractual workers who are engaged in terms of Finance
Department Mempra_n_t}qm_ Nﬂo.9008~F[P], dqted 16.09.2011, are entitled to an amount of
Rs.2 lakhs as oﬁe time benefit on account of cessation of engagement on attaining the age
of 60 years as per Finance Department Memorandum No.1007-E[P], dated 25/02/2016. &

Payment of such benefit to the family of such casual/daily rated contractual worker
who dies before attaining the age of 60 years had been under active consideration of the
Government for some time past.

After careful consideration of the matter, the undersigned is directed by order of the
Governor to say that the Governor has been pleased to order that in the event of death of
casual/daily rated/contractual workers who were engaged following due process delineated
un@gﬁﬂo.ﬁ@_@&ﬁ{&&ﬁmd:—lﬁ@&iﬂﬂ, before attaining the age of 60 years, \if@¥egal hgirs
of’-éefch-casualfdaiw rated/contractuat workers shafl be pald an:amount of Rs.2akhsasone
tirve cheath m Tipe appoi..ting authority concerned will altow the benefit from their
end.

The order will be deemed to have taken effect from 01.03.2016.

Sd/- H.K.Dwivedi
Principal Sevsetary to the
Government of West Bengal

Contd...p/!




g up of the project whichever is earlier. Thus in such cases steps will
a0t be required to be initiated for filling up the posts Ihrougb regular,
appointments ds per the Recruitment Rules, since the posts are temporary
by nature. ; =y

[ H]

-(xi) -During the period of engagement, the service of a casual/daily
rated/contractual worker ..ay be terminated because of involvement in
criminal case/misconduct/delinquency/incapacitation etc. or. i the
concemed wu xer intends to opt out of the engagement on his/her own.

Panchayat Bodies, Ui 3+ Statutory Bodies.

(xiil) The casual/daily rated/contractual workers who have already got the
benefit with reference to 1* April, 2610 as cut off date will continue to get
the benefit in terms of ¥.D. Memo No, 2966-F(P) dt. 23-04-2010 and No.
I1974-F(P) dt. 22-12-2010, while the others will be covered in terms of
provisions of this Memo.

(xii) Thé benehit of this Mermo will be applicable mutatis mudandis to the

- The undersigned is further directed to reiterate that honceforth no
further engagement of Group ‘D’ employees, who are engaged in the
manner as laid down in F.D. Memo. No. 3727-F dt. 20-05-2009 and paid
out of contingency, will be done, on or after (11-04-2010. Officer/Officers

responsible for such engagement will be personally liable for violation of
this Order.

(xiv) The final approval will be given by the ACS/Principal
. Secretary/Secretary as the case may be, of the concerned Department, after
exercising necessary checks & balances & ensuring that any ineligible
person does not get the benefits of this order.

(xv) A proforma statement is hereby annexed for supplying information
by the respective appointing authority o the Administrative Department.

$d/- §.K. Chattopadhyay

OSD & E.O. Special Secretary
to the Government of West Bengal

Contd...ouvoiirivniric
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Government of West Bengal -
Finance Department
Audit Branch

No. : 1i794-2{FF Koll;ata, chee 2209 by 2 :nber, 2010,
MEMORANDUM

R

For implement *“ion of this Department’s Memo No. 2966-F(P), date! 23.64.2010 under

whiche it has been accided to give some financial and other beu:fits  to the
Casual/Dailyrated/Contractual Workers who are rendering service for a substantial period

remaining attached to various Government Establishments the undersigned is directed by order
of the Governor to prescribe the following modalities for due observance of all concerned :-

1) The benefits detailed at Sl. Nos. 1 to 4 of the aforesaid order will be available w.e.f. 1%t
January, 2011 to those casual, daily-rated, contractual workers who have rendered at
least 10 years of service as on 01.04.2010 with 240 days of work each year.

= 18

rank of Assistant Secretary in case of a Secretariat Department, Director in case of a
Directorate and Assistant Engineer / S.D.0. / B.D.O. in case of regional offices. The
.concerried Officer who certifies may be advised to exercise extteme precautions and take
assistance of an Officer of WBA&AS, if necessary. '

3) As entry point basic pay in PB-1 i.e. Rs. 6,600/- p.m. will be admissible to casual, daily
rated, Gr. — ‘D’ workers as consolidated remuneration, similar entry point basic pay plus
.Grade Pay will be admissible to Casual, Dailyrated Group - ‘C’ worker and other
categories of Casual Workers as consolidated remuneration, if they fulfill the prescribed
conditions. :

4) ‘When such Casual Workers are allowed the entry point basic pay, they will not get any
other allowances like dearness allowance, house rent allowance etc. However, their basic
pay will be enhanced by 5% after every 3 (three) years.

5) The -bc'ne,ﬁt_ﬁfm  G.O. No. 2966-F(P), dated 23.04.2010 ‘will be applicable mutatis
mutandis to the Pe t Bodies / ULBs / Statutory Bodies etc.

6) A Casual / Dailyrated / Contractual Worker who will fulfill the conditions as laid down in
para (1) above will continue to be engaged in such a manner till he or she attains the age

of 60 years.

7) Al -asual / Dailyrated Worker when given a security of tenure may be allowed a benefit of
30 thirty) ﬁma year.
8)  Maternity Leave to the Female Workers may be allowed in addition to 30 (thirty) off days

9) A Casual / Dailyrated Worker who is engaged in two different Government Departments -

but has rendered services for 10 years without a break will come under the purview of
the G.O. No. 2966-F(P), dated 23.04.2010, :

10)  The benefit of the G.0. No. 2966-F(P), dated 23.04.2010 will be a one time benefit for the
Casua! / Dailyrated Workers who have completed 10 (ten) years of service as on
31.03.2010.

__The continuity of service shall have to be certified by a Competent Officer not below the

11} It is reiterated that such Casual Workers will continue to remain in the status of Casual .

Workers.

)
The undersigned is further directed to say that henceforth no further engagement of Gr.-
‘D’ employees who are engaged in the manner as laid down in Finance Department’s Memo No.
3727-F, dated 20.05.2009 and paid out of contingencies will be done. Officer / Officers
responsible for such engagement will be personally liable for violation of this Government Order.

A proforma statement is hereby annexed for supplying information by the respective
appointing authorities to the Administrative Departments who will examine the same and
forward it to this Department for approval. :

8d/- S.K. Chattopadhyay
0.8.D. & E.O. SpecialSecretary to the
Government of West Bengal,
Finance Department.
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Government of West Bengal
Finance Department

-

Audit Branch
No. : 29464-F(P) Kolkata, the 239 April 2010.
MEMORANDUM

It has come tc *he notice of the Government for some time past that for it nlementation
! various schemes/proje. .. of ihe various Departments“of the Government the ¢>froling
authorities have been compelled to Wwwqt daily rated workel. in many cases,
these employees render service for a substantial pericd of time even for more than 10 years
remaining attached to various Departments of Government. The issue of security of tenure,
appropriate emoluments and certain retirement benefits in respect of these employees so
engaged on long term basis has been under consideration of the Government for some fime
past.

After caraful consideration of the matter the Governor has now kbeen pleased to order
that these casual/daily rated workers who are remaining attached to various establishments of
01.04.2010 and have rel '_ i service {c - 10 doy _u_, h year will be allowed the

1. These casual/daily rated workers may remain engaged till their attaining the age of 60:
2. They will be paid remuneration which will be the minimum pay with corresponding
category of workers of Pay Band - 1 (PB-1) i.e.Rs. 4,600/~ p.m. with enhancement @ £%
every 3 (Three) years. They will not be entitled to any other allowances.
An employee of any other category, if he/fshe fulfils the required condition will be
entitled to a monthly remuneration which will be minimum entry level pay of Pay Band
and Grade Pay comesponding fo histher category and the remuneration may be
determined in consultation with the Finance Department in the same manner as
“mentioned above.

3. After the period of engagement of such an employee ceases on his attaining 40 years of
oge, he/she will be paid an amount of Rs. 1 lakF as one time cessation of engagement
benefit. :

4, During the period of engagement, the service of such an employee may be terminated

because of invoivement in criminal case/misconduct/delinquency/incapacitation efc.
or if the employee intends to opt out of the engagement on his own.

The enhanced remuneration will be paid w.e.f. 01.06.2010.

The detailed moddlities will be worked out soon for implementation of this order.

5. From the date of issue of this order no further engagement of such casual/daily rated
worker shall be entertained. Officer/Officers responsible for any further engagement of
such casual/daily rated worker will be personally liable for violation of this Government
order.

By order of the Government

sd/ C.M. Bachhawat

Principal Secretary to the
Government of West Bengal,
Finance Department,




GOVERNMENT OF WEST BENGAL -
HEALTH & FAMILY WELFARE DEPAFTA" i1
NATIONAL HEALTH MISSION (N? M)
GN -29, 15T FLOOR, GRANTHAGAR Bi+.' WAN,
i SWASTHYA BHAWAN PREMISES, SECTOIR -V
SALT LAKE, BIDHANNAGAR, KOLKATA - 700 091.

@B 031 - 2333- 0432, M= 033 - 2357 - 7930,
Email ID: spmu.nuhm@gmail.com; website: www.wbhealth.gov.in

Memo No. HFW/NUIIM-469/2016/ 3413 Date: 4.t 2016

From : Sanghamitra Ghosh
Mission Director, NHM,
[Health and Family Welfare Department.
Government of West Bengal

To ¢ Secrelary,
Department of Municipal Affairs,
Govt. of West Bengal

Sir,

You are aware of the fact that there is provision for engagement of ASHA under NUHM as
Community Health Worker. The ULBs under NUHM already have such type of workers namely
HHW & FTS. Now. to utilize the existing workforce under NUHM. it has bezn decided by the
Health & Family Welfare Department with the approval of the highest authority that existing HHWs
will function against the sanctioned number of ASHA. New ASHA will only be engaged in the ULBs
where the number of existing HHWs is less than the sanctioned number of ASHA. Henceiorth. HHW
and ASHA will function as Community Health Worker (CHW) in all the ULBs under NUHM (this
office Memo No. HFW/NUHM/553/2015/2903 dated 15.09.2016, copy enclosed)

At present existing HHWs are getting a monthly honorarium of Rs. 3125/- out of state budget
whercas ASHAs will earn incentive on the basis of performance and a fixed honorarium of Rs.
$500/- per month. Thus to keep parity belween the work profile and monthly earnings of HHW and
newly recruited ASHAs, it has been decided by the competent Authority that the existing HHWs will
also earn some performance-based incentives. Accordingly, the job-responsibility for the exisling
HHWs and ASHA to be engaged has been drafited by us. You are requested 10 have the draft
examined and revert 10 us with your views.

You are also aware that as per the NUHM framework. one ASHA/ HHW will serve 1000 vulnerable
popufation. Therefore, the area of work on the field will have to be specifically assigned for cach
CHW. In this regard. the concerned ULBs may be requested from your end, with an intimation to us.
10 demarcate the field arca for each CHW.

P e e e e e

Yours faghfully

f F,
Enclosure: as above (3 no. of pages) ~'—'R~«11-’«.+4M.{§:.~. i, R
) ‘(Sanghamitra Ghosh)

e o e e - 7 -




Draft

Annexure |

Job Responsibilities

The activities mentioned at Category | will be performed by both ASHAs and HHWs. For this, ASHAs
will draw an incentive of Rs, 1000/- per month. For this set of activities, the HHWs will draw the
remuneration they are currently drawing, ie. Rs. 3125/- per month

Category |

- Home visit to each vulnerable families within her area forinightly

- Motivate the community to avail health services — collection of data and filting up of

Family Schedule-

. Line listing of households done at beginning of the year and updated every six

months _

. Maintaining records as per the desired norms like Household Registers. Mecting
Minutes, QOutreach Camps registers

. Preparation of due list of children to be immunized updated on monthly basis

® Preparation of due list of ANC beneficiaries to be updated on monthly basis

. Preparation of fist of eligible couples updated on monthly basis

. Treatment of minor ailments at door step, distribution of drugs for three days maximum

- Identification of danger signs of pregnancy and its referral

- Act as depot holder of ORS. Nirodh. OCP, lron Folic Acid tablet etc.,

- Counseling on child nutrition and immunization.

- Organizing monthly meelihg with adolescent girls pertaining to Menstrual Hygiene

- Counseling adolescents for physical, psychological and nutritional growth

- Mobilizing and attending outreach sessions or Urban Health and Nutrition Days

- Convening and guiding monthly meeting of MAS

- Promotion of TEC activities including group discussion with the community on awareness
generation towards Primary Health Care. Public Health and National Health Programmes,

- Assisting implementation of ongoing National Health Programmes.

- Preparation and submission of fortnightly HMIS report.

- Ensure community participation.

- Organize at least two ward level meeting in a month

Pagetof 3




Draft

The :.uvities listed at Category Hl are to be performed by both ASHAs #..d HHWs and for these
*activities, both will ezrn performance-based incentives at similar rates.

*
Category Il

# Registration of pregnant women within 12 wecks

* Has to register of a pregnant woman within 12 weeks of her pregnancy to an

ANM either in UPHC or in UHND
*  help her to be inciuded in JSY (if applicable)

» Complete immunization for a child under one vear

# Gather the children for immunization on the immunization day of PHC and also on the

UHND -

»  Ensurc that all children up to 1 yr get complete immunization{as per govi.

order) in due time

L]

» Has to ensure that everv pregnant woman whose name has been registered within
12weeks. get the total services during preghancy [minimum 4 ANC check-up during

pregnancy. 100 IFA wablets. TT (twice or Booster). Blood test, urine test]
# Facilitating institutional delivery

» Report death of women (15-49 years age group)

» Besides Health Centre. if there is any maternal decath, ASHA should provide the

information to ANM.

» Up to 42days ASHA has to visit on the day (17, 3, 7, 14", 21", 28" & 42™ for home
delivery and 3™, . 7%, 14™. 21" 28" & 42™ for institutional delivery-govt/non-govt.).

"f

and provide necessary posi-delivery suggestions to the new mother

» Take birth weight immediately after birth in case of Home delivery

-

home-visits for the care of the new born and post-partum mother

»~ Ensuring monthly follow up of low birth weight babies and new bom discharged afier

treatment from Specialized New Born Care Units

7 Report death of Child up to 5 vears

Page 2 of 3

In case of home delivery. ASHA has to visit to check-up the child within 24hours of birth

Undertaking six (in case of institutional deliveries) and seven (for home deliveries)

”,



~
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Draft

o Besides health centre if there is any child death (up to 5 yrs), the information will
b provided to ANM filling in a form and submitted

4

% Ensure tha: 21l children rrom Tyr to 2yrs get complete immunization(as per govt. orde} in

&due time

» Family planning
o Ensuring spacing of 2 years after marriage
o Ensuring spacing of 3 years after birth of 1st child
o Ensuring a couple to opt for permanent limiting method after 2 children
o Counscling, motivating and follow up of the cases for Tubectomy
e} Couns;eling' motivating and follow up of the cases for Vasectomy/ NSV
o Social marketing of contraceptives as home delivery through ASHAs

o Escorting or facilitating beneficiary to the health facility for the PPIUCD insertion

Page3of3
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‘ Enclo. - A
Existing honorarium of Health personnel and that of under NUHM
Slj UPHCS — Post | Honorarium ., NUHM - Post Honorarium / Remarks |
No. / Salary Salary
£ (permonth) | (per month) |
1 | HHW 3.125/- | ASHA Newly recruited ASHA
' will get fixed of grant of
- Rs. 1.800/- & incentive.
HHW who will act as
ASHA will get Rs.
. " 3,125/- & incentive.
15 HME 3,338/~ | Full Time MO 40,000/~ | As such no post of FTS |
= s under NUHM
3 _|PTMO 4, 4,188/~ { Part Time MO | 24,000/- |
4 | Second Tier ©3,500/- | Staff Nurse 17,220/~ | As such no post of STS
| Supervisor (STS) | P e under NUHM
5 | Clerk 3,250/ | Clerk 9,000/~ | 5 b
6 | GDA ~ 3,000/- | Group D ad 5,000/- |
7 | Sweeper 2.750/- - - As such no post of
e m® | Sweeper under NUHM
8 | Specialist Doctor | 2.600-| - =l i
L 9 | Pharmacisct 13,350/~ | Pharmacist 16,860/~ ot
10| Nurse 3,750~ | ANM_ 9,380
{ 11 | Lab. Tech. 3,688/~ | Lab. Technician 9,380/-
12 | RMO ¢ 9063/-] - e
13 | Nurse (MH)_ 6,563- | G
14 | Ayah 4,063/~ | - |
| 15 | Lab. Tech. (MH) 5313/- | 5 Catal
| 16 nght Guard R/ | - -
17  Pathologist ~5,000/- |
18 Radiologist 5,000 | . = \
19 | Sonologist 15,000/- | = % =7 |
20 | Radiographer 3,750/ : g e |
21 |Lab. Asstt -~ |. 3,250/- - - £ |
% [ Administrative 6,563/- BN
| Marnggt e U | |
23 | Cashier cum 3.438/- gl J
Clsrk. s s
24 | Asstt. Health 8,125/- '
| Officer }e A e =
25 | Statistical Asstt. 4.063/- -
26 | Acctt. Asstt. 4,063/- | - i -
27 | Clerk (ULB) 5938 - i o~ |
2§ UHIO Y 3,90¢ 906/- | - = |
20 | PHN 6,875~ | = e

123007
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SALT LAKE, BIDHANNACAR KOLKATA 700091, A -

G 033 2357 - 7926, AR 033 - 3357 - 7930,
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Memo No. HFWNUIM553f2015/2903 = ey s pate:"l"s.o9.20'.5'

‘ From Sangham:lra Ghosh

Tor

Mission Director, NHM_

Health and Family Welfare Departmeant, ’S) '/5/@5 /
'I

Government of West Bengal.

1) Secretary, Department of Municipal Affeirs, Govt. of West Bef gal

2) Comm:ssxonca, Kolkata Municipal Corporan : : , o t
3) Director, State Urban Dcvelop:nent Agem:y -OK ‘_'\I g S \la
- 4) Chicf Medical Officer of Halth (All Districts) e - ey

Srk: Guideline for utilisation af :xzslmg_HH 4 agamst //,
the sanctioned numbers of ASHA under NUHM

=

Sir,

.As per NUHM framework ASHA has 2 51gn|ﬁcant role to play in |mprov1ng health

care services among urban poor. As px.r NUHM norms. one ASHA wﬂ( scrve 1000- - i

2500 vulnerable populanon like slum dwdh.rt. hnmclchs/ pavement dwellers: bcggars

street children, womm wanm" as.cos mmrcml sex ‘workers, constr uction wur!\grs, rag “

plckers nckshaw pulh.rs ddubr poor dasab[cd pcopic and pwph. ‘with memdl Hllness.:

You are_ aware that ¢ .umnuml-\-l [u. lh Wurlu.n (( HW) such s Firss Fier Su pe: uwr.

s !b) .md Iloumqry {Jeakih Wu:ku’ (IHIW)\ engug,t.d Ulldt..l' vmum :.ulu.nu.s .m.h‘ 1
dcp}mcd in all the | ULBs |ppm\u} undu‘ ‘[lﬂjléM‘ cM,Lpl ll.nm"h wa, -:lu d!,]d" g 50
I)mlkunl ihuu. I IS\.md Ifll“;‘;e el : .

hud"u :\5 mlunm..d hy Dm:ulur. \UD?\ vuic'Mt.mo No, SLI)/\ lh.allh/ll I.-‘i.'l 4

dulcd 6.1 20!6 there arc 7701 numh\.r ol CHW (hoth 1 l‘s and WS Likien toe hery

ot of \-..m_h 0103 are 1] IWs in the 3,115 approved wither NG
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Memo

“Qup;gfor'\gardcd for information to;
.,.-‘ e t“'_‘-i—“"-' ,,-,\L";.;;.. A .".- 3 " o ‘ C 1N
b Airector Health Seryices, Gove, of West Bengal

2y

" The §a,ri'6_§%6n'cd number ol ASHAs under NUHM iﬁ-'thc_spﬁs ULBSs is 6058. It has begn

decided By. the Competent Authority that instead of engaging fresh ASHAs i these
the exicting HHWs will be utilised against the sanctioned numbers of ASHA

'

All,-'éx,i'sting CH-Ws._wil_l contiave under NUHM as rFTS & HHW and wil ‘provide
;‘ i = | by :__: i !
serVicesasbefore.'--_' o FAy

i T Now o the bagis of existing humber Of EHWs in'the ULBS, it has been desicig. thidg
ST e S e ] P . . ' o

o e 5 \
1. .In tl:t': ULBs where the sanctioned niu'gb}er of ASHAS, is more than the existing-

KT .. umber of HHWS, all the existing HHWs will continue againsy the- sanctioned

‘number of existing HHWs, ali the HHWs (even the excgés number) willfonﬁnue ;
+ “under. NUHM. No ASHAs will be engaged in suf;h_s%Bs at present. New ASEAs

in these ULBs wit be engaged only when the ny et of existing HHWS becomes
less than the sanctioned number of ASHAs under NUHM. '

- This fs-for-your_'kind'izi'format_ion.' :

Yoyrs faitifully, "
- -L-..,,_..[,:. .r./-,i’lw.
: . - (Bangitimiteg fotwsh;
No. HEWNUHMIS53201572903/19)
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mmissioner, SIunicipu’l Corporation tHowrah vicy Bidhannagar M C_‘Il.:lluf.’ll_lllill!."ll'. _

My Asunsol MC/ Durgapur My Siliguri Mc
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Executive Officer, Municipality (Raigunj / Islampur / Kaliagunj / Balurghat /
Gangarampur / English Bazar / Old Malda /Krishnagar / Kalyani / Nabadwip / Santipur /.
Chakdah / Gayeshpur / Haringhata/ Ranaghat / Maheshtzla / Diamon Harbour / Rajpur
Sonarpur / Budge budge / Baruipur / Burdwan / Kalna / Katwa /- Rampurhat / Suri /

- Bolpur / Medinipur / Jhargram / Kharagpur / Ghatal / Tamralipta / Haldia / Contai /

Panskura / Alipurduar / Berhampur / Dhulian / Jangipur / Azimgunj Jiagunj / Kandu’

‘Coochbehar/ Jalpaiguri/ Darjeeling / Barasat / Basirhat /Bhatpara / Habra / Ashoknagar
- Kalyangarh / Bangaon / Baranagar / Barrckpure / Dundura / Halisahar / Kamarhati /

Kanchrapara / Khardaha / Madhyamgram / Naihati / North Barrackpore / North Dumdum
/ Panihati / South Dumdum / Titagerh / Baduria / New Barrackpur / Garulia / Uluberia 7
Hooghly Chinsurah /Dankuni / Baidyabati / Bansberia / Bhadreswar / Champdani / Rishra
/ Serampore / Uttarpara Kotrzng / Arambag / Konnagar / Bankura / Blshnupur / Purulia )

Sr. PA to Principal Secretary to the Govt. of West Bengal, Department of Health and
Family welfare for kind information of Principal Secretary

State ASHA Cell, Health & Family Welfare Department, Govt. of West Bengal
IT Cell, Swasthya Bhawan for web posting .
Guard file

Yours faithfully,

b Addl, MissiuM NHM &

Speeial Secretary, West Bengal



