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No. 478/MA/PIC-10/3S -30/2013

|7 S NOTIFICATION

Ak il ey ' 5 )
\\%E;Bgasﬁe Ministry of Housing & Poverty Alieviation, Government of India has restructured

Mission' (herein referred as NULM) and

‘Swarna Jayanti Sahari Rojgar Yojna' as ‘Nationa! Urban Livelihood

accordingly the State Government has constituted ‘West Bengal State Urban Livelihood Mission’ (herein

referred as WBSULM) under Gazette Notification No.227/MA/C-10/35-30/2013 dated 18.03.2014.

AND WHEREAS in terms of guidelines on National Urban Livelihood Mission issued by the Ministry of
Housing and Urban Poverty Alleviation, Government of India, in regard to constitution of ‘Committee for
Selection of Manpower at SMMU, CMMU" the Governor is please hereby to constitute the “"Committee for

Selection of Manpower at SMMU,CMMU under NULM' for implementation of West Bengal State Urban

Livelihood Mission consisting of :-

1 Mission Director, SULM - Chairman

2 Joint Secretary {looking after NULM issues), Municipal Affairs Member
Department, Government of west Bengal -

3 Financial Adviser, SUDA - Member

4 Director of Local Bodies - Member

5 Representative of Ministry of Housing and Urban Poverty Member
Alleviation, government of india -

6 0SD & Ex-Officio Dy. Secy. Municipal affairs Department, Member
Govemment of West Bengal -

7 Joint Director, ILGUS - Member

8 Representative from NRLM (Not beiow the rank of Deputy Member
Director)

9 Representative of SEG & SE Department (Not below the rank of
Deputy director), Government of West Bengal

10 Poverty Monitoring Expert, CMU - Member
11 Deputy Director (Social Development), SUDA - Member-Convener

By Order of the Governor

Special Secretary to%{/&ﬂrﬁ’éﬁt of Wesi Bengal



No.478 /1(8)/MAJP/C-10/3S -30/2013 Dated, Kolkata, the 27™ day of June, 2014
Copy forwarded for information and Necessary action to :

1) Mission Director, SULM

2} P.S to Joint Secretary (Looking after NULM issues), Municipal Affairs Department, Government of West
Bengal

a3} Financial Adviser, SUDA
4) Director of Local Bodies
8) 0SD & Ex-Officio Dy. Secy. Municipal affairs Department, Government of West Bengal
6) Joint Director, ILGUS
7) Poverty Monitoring Expert, CMU

8) Deputy Director (Social bevelopment), SUDA

Special Secretary to [(Me%'ﬁent of West Bengal
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Direclor, State Uirban Development agency,
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Sub: Engagement of Specialists/Experts at CMMU under National Urban Livelihood Mission (N{JLM)
Sir,

in inviling reference to the proposal as contained in the file of SUDA bearing No. SUDA-80/2014 regarding
Educational Qualification / Eligibility / Experience / Contractual Remuneration eic. for engagement of
specialists/experts at City Mission Management Unit (CMMU} to be set up in the respective cities under National
Urban Livelihood Mission (NULM), { am directed to inforrn you that your proposal refeming the decision of the State
Level Selection Commiftee in its meeting held on 16.07.2014 has been examined iaking into consideration the
possibility of availability of technical personnel and accordingly, the educational qualification, eligibility, experience |
contractual maximum monthly remuneration of all such posts are fumished below :

A. Large Cities {>5 Lakh Population as per Census 2011)

Sl Name of Post Quafification/Experience
No.
1. Manager - Social Development Educational Qualification: Bacheior degree in Social Science preferabiy
and Infrastructure in Social work/ Sociology / Economics / Management

Experience: 2 - 3 years practical experience of working in Social
Development work with poverty reduction programmes.
Other Qualifications:
> Proficient with MS Office, Strong Analytical Skills; Experience of
working with Govemment Institutions will be given preference.

» Fluency of English and Bengali or local languages of West Bengal

2 Manager — Skills & Livelihoods Educational Qualification: Bachelor degree in Social Science preferably
in Social work/ Sociology / Economics / Management
Experience: 2 - 3 years practical experience of working in implementation

[ of sKkill training and placement programimes.
Other Qualifications:
» Proficient with MS Office, Strong Analytical Skills; Experience of
working with Government {nstitutions will be given preference.
> Fluency of English and Bengali or local languages of West Bengal

TR = e ———————
3. Manager ~ Financial Inclusion & | Educational Qualification: Bachelor degree in Social Science preferably

; : ' in Social work/ Sociology / Economics / Management
Micro Enterpnises Experience: 2 - 3 years practical experience of working in

implementation of skill training and placement programmes / Credit
linkage, Sccial Security and / or Micro enlerprises promotion in poverty
reduction programmes/ financial institutions.

Cther Qualifications:

» Proficient with MS Office, Strong Analyiical Skills; Experience of
working with Govermnment Institutions will be given preference.
» Fluency in English and Bengali or local languages of West BennalJ
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(8L
No.

MTnager, MIS & IE

Educational Qualification. Bachelor degree in Compuler Science
Experience: Z - 3 years of experience in designing and implementation
MIS & ME, preferably poverty reduction project.
Other Qualifications: 1
¥ In eddition to the above mentioned competencies , very good
documenation skills and very good at preparation of reporis
Proficient with  Project  management  software;  Dalabase |
Management Systemn; Websile Devetopment and Management |
vaill be given preference
> Fluancy of English and Bengaii or local languages of Wesl Bengal I

B. Medum Towns (Between 3 to 5 lakh Population as per Census 2011}

Name of Post

Qualification/Experence

1.

Manager — Social Development
and Infrastruclure

Educationat Qualification: Bachelor degree in Sodial Science preferabTE
in Social work/ Sociology / Economics / Management
Experience. 2 - 3 years praclical experence of working in Social
Development work with poverly reduction programmes.
Other Qualifications:

¥ Proficient with MS Office, Slrong Analytical Skills; Experience of

working with Government institulions wilt be given preference.
» Fluency of English and Bengali or local languages of West Bengal

Manager — Skills & Livelihoods

Educational Qualihcation: Bacheior degree in Social Science preferably
in Sodial work/ Sociology / Economics / Management
Experience: 2 - 3 years practical experience of working in implementation
of skill training and placement programmes.
Other Qualifications:
¥ Proficient with MS Office, Strong Analylical Skills; Expenenca of
working with Govemment Institutions wilt be given preference.
» Fluency of English and Bengali or local languages of Wesi
Bengal.

Manager - Finangial inclusion &
Micro Enterprises

Educational Qualification: Bachelor degres in Social Sciance prefarably
in Scdial work/ Sociology / Economics / Management
Experience: 2 - 3 years practical experience of working in
implementation of skill training and placement programmes / Credit
finkage, Social Security and / or Micro enterprises promotion in poverty
reduction programmes/ financial institutions.
Other Qualifications:

> Proficient with MS Office, Strong Analylical Skills; Experience of

working with Government Institutions will be given preference.

» Fluency in English and Bengali or local languages of West Bengal

.,

L i, T et e



" C. District Head Quartered Towns {> 1 [akh population) & Small Towns {Between 1 to 3 lakh Population

as per Census 2011}

Sl

No

Name of Post

Qualification/Experience

Manager — Social Development

and Infrastruciure

Educational Qualification: Bachelor degree in Social Science preferably
in Social work/ Sociology / Economics / Managerment
Experience: 2 - 3 years practical expenence of working in Social
Development work with poverly reduction programmes.
Other Qualifications:

> Proficient with MS Office, Slrong Analylical Skills; Experience of

working with Governmen! Institulions will be given preference.
» Filuency of English and Bengaii or iocal languages of West Bengal

Manager — Skills Micro
Enterprises, MIS & ME

Educational Qualification: Bachelor degree in Social Science preferably
in Social work/ Sociology / Economics / Management
Experience: 2 - 3 years praclical experience of working in implementation
of skill training and placement programmes and also designing and
implementation of MIS & ME.
Other Qualifications:
» Proficient with MS Cffice, Strong Analylicat Skills; Experience of
working with Govemment Institutions will be given preference.
> In addition to the above mentioned competencies, very good
documentation skifls and very good at preparation of reports;
Proficient with Project Management Software; Database
Management Systemn will be given preference.
» Filuency of English and Bengali or local languages of West
Bengal.

In this connection, as per proposai of SUDA, | am further directed o inform you that -

(@) Contractual monthly remuneration for each post will be Rs. 50,000/~ (Rupees fifty thousand only) with
each engagement period of maximum two years at a time along with the provision of subsequent
renewal after every one year based on satisfactory performance appraisal along with enhascement.

()  The upper age fimit of the specialists/experts o be engaged in CMMU will be 40 years as on
01.04.2014 until further order.

(c) Process of engagement of specialists/experis either through direct recruitment or by outsourcing
through an agency lo be laken up in consultation with the City Level Selection Cornmittee constituted
for the purpose. in case of outsourcing, draft Expression of Inlerest (Eol) to be dirculated to all
concemned ULBs from the end of SUDA, after ihe same is approved by the State Govemment.

N0.765/1(3)/MAR/C-10/3S ~30/2013

Copy forwarded for information to:
Director of L/o | Badies, West Bengal.

) By

Chief Engipeer, M.E.Die.

Yours faithfully,

Spe% detblary!

Dated, Koikata, the 17" day of November, 2014

Pr.S to Pfincipal Secrelary, MA Department.

Special Secretary




Government of West Bengal
Department of Municipal Affairs

e

Wriiers' Buiidings, Kofkata-760 004
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0. 764/MA/P/C-10/3S -30/2013 Dated, Kolkata, the 17" day of November, 2014

om: Special Secretary lo the Government of West Bengal
To/:mﬁftission Director, WBSULM and
A Director, Stale Urban Development agency,
[LGUS Bhavan,HC Block, Salt Lake, Kolkata 700016 1 0 &

Sub: Engagement of Specialists/Experts at SMMU under National Lirban Livelihood Mission (NULM)

in inviting reference to the proposal as contained in the file of SUDA bearing No. SUD-A-90!2014 regarding
L Qualification /| Eligibility / Experence / Contractual Remuneration etc. for engagement of
pecialists/experts at Stale Mission Management Unit under National Urban Livelihood Mission (NULM) at SUDA, |
m directed 1o inform you thal your proposal refemring the decision of the State Level Seleclion Committee in its
eeting held on 16.07.2014 has been examined faking into consideration the possibility of availability of technical
ersonnel and accordingly, the educational qualification, eligibility, experience , contractual maximum menthly
emuneration of all such posts are furnished below :

Name of Post

i

st | Qualification/Experience

No.

Educational Qualification & Experience: Two year full time Posi
Graduate Diploma in Management / MBA or Masters in any relevant
discipline with 3 years of experience or Graduate from Government
recognized Institutes with 5 years of experience in training and capacity
building work with state level project, in urban areas.

State Mission Manager — HR &
Capacity Building (To be
Designated as Team Leader)

Competencies:
> In addition to the competencies as mentioned in the guideline the
person should have acknowledged capabilities in dlient
management & negofiation skills;

> Fluency in English and Bengali or local languages of West Bengal

2 iStaie Mission Manager — Social Educational Qualification & Experience: Two year full time Post

Development

Mobilization and Institution

Graduate Dipioma in Management / MBA or Masters in any other relevant
discipline with 3 years of experience or Graduate from government
recognized Institutes with 5 years of experience in Sociat Development
Work with poverly reduction programmes of considerable size and scale,
preferably in urban areas.

Competencies:

» Competency level as per guidelines of NULM
» __Fluency of English and Bengali or local languages of West Bengal

State Mission Manager — Sheiters
and Social Infrastructures

Educational Qualification: Graduate in Civil Engineering with 3 years
experience or Diploma in Civil Engineering
Experience: 5 years in Poverly Reductions Programme involving Social
Development & Establishment / Monitoring / Maintenance of Community
infrastructure preferably in urban areas.
Competencies:

« Competency levei as per guidelines of NULM

« _Fluency of English and Bengali or local languages of Wes: Bengat |




& .

sate Mission Manager —
Finaricial inclusion & Micro

Enterp rises

Educational Qualification & Experience. Two year full time Post
Graduate Diptoma in Management / MBA or Masters in any other relevant
discipline with 3 years experience or Graduate from Govemment
recognized Instifules with 5 years of experience in dealing with credit
linkages, Social Security and/or Micro Enterprises promaotion in poverty
reduclion programmes / Financial {nstitutions preferably in urban areas.
Competencies:

s« Competency level as per guidelines of NULM

« Fluency of English and Bengali or local fanguages of West Bengal

5. State Mission Manager, MIS &

i

Educational Qualification: Two year full time Posl Graduate Diploma in
Computer Science / MCA from Governmenl recogmzed institute/
University
Experience: At least § years in designing and implementation of Mis &
ME for development projects, preferably in poverty reduction project.
Competencies:
+ in addition to the competencies as mentioned in the guideline
proficiency in Power Point, MS access and MS Excel is required;
» Fluency of English and Bengali or local languages of West Bengal

In this connection, as per proposal of SUDA, | am further directed to inform you that-

{a) State Mission Manager ~ HR & Capacity Building 1o be designated as Team Leader of SMMU.

(b) Contractual monthly remuneration for each post will be Rs. 60,000/~ (Rupees sixty thousand only) with
each engagement period of maximum two years at a time along with the provision of subsequent renewaf
after every one year based on satisfactory performance appraisa! along with enhancement as per

guidelines of NULM.

(c) The upper age limit of the speciaiists/experis to be engaged in SMMU will be 40 years as on 01.04.2014

until further order.

(d) Process of engagement of 5 (five) specialisis/experts except Stale Mission Manager-Skills & Livelihoods
under SMMU as mentioned in the Table above by outsourcing through an agency to be taken up -
immediately by way of inviting Eol following the orders issued from Finance Department and existing
practice in this regard time to time after obtaining approval of the draft Eol/RfP including ToR from

Municipal Affairs Department.

No.764/1(3)/MAPIC-10/3S -30/2013

Copy forwarded for informafion fo:
1. Director of Loca

2. Chief Enginegr, M.E.Die.

Yours faithfully,

Spet%ewaw

Dated, Kolkata, the 17" day of November, 2014

dies, West Bengal.

3. Pr.S fo Pracipal Secretary, MA Depariment

Epeciat Secretary




Government of West Banga!
Department of Municipal Affsirs
Writers’ Buildings, Kolkata-70C 001

No.761/MA/P/C-10/35 -30/2013 Dated, Kolkata, the 17" day of November, 2014

WHEREAS the Ministry of Housing and Urban Poverty Alleviation, Government of India has
restructured ‘Swarna layanti Sahari Rojgar Yojna' as ‘National Urban Livelihocd Mission' (herein referred as
NULM) and accordingly the State Government has constituted ‘West Bengal State Urban Livelihood
Mission’ (herein referred as WBSULM) under Gazette Notification No. 227/MA/C-10/35-30/2013 dated,
Kolkata, the 18" March, 2014:; -

AND WHEREAS in terms of guidelines on National Urban Livelihood Mission issued by the
Ministry of Housing and Urban Poverty Alleviation, Government of India, “Committee for Selection of
Marpower at SMMU, CMMU under NULM' (herein referred as Committee) for implementation of West
Bengal State Urban Livelihood Mission has been constituted under Notification No. 478/MA/P/C-10/3S -
30/2013 dated, Kolkata, the 27" June, 2014;

AND WHEREAS in terms of the recommendation made by the said Committee in regard to
constitution of “City/Town Level Selection Committee” for selection of manpower at City Mission
Management Unit (CMMU), the Governor is pleased hereby to constitute the “City/Town Level Selection

Committee” for implementation of West Bengal State Urban Livelihood Mission consisting of:-

1. Mayor/Chairperson of the concerned Urban Local Body Chairperson
2. Deputy Mayor/Vice-Chairperson of the concerned Urban Local Body - Member
3. MMIC/concerned Chairman-in-Council looking after NULM in the Urban
Local Body - Member
4. Representative from the Municipal Engineering Directorate/Urban
Development Department Member
5. Representative from State Urban Development Agency Member
6. Representatives from the concerned Regional office/Head Quarter
office of Directorate of Local Bodies {Not below the rank of Deputy
Director) - Member
7. City Project Officer (CPO) of the concerned Urban Local Body - Member-Convener
8. Finance Officer/Accounts & Finance Coordinator {in absence of
Finance Officer) of the concerned Urban Local Body Member

By Order of the Governor

gﬂ‘ wl v

Special Secretary to the'Ghyer ;ﬁent of West Bengal



Governiment of West Benga!
Department of Municipa! Affairs
Writers” Buildings, Kolkata-700 001

NOTIFICATION

No.762/MA/P/C-10/3S -30/2013 Dated, Koikata, the 17" day of November, 2014

WHEREAS the Ministry of Housing and Urban Poverty Alleviation, Government of India has
restructured ‘Swarna Jayanti Sahari Rojgar Yojna’ as ‘National Urban Livelihood Mission’ (herein referred as
NULM} and accordingly the State Government has constitutea ‘West Bengal State Urban Livelihood
Mission” (herein referred as WBSULM) under Gazette Notification No. 227/MA/C-10/35-30/2013 dated,
Kolkata, the 18" March, 2014;

AND WHEREAS in terms of para No. 13.18 of guidelines on National Urban livelihood
Mission issued by the Ministry of Housing and Urban Poverty Alleviation, Government of india, City Mission
Management Unit (CMMU) is supposed to be supported by a City Project Officer and as per
recommendation made by the “Committee for selection of Manpower at SMMU, CMMU under NULM”,
the Governor is pleased hereby to direct that the Commissioner/ioint Commissioner/Secretary in case of
the Municipal Corporation {to be decided by respective Municipal Corporation) and Executive Officer in
case of the concerned Municipaiity, included as NULM towns, to be designated as City Project Officer {CPO)

for the purpose of implementation of all the activities under West Benga) State Urban Livelihood Mission,

By Order of the Govemor'

B. <. Patra
Special Secretary to the Government of West Bengal

No.762/1(128)/MA/P/C-10/35 -30/2013 Dated, Kolkata, the 17" day of November, 2014
Copy forwarded for information and necessary action to the:

Mayor, .. coenneannn. MuNicipal Corporation
Cﬁa:rman/Chairperson ................................ Municipality

Director, SUDA & Mission Director, WBSULM.

Director of Local Bodies, West Bengal.

Municipal Commissioner/ Commissioner,............. e MiURicipal Corporation
Executive Officer,..... ... B e A e Mumapahty

PS to MIC, MIA & UD Departments

Pi.S to Principal Secretary, MA Department

.oord,cwﬂ.bwtwe

e o T
Special Secretary tot x# & vernment of West Bengal
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Dy ient of Municipal Afairs
Writers Buiidings, Kolkat-700 001

NOTIRCATION

No.763/MA/F/C-16/3S -30/2013 Dated, Kotkata, the 17" day of November, 2014

WHEREAS the Ministry of Housing and Urban Poverty Alleviation, Government of India has
restructured ‘Swarna Jayanti Sahari Rojgar Yojna’ as ‘National Urban Livelihood Mission’ (herein referred as
NULM) and accordingly the State Gowvernment has constituted “West Bengal State Urban Livelihood
Mission” (herein referred as WBSULM) under Gazette Notification No. 227/MA/C-10/35-30/2013 dated,
Kolkata, the 18" March, 2014;

AND WHEREAS in terms of para No. 13.18 of guideiines on National Urban Livelihood

Mission issued by the Ministry of Housing and Urban Poverty Alleviation, Government of tndia, City Project
Officer will be assisted by Assistant Project Cfficei(s) and as per recommendation made by the “Committas
for selection of Manpower at SMMU, CMMU under NULM?, the Governor is pleased hereby to direct that
the existing Town Project Officer(s} to be re-designated as Assistant Project Officer(s) in the respective
cities/towns covered under NULM for the purpose of implementation of all the activities under West
Bengal State Urban Livelihood Mission provided they fuffill the minimum qualification as laid down in the
NULM guidelines and subject to approval of the City/Town Level Selection Committee constituted under
Notification No. 761/MA/P/C-10/35 -30/2013 dated 17 November, 2014.

By Order of the Governor,

B.C.Patra
Special Sacretary to the Gowerhment of West Bengal

No.763/1(66)/MA/P/C-10/35 -30/2013 Dated, Kolkata, the 17“‘day of November, 2014

Copy forwarded for information and necessary action to the:

i A
2.
4,
4,
P
6.

Mayor, .. s neensns VIURICIPal Corporation
Chasrman/Chalrperson i .. Municipality

Director, SUDA & Mrssmn Dlrector WBSULM
Director of Local Bodies, West Bengal,

PS to MIC, MA & UD Departments.

Pr.S to Principal Secretary, MA Department

Special Secretary to the%c{\fél‘n%ent of West Bengal



Minutes of 1" State Level Select:.n Committee Meetir. .-

Venue: SUDA Conference Hall Date: 02.62.2017

Participants of Meeting:

Shri Sutanu Prasad Kar, Director, SUDA & Mission Director, WBSULM
Shri Badri Narayan Kar, Additional Director, ILGUS

Shri M.N. Rano, Joint Director, SUDA & Joint Mission Director, WBSULM
Shri Kishore Sengupta, Financial Adviser & Additional Director, SUDA
Shri S K. Mishra, Regional Chief of HUDCO, Kolkata Regional Office

Shri P. Pal, Representative from NRLM

Shri P. Das, Representative of SHG & SE Department, Govt. of West Bengal

I

Agenda of Mecting:

1. Fresh engagement of CMMU and SMMU personnel

2. TA, DA and Leave Rules of all staff under WBSULM

3. Fresh Recruitment in the post of State Mission Manager, Skill & Livelihood, Data
Entry Operator & Multi Tasking Helper lying vacant

4. Miscellaneous

Points of Discussion :

1. A. Fresh engagement of CMMU and SMMU personnel : Committee has proposed for
fresh engagement of CMMU & SMMU manpower on contractual basis after
completion of one year engagement of presently engaged manpower.

It is proposed that presently engaged manpower can be engaged on contractual basis

as per contract agreement to be signed between the incumbent & ULB fulfilling

following criteria :-

i. A performance appraisal as per format devised by SMMU and approved by the
Committee to be made for presently engaged manpower. A minimum of 60%
marks to be achieved by each personnel for fresh engagement. Personnel scored
between 40 — 60 marks to be engaged for 3 months only to improve perfonnz?.ncc

ii. Satisfactory past performance certificate to be given by the ULB.

iii. ULB may freshly engaged manpower fulfilling criteria (i.) & (ii.) above. However
intimation to SUDA to be given alongwith Appraisal Format Report and
Satisfactory Performance Certificate.



1 »» DA and Leave L uics of all staff under w3SULM : Committe. proposed
tchowing TA, DA and Leave for the manpower ¢ngaged under NULM.
Allowances |
Category of | Mode of |
F dgin
Personnel Travel Sodl Lodging ;:lﬁ:;:
AR SXPIE. | 25007 per day
_ " ; ; Ay subject to actuai
Category I : By Aur/ Rail maximum of " s whichever | Actual fare of
Mission —AC I Rs.500/- per day isl fess (subject to Taxi/ Auto
Director Class subject to dation of cash Rickshaw
' production of cash li:aoetila“:;}(l’-lotel)
receipts S
Category I1 : Actual expenses %
AddL/ Joint subject to ﬁéﬁiﬁf&y
Mission . ; maximum of ) : Actual fare of
Director, State | DY A RE! | poso0. perday | penses whichever | “1u fare
= - er . is less (subject to :
Mission subject to whlin af caih Rickshaw
Manager, OSD oduction of cash | Prodtction of cas
anager, i e —_ receipts of Hotel)
CPO receipts
Cz_:tcgmy [II - Acu:al_expmses Rs.1500/- per day
City ok £ subject to actual
Manager, Other 2 maximum o il Actual fare of
stafi of State BY:;I&' .Il,ia_Ac Rs.300/- per day isl l&ss:zs:r:] e toer Taxv/ Auto
Mission i subject to : Rickshaw
M ement production of cash production of cash
anag g receipts of Hotel)
Unit, APO receipts
AR Rt | o 0N g diey
Category IV : subject to subject to actual
CO, Other staff B i1 maximum of which Actual fare of
of City Mission | OV R4~ | R3200/ per day | SXPCNSes whichever | “T4% Auto
Pl Sleeper Class e is less (subject to A
Management subject to 3 Rickshaw
. - production of cash
Unit pmducnofl of cash receipts of Hotel)
receipts

Entitlement of Leave :

D

Casual Leave :

14 days within the contract year, to be taken as per need |
with the approval of authority. (Applicable for
contractual / Agency provided manpower and not for

Govt. Manpower).

30 days within the contract year to be taken with the

2) | Earned Leave i prior approval of the authority.
3) | Medical Leave :_{ 10 days within the contract year
4) | Maternity Leave As applicable to State Govt. Employees




(. Following Manpower remain vacant presently at SMMU for reason given :-

1. State Mission Manager - Rank 1% in merit list not joined. Panel become invalid
after expiry of six months.

it. Data Entry Operator — Resigned to join other job.

tii. Multi Tasking Helper — Manpower Placement Agency failed to supply.

Committee has proposed to imitate engagement of State Mission Manager following
same procedure as made earlier and Manpower Placement Agency to be asked to
provide manpower in Sl. No. (ii.) & (iii.} if approved by UD & MA Deptt. for the same.

As there were no other discussions, the meeting ended with thanks to and from the

Chair. %/

e

Chairman
State Level Selection. Committee under DAY-NULM
&
Mission Director, WBSULM

Memo No: 0%.02.2017

Copy ta :

e

N oA

Shn Sutanu Prasad Kar, Director, SUDA & Mission Director, WBSULM

Shri Badri Narayan Kar, Additional Director, ILGUS

Shri M.N. Rano, Joint Director(SD & Admin.), SUDA & Joint Mission Director,
WBSULM

Shri Kishore Sengupta, Additional Director & Financial Adviser, SUDA

Shri S.K.Mishra, Regional Chief of HUDCO, Kolkata Regional Office

Shri P.Pal, Representative from NRLM

Shri S.Das, Representative of SHG & SE Department, Govt. of West Bengal

Chairﬁian /

State Level Selection Committee under DAY-NULM
&
Mw s Director, WBSUY "



From : Director, SUDA &
Mission Director, WBSULM

To : Mayor/Chairperson/Administrator,
........................ Municipal Corporation/Municipality/NAA

Sub: Fresh Engagement based on Performance Appraisal of CMMU staff
Madam/Sir,

This is to inform you that henceforth, all CMMU staff, City Mission Managers, Assistant
Project Officers and Community Organisers and support stafl (Accountant, DA-Cum-DEQ and Multj
Tasking Helpers) will have to undertake performance appraisal before fresh engagement.

This performance appraisal will be evaluated by the Mayor/Chairperson and Commissioner/Executive
Officer/Administrator (acting as City Project Officer) and then the same may be sent to City Level
Executive Committee (CLEC) for further assessment and fresh engagement and this is entirely
subject to the satisfaction of the City Leve! Executive Committee,

The minutes of the meeting (CLEC) and engagement report will be sent to WBSULM, SUDA for
cognizance. The appraisal format for evaluation of different staff under CMMU will be provided by
WBSULM, SUDA.

This process will be followed for all staff engaged under CMMUs of WBSULM until further order.

Yours faithfully,

Director, SUDA
&
Mission Director, WBSULM

Memo No:

Copy Forwarded For Information & Necessary Action To:

1. Joint Director, SUDA

2. Additional Director & Financial Adviser, SUDA

3. Administrative Officer, SUDA

4. Commissioner/Joint Commissioner/Administrator/Executive Officer . ... ...Municipal
Corporation/Municipality/NAA

Director, SUDA
&
Mission Director. WBSULM



Memo:

Copy forwarded for information and necessary action:

1. Joint Director, SUDA

7. Additional Director & Financial Adviser, SUDA

3. Administrator Officer, SUDA '

4. Commissioner/Joint Commissioner/Administrator/Executive Officer........cccovnenn
Municipal Corporation/Municipality -

Directot;

Mission Director, WBSULM



ISy W99 THge ATF SUDA

STATE UREAN DEVELOPMENT AGENCY

CEEI O, GZp-P1 7R, (T F-9, Ruaasm TEaTel-q00 you, AT
*“IL4,US BHAVAN”, H-C Block, Sector - II1, Bidhann gar, Kolkata - 700 106, West Bengal

o SU00 16/2005 | 424 (13) oifie 44/ 8%/ 2otp-.

From : Director, SUDA &
Mission Director, WBSULM

To 5 Mayor/Chairperson/Administralor,

teeerenesns . Municipal CorporationMunicipality/NAA
Sub: Performance Appraisal for CMMU staff — Multitasking Helper

Madam / Sir,

In reference to an earlier letter sent on 27.04.2017 vide memo no: SUDA-16/2015/ 183(125),
we are enclosing herewith the Performance Appraisal Format for Multitasking Helper of CMMU
under DAY-NULM. The enclosed Performance Appraisal Format will be followed by the ULBs until

further order.

Yours faithfully,

Enclosures: As Stated
Director; SUDA

&
Mission Director, WBSULM

Memo No: lé/&o[ﬁ/&&}/l[y

Copy Forwarded For Information & Necessary Action To:
L. Additional Director, NULM
2. Additional Director & Financial Adviser, SUDA

2  Commissioner/loim Commissioner/Adminisirator/Executive Officer ol LA i r. Municipal
Corporation/Municipality/NAA

Director, SUDA
&
Mission Director, WBSULM

UROE £ 00 4808 [ gAY, FJ * & %t ¢boo
- 2358 6403/5767, 1 2358 5800, E-mai sudadir@gmail ¢
Account Section : 2358 641v
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From : Director, SUDA &
Mission Director, WBSULM

To : Mayor/Chairperson/Administrator,

crssensasssss Municipal Corpdration/Municipa!ity/NAA
Sub: Performauce Appraisal for CMMU staff - Accountant

Madam / Sir,

In reference to an earlier letter sent on 27.04.2017 vide memo no: SUDA-16/2015/183(125),
we are enclosing herewith the Performance Appraisal Format for Accountant of CMMU under DAY -
- NULM. The enclosed Performance Appraisal Format will be followed by the ULBs until further

order.

Yours faithfully,

Enclosures: As Stated
Director,'SUDA
&
Mission Director, WBSULM

Memo No: 2¢ (B /1 [f)
SUD A ,6/52015/9 ?(,) }
Copy Forwarded For Information & Necessary Action To:

| Additonat Director, NULM
2. Addinonal Director & Fmancial Adviser, SUDA

3. Commissiener/joint Commissioner/Administrator/Executive Officer .. .. Municipal
Corporation/Municipality/NAA

Director, SUDA
&
Mission Director, WBSULM

WIS ¢ 2otk 80O [ ¢q¥9, T 2 396b koo

el - 2358 6403/57 x : 2358 5800, E- I - whsudadir@gm: | com
ount Section ; 235" #3108



Type-I: Performance Assessment Format for CMMU

L

DAY-NULM

| Generation of monthly
statement showing financial
status of DAY-NULM in the ULB

Sheet-I
Individual Assessment — Achievement of Key Responsibility Areas:
Evaluation Period : From: to: ; Time in Position: Years Months
Name of Staff; Designation:
Piace of Posting: Name of the ULB:
T Assessment of
m . Performance by Reporting Grades
= Qe [
St No., Designation Key Responsibility Areas m £ .2 %%n_.mﬂmmwwv Officer Based on Periormance
g O m Comments
b4
A B C D E F
Accountant | Dernonstrates knowledge of A - Excellent / Consistently
Under City | general accounting principles w_cnm_ﬁaﬂ (90% and above)] §
Mission ; ; arks
zmsmmmmgmzn and practices and the basic B —Good / Routinely atov
1 Unit application and use of concepts, requirements (80% - 89%) 4
theories, and terminology of Marks
DAY-NULM mnn_.uc:m: Y C - Fair / Nearly competent and
9 dependable (70% - 79%)] 3
== ; Marks .
Monthly maintenance and D- Moderate / Fails to meet job
o updating of book of accounts of requirements on a frequent

basis (60% - 69%)] 2 Marks
E- Poor / Consistentiy
Unsatisfactory (Needs Serioy
Improvement) (40% - 6 i
Mark




10

Analyzes  data and prepares
internal financial reports
consistent  with a basic
understanding of the mission,
vision, role, and goals of CMMU,
All reports are typed and free
from errors

Ensures all programmatic
transactions are reasonable,
appropriate, and comply with
operational policies and
pracedures

Processes financial documents
and data in an efficient and
timely manner

Provides a monthly analysis of
budget activity of CMMU.
Updates ULB on budget activity
and account balances

Monitors cash receipts

Monthly UC generation based on
book of Accounts of DAY-NULM

ﬂSmZ submission of monthly
generated UCs to both ULB and
WBSULM

Parficipation in the training of
SHGs on Book of Accounts
Maintenance Exercises held at
the ULB fevel

TOTAL

Signature of Staff ;

Signature of Reporting Officer:



Sheet-I1
Sheet-IiI: Report regarding Personal Attitude of Staff &
Constraints faced during execution of his/her duties & Reporting officer’'s comments thereto:
Assessment of Performance by Reporting Officer

Indicate notable activities of the incumbent and outcomes thereof (self)

Personal Attitude & Technical Expertize Grade

Comments Awarded

Taking Responsibility: Ability to complete wark with minimal supervision; Takes multiple
responsibilities and completes work accurately and timely

Competency: Effectively plans, organizes & completes work timaly and
marages competing demands with appropriate fiexibility and effectively applies knowledge &
skills to work situations

Teamwork: Works cooperatively & effectively with supervisors, colleagues, & other staff at all
levels to accomplish tasks & goals - Accepts (& offers) constructive criticism & feedback from
(to) supervisors, colleagues, & to other staff at all levels - Exercises responsibility, courtesy,
dependability & respect in work teams

Communication/interpersonal Skills: is able to effectively communicate and to influence
others in order to meet mission goals; shares information apenly; relates well to all kinds of
people; is able to speak well and write reports effectively.
"Professionalism: Honest, reliable, dependable & conscientious - Successfully builds positive
relationship with stakeholders & colleagues - Upholds a high standard of ethical and personal
conduct

Constraints faced in the discharge of duties (Incumbent) Comments of Reporting officer

Signature of the Staff

Signature of Reporting Officer




Sheat-111: General Remarks of Reporting Officer:

Period: From: to:

Name of Staff:
Designation:

Place of Posting: Name of the ULB:

Gencral Remarks of Reporting Officer:

Signature

Remarks of Reviewing Authority:

Signature




Cheet-IV: Cansolidation of Individual Performance Assessment

Peariord: From: to:

Name of Staff:

Designation:
Place of posting: Name of the ULB:
|
Sheet Kinds of assessment Maximum Grade Based Score Score awarded
1 KRA 50
Report regarding Personal Attitude & Technical b
1 Expertize (Qualitative) of Staff &
Constraints faced during execution of his/her _
| _ | duties o
— Total 75 _

Grade & Marks : [ A - Excellent / Consistently Superior (90% and above)] 5 Marks
[ B— Good (80% - 89%)] 4 Marks
[ C - Fair / Consistently Satisfactory (70% - 79%)] 3 Marks
[ D- Moderate / Occasionally Satisfactory (60% - 69%)] 2 Marks
_ [ E- Poor / Consistently Unsatisfactory (Needs Serious Improvement) (40% - 60%)] 1 Mark

Vihether Fresh Engagement is recommended: (Yes / NO)!.ooocivveiiiicicinieniiieenenennss (iF NO give reasens for the same)
Signature of Reporting Officer:

Signature of Reviewing Authority

Forwarded to Mission Director, WBSULM: through (Mayor/Chairperson,.............

Note: For Staff of CMMU, the City Project Officer (CPO) is Reporting Officer and Mayor / Chairperson, CPQO are the Reviewing Authority.
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From : Director, SUDA &
Mission Director, WBSULM

To : Mayer/Chairperson/Administrator,

cevsnsennase. Municipal Corporation/Municipality/NAA
Sub: Performance Appraisal for CMMU staff — DA-Cum-DEQ

Madam / Sir,

In reference to an earlier letter sent on 27.04.2017 vide memo no: SUDA-16/2015/183(125),
we are enclosing herewith the Performance Appraisal Format for DA-Cum-DEO of CMMU under
DAY-NULM. The enclosed Performance Appraisal Format will be followed by the ULBs until

further order.

Yours faithfully,

Enclosures: As Stated
Directoe/SUDA
&
Mission Director, WBSULM

ya.)

SUOH~ 16 / Q05
Copy rorwarded For information & Necessary Action To:

H Additional Birector. NULM
2. Additional Director & Financial Adviser, SUDA

8. Commissioner/Joint Commissioner/ Administrator/Executive OFfiCer ... Municipal
Corporation/Municipality/NAA

Director, SUDA
&
Mission Director, WBSULM

VAL ¢ 20y ¥80W [ ¢ THIH § 19aY koo
Tel : 2358 6405 3747, Fax : 2358 58C 1 | -mail - whbsudadir{ il.com
Account Sectirm 58 6408




Type-I: Performance Assessment Format for CMMU

Sheet-1
individual Assessment — Achievement of Key Responstbility Areas:
Evaluation Periocd : From: to: ; Time in Position: Years Months
Name of Staff: Designation:
Place of Posting: Name of the ULB:
........ 2 Assessment of
E = Perfarmance by Reporting Grades
s @ 9 i >
; . o i gETE Comments Officer Based on Performanc
€l. No. Designation Key Responsibility Arecas = P 2 (Incumbent)
ECRY | Comments
b3 <
A B G D E F
B DA-Cum-DEQ | Enters information into MIS data A= mx.nm_ng: Consistently
Under City entry portal; reviews data to be Superior (90% and above}] 5
Mission entered to determine accuracy of Marks . .
Management | information; researches oy gl g e o
1 g ; _:. OFFg _o_..: requirements (80% - 89%)] 4
_ Unit discrepancies and corrects data; Marks
DAY-NULM | reviews data output to verify the C - Fair / Nearly compet
accuracy and completeness of dependable (70% - 79%;)] 3
entries Marks
E oy o q D- Moderate / Fails to meet job
_._mc:.mm mansily Bm_: RIS a0 requirements on a frequent
updating of cumulative records for basis (60% - 69%)] 2 Marks
2 SHGs/ALFs/CLFs/ROs; updates E- Poor / Consistently
existing records every month Unsatisfactory (Needs Serious
Ll 2] : — 2 Improvement) {(40% - 60%)] 1
Regular in MPR submission within Mark
3 the deadline as provided by SMMLU,
WBSULM
- Participates in different programmes
| under DAY-NULM and
4 | training programmes organised for
different stakeholders




o] EC—

Consistent in  compifing m.mwmmn_q
Building and Training Reports and
regularly sending analytical data to
SMMU, WBSULM —

Provides technical assistance to
users and other staff related to
computer operations; responds to
inguiries refating to data entry
operations

Performs routine clerical functians
including typing, answering the
phones, mait distribution, and filing

Maintains and upkeeps computer
and its accessories and other
related equipment including printer,
photocopier etc.

Maintains current backup of all
materials stored in the computers

Maintains files, source documents
and related data; maintains source
documents used daily

TOTAL

Signature of Staff :

Signature of Reporting Officer:




heet-I1

Sheet-III: Report regarding Personal Attitude of Staff &
Constraints faced during execution of his/her duties & Reporting officer's comments thereto:

e — —

indicate notable activities of the incumbent and outcomes thereof (self)
Personal Attitude & Technical Expertize

Assessment of Performance by Reporting Ofiicer

Grade

Comments Awarded

Quality of Work: Accuracy, thoroughness and attention to detail

Dependability/Reliability: Completion of work on schedule, Follow up mechanisms adopted,
Compliance with work instructions

| Teamwork: Works cooperatively & effectively with supervisors, colleagues, & other staff at all
levels to accomplish tasks & goals - Accepts (& offers) constructive criticism & feedback from
{to) supervisors, colleagues, & to other staff at all levels - Exercises responsibility, courtesy,
dependability & respect in work teams .

Communication/interpersonal Skills: |s able to effectively communicate and to influence
others in order to meet mission goals; shares information openly; relates well to all kinds of
people; is able to speak well and write reports effectively.

Professionalism: Honest, reliable, dependable & conscientious - Successfully builds positive
relationship with stakeholders & colleagues - Upholds a high standard of ethical and personal
| conduct

Constraints faced in the discharge of duties (Incumbent)

Comments of Reporting officer

Signature of the Staff

Signature of Reporting Officer




Sheet-III: General Remarks of Reporting Officer:

Period: From: to:

Name of Staff:
Designation:

Place of Posting: Name of the ULB:

General Remarks of Reporting Officer:

Signature

Remarks of Reviewing Authority:

ﬁ . . Signature




Sheet-1IV: Consolidation of Individual Performance Assessment

Pertod: From: to:

Nanie of Staff:

Designation:

Place of posting: Name of the ULB:
Sheet Kinds of assessment Maximum Grade Based Score Score awarded |
I [Kra 50
Report regarding Personal Attitude & Technical 25

Expertize (Qualitative) of Staff &

Constraints faced during execution of his/her
| duties

iI

Total 75

rade & Marks : [ A - Excellent / Consistently Superior (90% and above)] 5 Marks
[ B — Good (80% - 89%)] 4 Marks
[ C - Fair / Consistently Satisfactory (70% - 79%)] 3 Marks
[ D- Moderate / Occasionally Satisfactory (60% - 69%)] 2 Marks
[ E- Paor / Consistently Unsatisfactory (Needs Serious Improvement) (40% - 60%)] 1 Mark

Whether Fresh Engagement is recommended: (YES / NO):....o.cooovovvvvrevemoioooos (if NO give reasons for the same)

Signature of Reporting Officer:

Signature of Reviewing Authority

Forwarded to Mission Director, WBSULM: through (Mayor/Chairperson,..............

Note: For Staff of CMMU, the City Project Officer (CPQ) is Reporting Officer and Mayor / Chairperson, CPO are the Reviewing Authority.
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From : Director, SUDA &
Mission Director, WBSULM

To : Mayor/Chairperson/Administrator,

v2seeseesar. Municipal Corporation/Municipality/NAA

Sub: Performance Appraisal for CMMU staff (City Mission Managers/Assistant Project
Officers/Community Organisers)

Madam / Sir,

In reference to an earlier letter sent on 27.04.2017 vide memo no: SUDA-16/2015/183(125),
we are enclosing herewith the 3 Performance Appraisal Formats for the following staff (City
Mission Managers/Assistant Project Officers/Community Organisers). Performance Appraisal
Formats for Accountant/DA-cum-DEO will be sent shortly. The enclosed Performance Appraisal
Formats will be followed by the ULBs until further order.

Yours faithfully,
Enclosures: As Stated @/
Director, SUDA
/ &
) 2)5 / 3/3 /7 [y Mission Director, WBSULM
Memo No: 5(}?& ;6 /D‘2

Copy Forwarded For Information & Necessary Action To:

1. Additional Director, NULM

2. Additional Director & Financial Adviser, SUDA

3. Administrative Officer, SUDA

4. Commissioner/Joint Commissioner/Administrator/Executive Officer ... ... Municipat

Corporation/Municipality/NAA
Direc é, SUDA

t
&
Mission Director, WBSULM

THeig 3 Reeb ¥Bo o FLq, WIH 2 W6 o ]
Tel ; 29% )3/5767, Fax : 23 0, E-mail : wbsut Jemail.com
Account S 2358 6408
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From: Director, SUDA &
Mission Director, WBSULM
To: Mayor/Chairperson/Administrator,

..Municipal Corporation/Municipality/NAA

Sub: Pest Facte Approval of City Mission Managers and
other staff under CMMUs & Non-CMMUs

Madam/Sir,

It has been observed that the City Mission Managers arc rendering their services from
November 2015 onwards. They have joined on different dates in different ULBs. Some of them have
already completed one year of service and are still continuing to render services till date. Some are
likely to complete one year by April 2017.

In this connection, the State Level Selection Committee reviewed the entire situation and
decided to accord post facto approval for the period of services already rendered and is pleased to
extend the present term of engagement tifl 31.05.2017.

Further it is also noted that the Assistant Project Officers and Community Organisers continue
to render their services from April 2014 onwards. They have joined in different ULBs on different
dates. The State Level Selection Committee is also pleased to accord post facto approval of services
already rendered and extend the present term of engagement tifl 31.05.2017.

This is for your kind information and necessary action.

Yours faithfully,

Diréetor, SUDA
&
Mission Director, WBSULM

79E1H § Qoab v q.\.‘i R ¢ ¢ eYe
Tel ; - 403/5767, Fax - 0G, E-mail : » 1@ gmail.com
Acc 158 640
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From : Director, SUDA &
Mission Director, WBSULM

To : Mayor/Chairperson/Administrator,
sersrssaesssnne... Municipal Corporation/l\[unicipality/NAA

Sub: Fresh Engagement based on Performance Appraisal of CMMU staff

Madam/Sir,

This is to inform you that the State Level Executive Committee has decided to introduce
performance appraisal based fresh engagement of all staff under CMMUs and Non- CMMUs as per DAY-
NULM Capacity Building and Training Guideline.

- Henceforth performance appraisal of all CMMU staff, City Mission Managers, Assistant Project
Officers and Community Organisers and support staff (Accountant, DA-Cum-DEO and Multi
Tasking Helpers) will be evaluated by the Mayor/Chairperson and Commissioner/Executive
Officer/Administrator (acting as City Project Officer).

And then the same may be sent to City Level Executive Committee (CLEC) to decide upon the
fresh engagement and this is entirely subject to the satisfaction of the City Level Executive
Committee. :

- The minutes of the meeting (CLEC) and engagement report need to be sent to WBSULM, SUDA
for information. The appraisal format for evaluation of different staff under CMMU will be
provided by WBSULM, SUDA.

- The performance appraisal based fresh engagement for all staff should be initiated by ULBs from
01.06.2017.

This process will be followed for all staff engaged under CMMUs of WBSULM until further order.

Yours faithfully,

Directot, SUDA
&
Mission Director, WBSULM

— TAER 2 doab ¢ @LY, PP 2 o6l 100
Tel 103/5767, Fax 00, E-mail : w @egmail.com
Acct n ;2358 640¢



svon [6/2015[183('1(*)

Memo No:
Copy Forwarded For Information & Necessary Action To:

1.

2L
3
4

Joint Director, SUDA
Additional Director & Financial Adviser, SUDA
Administrative Officer, SUDA

Commissioner/Joint Comrmissioner/Administrator/Executive Officer ............................

Corporation/Municipality/NAA

. ...Municipal

Directer, SUDA
&
Mission Director, WBSULM



. Date : 17/04/2017 Time : 4.30 PM onwards
Venue ;: SUDA Conference Hall
Sl " . y
No Name Designation Signature
) AR K e R S AT T - i -
L Director, SUDA & Mission i
Director, WBSULM L
2 Director, Local Bodies '
W\
9
o \
g Joint Secretary, M.A. Deptt.
Govt. of West Bengal
4 g"""d"ﬁ Mazub 36K Joint Director (SUDA} M*/
(b o{u] &
5 ﬂ} : 7\/" l<_“"\—/ Additional Director, ILGUS "J ,
14 Z/\ g V
" Additional Director & Financial
Adviser, SUDA
fZ.—PM‘HY < %Tf /"\A
Regional Chief of HUDCO
by~ ’ .
. D . Cha baa O‘% Kolkata Regional Office : 2% "}f
:ﬁ AL ”P, (Representative from MoHUPA, P/fbéq
Govt. of India)
8 Representative from NRLM
3 Representative of SHG & SE
Department, GoWB
.Df‘r § M 1'-7["‘\ - |Poverty Monitoring Expert,
10 A'a’ 4 ¥
cMU 17
11 SVIM - HR & CB
- !
|
+ i M £ /-—":7
12 | M 1 KAAT] ), WBSULM b :
(A5 |

13 th State Level Selection Committee Meeting
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13" State Level Selection Committee Meeting

Venue: SUDA Director’s Chamber Date: 17 04 2017

Participants:

Director, SUDA & Mission Director, WBSULM

1,
2. Director, Local Bodies
3. Additional Director, [LGUS -
4. Joint Director, SUDA
5. Additional Director & Financial Adviser, SUDA
6. Regional Chief of HUDCQ, Kolkata Regional Office (Representative of MoHUPA, Govt. of India)
7. Poverty Monitoring Expert, CMU
Agenda:

Post facto approval and fresh engagement of City Mission Managers and other staff of CMMU

Points of Discussion:

1

.. The meeting was convened by Joint Director, SUDA highlighting the need to freshly engage the 31
City Mission Managers (CMMs) who are already due with approval from WBSULM, SUDAs end
since November 2016,

It was discussed in the meeting that CMMs who have joined the WBSULM City Mission

WBSULM, SUDAs end to continue their service through fresh engagement. It has been found that
CMMs have joined different CMMUs on different dates and many ULBs are still in the process of
recruiting CMMs and other staff like Community Organisers, Accountant, DA-Cum-DEQ and
Multi-tasking Helper. Therefore, the date of Joining the CMMU is varying for most of the ULBs and
it is a cumbersome activity to send approval from SUDAs end for each and every staff of CMMU.
Hence, it was proposed that for fresh engagement of all staff of CMMU, post facto approval may be
provided to all staff awaiting approval from WBSULM, SUDA especially for CMMs who have
Joined between November 2015 and April 2016 and have either completed one year or will be
completing by April 2017.

Henceforth, CMMU staff who are due for fresh engagement {who will be completing one year) from

May 2017 onwards and the staff who are likely to recejve post facto approval for fresh engagement

VASHE ¢ 20al Y800 [/ @b, T ¢ 10t koo

358 6403/5767 : 2358 5800, E-m bsudadir@gmail ...
\ nt Section : 235



cngagement from WBSULM, SUDA will have to undertake performance appraisal evaluated by the
Mayor/Chairperson and Commissioner/Executive Officer/Administrator (acting as City Project
Officer) and then the same may be sent to City Level Executive Committee (CLEC) for further
assessment and fresh engagement and this is entirely subject to the satisfaction of the City Level
Executive Committee. The minutes of the meeting (CLEC) and engagement report will be sent to
WBSULM, SUDA for cognizance. The appraisal format for evaluation of different staff under
CMMU will be provided by WBSULM. SUDA.

Mission Director, WBSULM
&
Chairman of the Selection Committee

Memo: < U}ﬁ ‘/»6/612@/5_/‘75// @)

Copy Forwarded for Information:

1.

o s W e

Director, Local Bodies

Additional Director, ILGUS

Joint Director, SUDA

Ad(ditional Director & Financial Adviser, SUDA

Regional Chief of HUDCO, Kolkata Regional Office (Representative of MoHUPA, Govt. of India)
Poverty Monitoring Expert, CMU

Mission Diretfor, WBSULM
&
Chairman of the Selection Committee
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From: jnint Director, SUDA &
Convenor of the Committee for Selection of Manpower under NULM

To:

Director, SUDA & Mission Director, WBSULM

Director, Local Bodies

Joint Secretary, UD & MA Deptt., Govt. of West Bengal {Looking after NULM issues)
Additional Director, ILGUS

Additional Director & Financial Adviser, SUDA

Regional Chief of HUDCO, Kolkata Regional Office {Representative of MoHUPA, Govt. of
India)

Representative from NRLM (Not below the rank of Deputy Director)

. Representative from SHG& SE Deptt., GoWB {Not below the rank of Deputy Director)
S. Poverty Monitoring Expert, CMU

O ws W

0 N

Sub: Thirteenth Meeting of the State Level Selection Committee

Sir,

Undersigned has been directed to inform you that Thirteenth Meeting of Selection
Committee for the selection of manpower at SMMU under WBSULM will be held on 17.04.2017 at
4,30 pm at the Director SUDA’s Chamber, Ground Floor, SUDA Office, ILGUS Bhawan, Kolkata-

700106
Agenda of the meeting will be:
Post facto approval and fresh engagement of City Mission Managers and other staff of CMMU

You are, therefore, requested to attend the aforesaid committee meeting as per the scheduled date,

time and venue positively.

Yours faithfully,

j'
'}
o g 4y o
A1y )

i/

Joint Director, SUDA

%3 0@k V80w [/ GALT T § WOy @b
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Resolutions of the 12™ State Level Selection Committee Meeting

Participants

1. Director, SUDA and Mission Director, WRSIILM
Director, Local Bodies

Additional Director, ILGUS

Joint Director, SUDA {Member-Convener)

Additional Director & Financial Adviser, SUDA

Regional Chief of HUDCO, Kolkata Regional Office (Representative of MoHUPA, Govt. of
India}

7. Poverty Monitoring Expert, CMU

ila B W

Sub: Twelfth Meeting of the State Level Selection Committee

Points of Discussion

Member-Convener, SLSC and Joint Director, SUDA initiated the meeting relating to the
reengagement / extension of the time period of engagement of the following staff members:

* Kalyan Sadhukhan (Accountant)

* Ranjan Saha (DA-CUM-DEQ)

* Sushanta Sadhukhan (DA-CUM-DEO)

* Somnath Dutta (Muiti-Tasking Helper) in the office unit of WBSULM.

Initially, these persons were hired from ‘Alert Services’ by Mission Director NULM. it was
brought to the notice of the committee that these persons have rendered their services quite
satisfactorily. The term of contract expired on 03.03.2017 but due to some unavoidable
exigencies this issue was not raised at the proper time.

The committee condones the delay in initiation of the proposal and considers fresh engagement
of the following persons for a further period of one (1) year with effect from the date
04.03.3017. ‘Alert Services’ may be requested to continue to provide with the aforesaid persons.

With no further discussion, the meeting ended with vote of thanks to and from the Chair.

Mission Director, WBSULM
&
Chairman of the Selection Committee

TIETH ¢ 20y WBOW [ ¢ava, Y ¢ yoab ¢boc

Tel : 2358 64¢ 7, Fax : 2358 58( nail ; wbsudadir{ Pil.com
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Copy Forwarded for Information:
1. Joint Secretary, M.A. Deptt, Govt of West Bengal
Director, Local Bodies
Additional Director, ILGUS
Additional Director & Financial Adviser, SUDA
Regional Chief of HUDCD, Kolkata Regionai Office (Representative of MoHUPA, Govt. of
India)
6. Poverty Monitoring Expert, CMU

\.n:hw!\:

Mission Dir&c¢tor, WBSULM
&
Chairman of the Selection Commiittea



12th Meeting for selection of manpower at SMMU, CMMU under NULLM

held on 09.03.2017 at SUDA Conference Hall

Sh.

\

No Name Designation & Department Signature
| |Shri Sutanu Prasad Kar Mission D.lrector, WBSULM & Chairman of]
the Committee
2 Director, Local Bodies W
. ¢ !
3 Joint Secretary, M.A.Deptt., Govt. of West
Bengal (Looking after NULM issues)
[ {
4 |Shri B.N.Kar Additional Director, ILGUS A -‘"Lﬂ\sﬂ ll
e
waA\-€|Additional Director & Financial Adviser,
s | A S S
SUDA ‘
6 |SOPARIGA MARMRR. | o bector, SUDA. h@/
. S A M I (’q vEg  [Regional Chief HUDCO, Kolkata Regional @bﬁ 3
Office / / /}
8 Representative from NRLM
Representative from SHG & SE Deptt.,Govt.
9
of West Bengal
10 |Dr. Sujay Mitra Poverty Monitoring Expert, CMU - @jﬁ
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From: Joint Director, SUDA &
Convenor of the Committee for Selection of Manpower under NULM

To:
1. Director, SUDA & Mission Director, WBSULM
2. Director, Local Bodies
3. Joint Secretary, UD & MA Deptt., Govt. of West Bengal (Looking after NULM issues)
4. Additional Director, ILGUS
5. Additional Director & Financial Adviser, SUDA
6. Regional Chief of HUDCO, Kolkata Regional Office (Representative of MoHUPA, Govt. of
India)
7. Representative from NRLM (Not below the rank of Deputy Director)
& Representative from SHG& SE Deptt., GoW8 {Not below the rank of Deputy Director)
9. Poverty Monitoring Expert, CMU

Sub: Twelfth Meeting of the State Level Selection Committee

Sir,

Undersigned has been directed to inform you that Twelfth Meeting of Selection Committee
for the selection of Mmanpower at SMMU under WBSULM will be held on 09.03.2017 at 5 pm at the
SUDA, Conference Hall, 2" Fioor, ILGUS Bhawan, Kolkata- 700106

Agenda of the meeting will be:
Re-engagement of Support Staff at SMMU, WBSULM
You are, therefore, requested to attend the aforesaid committee meeting as per the scheduled

date, time and venue positively.

Yours faithfully,
/ .

' M ;}\F{l‘}; \Q

lgint birector, SuUDA
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Convenor of the Committee for Selection of Manpower under NULM

To:
1. Director, SUDA & Mission Director, WBSULM
2. Director, Local Bodies
3. Joint Secretary, UD & MA Deptt., Govt. of West Bengal {Looking after NULM issues)
4. Additional Director, ILGUS
5. Additional Director & Financial Adviser, SUDA
6. Regional Chief of HUDCO, Kolkata Regional Office (Representative of MoHUPA, Govt. of
india)
7. Representative from NRLM (Not below the rank of Deputy Director)
8. Representative from SHG& St Deptt., GoWB {Not below the rank of Deputy Director)
9. Poverty Monitoring Expert, CMU

Sub: Twelfth Meeting of the State Level Selection Committee

Sir,

Undersigned has been directed to inform you that Twelfth Meeting of Selection Committee
for the selection of manpower at SMMU under WBSULM will be held on 09.03.2017 at 5 pm at the
SUDA, Conference Hall, 2™ Floor, ILGUS Bhawan, Kolkata- 700106

Agenda of the meeting will be:
Re-engagement of Support Staff at SMMU, WBSULM
You are, therefore, requested to attend the aforesaid committee meeting as per the scheduled

date, time and venue positively.

Yours faithfully,

AT
:?(M"‘alr'

Joint Director, SUDA

. REETY 3 LOEl LEOY [/ 1 Auq, I § 0G T o
Tel : 23°8 6403/5767, Fax : 2358 5200, E-mail : wbsu o Jir@gmail.com
Accouni ¢ i : 2358 6408
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¥rom : Shri M.N.Pradhan, IAS,

To

Director, SUDA &
Mission Director, WBSULM

:1. Sri Sandip Gupta

CP,SUDA

2. Sri Puspendu Chakraborty

Cp,CMU

3. Sri Loknath Das

LD Clerk, CMU

coffed 09122005,

sub : Conducting Computer proficiencv Test for selection of' expert at SMMU under NULM.

Computer proficiency Test Cum Interview for selection of experts of all the eligible

applicants in six different posts at SMMU under NULM will be held as per following

schedule -
I = Date of Timeof | {
Name of Post No of Candidates | Veawe !

| Ne Test L !

| S B R L] = = LT =l
| 9 ] 4 f

i 1| State Mission Manager- HR & Cdpacny Building 33 “2;(;‘6%(:;4“

| RS = e A

' 2 State Mission Manaoer- Social Mobilization & 34 23/12/2015 at CoMC

N Institutional Development > 1000 AM | Building

3 State Mission Manager- Shelter & Social 05/01/2016 at ;

I Infrastructure i3 10.06 AM Conference i

! 4 | State Mission Manager- Financial Inclusion & Micro 05 05/0172016 at | Hall 2 Floor

E*— — enterprise 10.00 AM ILGLS

|3 State Mission Manager- Skill & Livelihood 35 W ey

S T g . 10.00 AM__ | B8havan

I @ = = ) 30/12/2015 at |

I.. C __—Siale Mission Manager- MIS & ME 235 10.00 AM :

You are requested to arrange, conduct and manage the computer proﬁcnency test each dav for

all the eligible applicant present.

To finalize modalities for Test Cum Interview meeting will be held at the office chamber of

under signed on 16.12.2015 at 11.00 AM. you are requested to attend the meeting also.

Director, SIJ:L

&

h/{mn/

Mission Director, WBSULM

VASIY ¢ R0y Vs
7403/5767, Fax
Accol

Tel : v 8
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SUDA
SUDA-16/2015/1693 [1(3) 09.12.2015

Copy for information to:

1. PD, CMU with a request to spare his staff for above mentioned work on above mentioned
dates.

2. AQ, SUDA to attend the Meeting.

3. OSD, SUDA to attend the Meeting.

4. H/C, SUDA to attend the Meeting.

Direé&){(S/l?l&‘iV’ e (
&

Mission Director, WBSULM
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From : Shri M.N.Pradhan, IAS,
Director, SUDA &
Mission Director, WBSULM

To :1.SriSamir Kumar Mukherjec
Technical Advisor, SUDA
2. Sri Manish Mukherjee

IT Specialist, CMU
Sub : Acting as a specialist in the interview board for selection of expert at SMMU under
NULM.
Selection — Test Cum Interview for selection of expert in SMMU under NULM will be held
as per following schedule :- B
SL Neo of Date & Time of
Name of Post Venue Specialist
No Candidates interview
1 | State Mission Manager- Sheiter & 050120016a 11.30 | COMC | SriSamir
. ' 13 Building Kumar
Social Infrastructure AM. :
| M. Conference | Mukherjec |
I‘ Hall 2
2 o el o 5 Ao 30/12/2015 at 11.30 Floor Sri Manish
State Mission Manager- MIS & ME 25 AM. ILGUS Mukherjee
Bhaban |

A SFE— B = S
Sclection Committee has nominated both of you as a specialist for the interview as per
schedule given above.

You are requested to remain present during the interview act as a specialist in the interview

board.
1A
!)ire%l?l ')/( (
&
Mission Director, WBSULM
SUDA-16/2015/ 122015
Copy to:

1. PD, CMU with a request to spare Sri Manish Mukherjee on Intervicw date.

(L spufwms

Director, SUIDA
&
Mission Director, WBSULM

V4O 2 30¢t 300 [ @avq, FIF & 200 GFo0
Tel 58 6403/5767, Fax : 1138 5800, E-mail : whsudadir@gmail.com
Acc “ection : 2358 640°
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From : Shri M.N.Pradhan, 1AS,
Director, SUDA &
Mission Director, WBSULM

To :l. Sri Mitra Chatterjee, WBCS(Exe)
Joint Secretary, MA Deptt.
2. Sri Alokesh Prasad Roy, WBCS(Exe)
Director, Local Bodies, West Bengal
3. Sri B.N Kar, WBCS(Exe)
Addl Director, ILGUS
4. Sri Mrinal Kanti Rano, WBCS(Exe)
Joint Director (SD), SUDA
5. Sri Kishore Sengupta,
Financial Advisor, SUDA
6. Sri Sujoy Mitra
PME, CMU
7. Regiona! Chief, HIDCO, Kolkata

Sub : Selection- Test cum Interview for selection of experts ander SMMU under of NULM,
West Bengal.

Sir,
As per decision of the Manpower Committee for Section of Manpower at State Mission
Management Unit and City Mission Management Unit under NULM, West Bengal held on
08.12.2015, Selection Test Cum Interview for the eligible Candidates of following post will
be held as per given schedule :-

"SL
- Name of Post No of Candidates Date & Time Venue
0
: . 22/12/2015 at il
| State Mission Manager- HR & Capacity Building 33
10.00 AM.
" State Mission Manager- Social Mobilization & o 23/12/2015 at
Institutional Development 10.00 AM. CDMC
_; State Mission Manager- Shelter & Sociai 5 05/01/2016 at Building
b |
Infrastructure 10.00 AM Conference
" State Mission Manager- Financial Inclusion & Micro s 05/01/2016 at Hall 2™ Floor
enterprise 10.00 AM ILGUS
' ' 29/12/2015a1 |  Bhaban
5 State Mission Manager- Skill & Livelihood 35
10.00 AM
e - 30/12/2015 at
6 Srate Mission Manager- MIS & ME 25
10.00 AM
UaSIE ¢ 290G 0 [ A%, B Yy gkroo

38 6403/5767, T
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You being the member of the selection Committee are requested to remain present during the

interview each day as per schedule above to take part into the selection process.

a/)z/s[w{w‘ 3

Director, SUDA
& -
Mission Director, WBSULM
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From : Joint Director, SUDA &

Convener of the Committee for selection of manpower und%e?

To : (i) Mission Director, WBSULM
(i) Director, Local Bodies

8 o B g
%{“jﬁ;,«tﬂ' ﬁ
e~ ] T ,}

1 1

LM

(iii) Joint Secretary, M.A. Deptt., Govt. of West Bengal (Looking after NULM issues)

(iv) Additional Director, ILGUS
(v) Addifional Director & Financial Advisor, SUDA

(vi) Regional Chief of HUDCO, Kolkata Regional Office (Representative from

MoHUPA, Government of India)
(vii) Representative from NRLM
(viii)Representative of SHG & SE Department, GoWB
(ix) Poverty Monitoring Expert, CMU

Sub : Tenth Meeting of the Sclection Cammitice for miscellancous issues

Sir,

Undersigned has been directed o inform you that tenth meeting of selection commitiee for

selection of manpower at SMMU, C

the Conference Hall of SUDA, 2™ Floor, ILGUS Bhawan, Kolkata-700106.

The agenda will be as follows:

i Recruitment policies for the two posts lying vacant in SMMU

a. State Mission Manager-Skills & Livelihoods
b. Multi-Tasking Helper
ii.
iii.
1v.
ULB
V. Miscellaneous

Contract Renewal Policies for SMMU and CMMU staff
Leave, TA, DA, Communication allowances etc. for staff of SMMU and CMMU

Resignation policy for CMMU staff joining under the same programme in a different

MMU under NULM will be held on 25.10.2016 at 4.00 p.m. at

You are, therefore, requested to attend the aforesaid committee meeting as per the scheduled

date, time and venue positively.

AL T ¢ R0GY
o 3 ! whsui
wccount 158 6308

Yours faithfully,

@akfu,.

Joint Dire%lzyr'
- SUDA

Tom
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From: Shri MUN.Pradhan, IAS
Director, SUDA &
Mission Director, WBSULM

To : The Mayor/ Municipal Commissioner/ Commissioner/ Chairperson

R R AR P A Municipal Corporation / Municipality.
(58 UL Bs under NULM)

Sub: Fasacement of Commaunity Oroaniser at City Mission Manasement Unif under Nasional

Urban Livelihood Mission (NULM).

Madany/ Sir.

1. in Parz 5.4 of operational Guideline in Capacity building and Trainiag (CB & T) component
undger National Urban Livelihood Mission (NULM) there is a provision for engagement of
Community Organiscrs (CO) at City Mission Management Unit of each ULB under NULM.

2. Proposal was under consideration quite sometime past at Municipal Affairs Deptt. for
engagement of fresh Community Organiser under NULM as proposed by Committee for
selection of Manpower at SMMU & CMMU level and approval has been received to engage
fresh Community Organiser in each NULM ULB @ one CO / 3000 BPL. families excluding
the Community Organiser/s in position.

[n this respect I have been directed to inform you the following :-
A. All NULM ULB will engage fresh Community Organiscr as per ULB wise vacancy list
enclosed
B. Eligibility criteria will be :-
1) Education :- 1042 in any discipline.
ii) Lxperience :- 3 - 5 years of experience in workirg with community on social
development.
iii) Proficiency in MS Office (Word, Excel, Power Point etc.) is preferable.
iv) Aoe -~ 18- 40 years as on 01.04.2015 '
v) Remuneration :- Rs 10.000.00/ month (all inclusive.)

VRS § 390Gt 700 / @b, H £ 2001 ¢koo
Tel : _258 6403/5767, Fax '8 5800, E-mail dadir@gmail.com
Acc section : 2358 640
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C. City level Selection Committee constituted under NULM will engage fresh Community
Organiser as per guideline issued for engagement of experts.
D. Engagement is purely contractual. Initial engagement is for one year with subsequent
renewal based on performance and availability of fund.
E. Clearance is to be taken from Mission Director WBSULM before final engagement in the
same manner as followed in case of selection of Experts under NULM.
This has approval of Hon’ble MIC, MA and UD Deptt., Govt. of West Bengal.

 Concerned ULBs are requested to completé the engagement of fresh Community
Organizer/s by January -2016.

Yours faith{ully,

M/S‘Iu lves™

Director, SUD
&
Mission Director, WBSULM

SUDA-16/2015/15 23 (¢/) 5112015

Sri Mitra Chatterjee, WBCS (Exc), Joint Secretary, M.A. & Addl. Director, SUDA.
P.S. to Hon’ble MIC, for kind perusal of Hon’ble MIC, M.A. & UD Departments, Govt. of

SN

West Bengal.
3. P.S to the Principal Secretary, M.A. Department, Govt. of West Bengal.

M/STH[WD/

Director, SUDA



Status of COs in NULM Towns

Na. of elizible

:(" Name of the ULBs District couatder | > ‘E’;‘:S““g v;:;’n‘c'lfes
NULM
1 |Alipurduar Alipurduar 2 1 1
2 |Bankura Bankura 5 4 1
3 |Suri Birbhum 3 0 3
4 jAsansol MC Burdwan 38 5 33
5 |Burdwan Burdwan 5 4 1
6 (Durgapur MC Burdwan 10 5 5
7 |Cooch Behar Cooch Behar 2 2 0
8 |Balurghat Dakshin Dinajpur 2 1 1
9 |Darjecling Darjecling 2 0 2
10 [Siliguri MC Darjeeling 8 14 0
11 |Baidvabati Hooghly 2 (] 2
12 |Bansberia Hooghly 2 2 0
13 |Bhadreswar Hooghly 2 2 0
14 }Champdany Hooghly 3 | 2
15 jChandannagar Hooghly 2 3 0
16 [Hooghly Chinsurah Hooghly 3 2 1
17 {Rishra Hooghly 2 X 0
18 {Serampore Hooghly 2 1 1
19 |Uttarpara Kotrung Hooghly 1 1 ]
20 |Howrah MC Howrah 11 8 3
21 |Uluberia Howrah 9 1 8
22 |Jalpaiguri Jalpaiguri 2 2 0
23 [Kolkata MC Kolkata 65 0 65
24 |English Bazar Malda 5 2 3
25 {Berhampore Murshidabad 4 3 I
26 |Kalyani Nadia 1 2 ¢
27 |Krishnanagar Nadia a7 4 I
28 [Nabadwip Nadia 3 1 2
29 |Santipu: Nadia 5 0

(LX/ |
Mission Directob)u' 4
WBSULM




::) Name of the ULBs District Nz‘..(;: :l':fiilel:"e s e(f::::sisting \*:!At::.r:::‘es
NULM
30 |Ashokenagar Kalyangarh [North 24 Parganas 4 0 4
31 |Baranagar North 24 Parpanas 2 3 0
32 |Barasat North 24 Parganas 5 3 2
33 |Barrackpore North 24 Parganas i 2 0
34 (Basirhat North 24 Parganas 4 1 3
35 |Bhatpara North 24 Parganas 6 6 0
36 |Bidhannagar MC North 24 Parganas 5 4 1
37 iBongaon North 24 Parganas 4 3 1
38 |Dum Dum North 24 Parganas 1 1 0
39 {Habra North 24 Parganas = 0 4
40 {Haliszhar North 24 Parganas 2 2 0
41 |Kamarhati North 24 Parganas 3 4 0
42 |Kanchrapara North 24 Parganas 2 2 ]
43 {Khardah North 24 Parganas | 2, 0
44 {Madhyamgram North 24 Parganas 3 2 1
45 |Naihati North 24 Parganas 3 0 3
46 |North Barrackpore North 24 Parganas 2 1 1
47 {North Dum Dum North 24 Parganas 4 1 3
48 (Panihati North 24 Parganas 5 4 1
49 1South Dum Dum North 24 Parganas 1 0 1
50 {Titagarh North 24 Parganas 2 2 0
51 |Kharagpur Paschim Medinipur i0 4 6
52 |Medinipur Paschim Medinipur 5 1 4
53 {Haldia Purba Medinipur 5 3 2
54 [Tamluk Purba Medinipur 2 0 2
55 |Purulia Purulia 4 3 1
56 (Maheshtala South 24 Parganas 9 6 3
57 |Rajpur Sonarpur South 24 Parganas 6 5 1
58 |Raiganj Uttar Dinajpur 5 5 0
Total : 316 143 185

10+

Mission Director,
WBSULM

P

4
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From : Mission Director,
West Bengal State Urban Livelihood Mission

To : Director of Local Bodics
West Bengal.

Sub: Engagement of Community Organiser and Support staff at City Mission Management
unit under WBSULM, .

Enclosed here with two order for engagement of Community Organiser and Support Staff at
City Mission Management unit of different Cities under West Bengal State Urban Livelihood
Mission.

Selection will be made by City Level Selection Committee formed by MA Deptt. for
engagement of expert under NULM and abiding the guiding principal followed during
engagement of NULM experts as per guideline issued by MA Deptt.

You are requested to direct your representative participating in the process of selection of
manpower at different NULM cities to guide the ULBs to carry on selection of CO and
support staff simultaneously with the selection process of experts so that entire manpower
selection process under NULM may be completed by January 2016.

No separate meeting need to be convened for selection of different category manpower.

Yours faithfully,

u)(/ 4
l)irector, S[IDA

&
Mission Director, WBSULM

LGIE Gl VEOY /'Qqec [ ¢ 29ev gboo
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Status of COs in NULM Towns

]3:) Name of the ULBs Districi Ng(;]sf:::’l:‘lc s oéig'sisting v:::;lz:‘es
NULM
1 |Alipurduar Alipurduar 2 I l
2 |Bankura Bankura 5 4 1
3 (Sun Birbhum 3 0 3
4 lAsansol MC Burdwan 38 5 33
5 jBurdwan Burdwan 5 4 i
6 |Durgapur MC Burdwan 10 5 5
7, |Cooch Behar {Cooch Behar 2 2 0
§ |Balurghat Dakshin Dinajpur 2 1 I
¢ (Darjeeling Darjeeling 2 0 2
10 {Siliguri MC Darjeeling 8 14 0
11 |Baidyabati Hooghly 2 0 2
12 |Bansbenia Hooghly 2 2 0
13 |Bhadreswar Hooghly 2 2 ]
14 |Champdany Hooghly 3 1 2
15 |Chandannagar Hooghly 2 3 0
16 {Hooghly Chinsurah Hooghly 3 2 1
17 |Rishra Hooghly 2 2 0
i8 {Serampore Hooghly 2 1 1
19 |Utarpara Kotrung Hooghly 1 1 0
20 jHowrah MC Howrah 11 2 3
21 {Uluberia Howrah 9 1 8 ]
22 |Jalpaiguri Jalpaiguri 2 2 0
23 |Kolkata MC Kolkata 65 0 65
24 |English Bazar Malda 5 2 3
25 |Berhampore Murshidabad 4 3 1
26 [Kalyani Nadia 1 2 0
27 Krishnanagar Nadia 5 4 I
=
28 |Nabadwip Nadia 3 ! 2
—?‘r 'S wntipur : Nadia _ 0 5
il e \)/-

Mission Dirn::mf}




No. of eligible

No. of existing

No. of

No Name of the ULLs District COs under O ey e
NULM
30 |Ashokenagar Kalyangarh |North 24 Parganas 4 0 4
31 |Baranagar North 24 Parganas 2 3 0
i
32 |Barasat North 24 Parganas S 3 2
33 |Barrackpore North 24 Parganas ] 2 0
34 |Basirhat Nerth 24 Parganas 4 1 3
35 jBhatpara North 24 Parganas 6 6 0
36 |Bidhannagar MC North 24 Parganas 5 4 1
37 |Bongaon North 24 Parganas 4 3 1
38 1Dum Dum North 24 Parganas 1 1 0
39 |Habra North 24 Parganas 4 0 4
40 Halisahar North 24 Parganas 2 2 0
41 |Kamarhati North 24 Parganas 3 4 0
42 {Kanchrapara North 24 Parganas 2 > 0
43 {Khardah North 24 Parganas 1 2 0
44 |Madhyamgram North 24 Parganas 3 2 I
45 |Naihati North 24 Parganas 3 0 3
46 {North Barrackpore North 24 Parganas 2 1 1
47 |North Dum Dum North 24 Parganas 4 1 3
48 |Panihati North 24 Parganas S 4 1
49 {South Dum Dum North 24 Parganas 1 0 1
50 |Titagarh North 24 Parganas 2 2 ]
51 [Kharagpur Paschim Medinipur 10 4 6
52 (Medinipur Paschim Medinipur 5 1 Ll
53 {Haldia Purba Medinipur 5 3 2
54 |Tamiuk Purba Medinipur 2 0 2
55 |Purulia Purulia 4 3 1
56 |Maheshtala South 24 Parganas 9 6 3
57 |Rajpur Sonarpur South 24 Parganas 6 5 1
58 |Raiganj Uttar Dinajpur 5 5 0
Total : 316 143 185

iz
Mission I
WBSUI

_,-‘S‘\U\'\/D\(

i
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From: Shri M.N.Pradhan, IAS
Director, SUDA &
Mission Director, WBSULM

To : The Mayor/ Municipal Commissioner/ Commissioner/ Chairperson

S T R S ceeienneneee. Mumicipal Corporation / Municipality.
(58 ULBs under NULM)

Sub: Engagement of Support Staff at City Mission Management Urit under National Urbaun
Livelihood Mission (NULM).

Madam/ Sir,

1. Para 6.4 of operational Guideline in Capacity building and Training component (CB & T)
component under National Urban Livelihood Mission (NULM} provides for engagement of
Support Staff at City Mission Manageﬁaent Unit of each ULB under NULM.

2. Proposal was under consideration quite sometime past at Municipal Affairs Deptt. for
engagement of Support Staff at SMMU & CMMU under NULM as proposed by of the
committee for selection of Manpower at SMMU & CMMU level and approval has been

received to engage support staff at ULB level as per following scale.

ULB with two expert ULB with 3 experts ULB with 4 experts
Accountant-1 Accountant—1 Accountant -1
DA cum DEO - 1 DA cum DEO -1 DAcumDEO-2 |
Multi Tasking Helper —1 Multi Tasking Helper - 1

In this respect I have been directed to inform you the following :-

A. All NULM ULR will engage support sta{l as per ULB wise entitlement noted above.

2 209Gl VBoQ [ CiLA, TEIE 8 9k eV

fel - 2358 64 67. Fax - 2358 5800, E-mail @ whsudadn @owimail.com
Acgount Sc 354 6408



C.

Eligibility criteria will be :-
1)

2)

3)

Accountant :-

i) Bachelor degree in Commerce
i1} At least three year experience in working with any organization of the Gowvt
society, firm, association etc.
iii) Proficiency in Ms-Office (Word, Excel, Power point etc.)

1v) Age - 18- 40 years as on 01.04.2015
v) Remuneration :- Rs 14,000.00/ month.

Dealing Assistant cum Data Entry Operator :-

i) 1042 in any discipline and at least 6 month course in Basic Computer.

ii) At least 2 year experience in working with organization of the Govt society,
firm, association in data entry and related works in relevant field.

ii1) Proficiency in internet operations, e-mailing and Ms-Office (Word, Excel,
Power point etc.)

iv) Age — 18- 40 years as on 01.04.2015
v) Remuneration :- Rs 12000.00/ month.

Multi Tasking Helper :-

i) Madhyamik of equivalent exam pass.

ii) At least two year working experience in any organization in related field.
iii) Age — 18- 40 years as on 01.04.2015

iv) Remuneration :- Rs 10000.00/ month.

City level Selection Committee under NULM will engage support staff as per guideline

issued for engagement of experts.

D. Engagement is purely contractual. Initial engagement is for one year with subsequent

renewal based on performance and availability of fund.

E. Clearance to be taken from Mission Director WBSULM before final engagement in the

same manner as followed in case of selection of Experts under NULM.

This has approval of Hon’ble MIC, MA and UD Deptt., Govt. of West Bengal.

Concerned ULBs are requested to complete the engagement of fresh community

Organizer by January -2016.

Yours faithfully,

M/ ll\%l)/

Director, SUD
&
Mission Director, WBSULM
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i e SUDA-16/2015/1694(2) o ..0912.2015. .
From : Shri M.N.Pradhan, 1AS,

Director, SUDA &

Mission Director, WBSULM

To :1.Sri Samir Kumar Mukherjee
Techmical Advisor, SUDA
2. Sri Manish Mukherjee

IT Specialist, CMU

Sub : Acting as a specialist in the interview board for selection of expert at SMMU under
NULM. '

Selection — Test Cum Interview for selection of expert in SMMU under NULM will be held
as per foliowing schedule :-

‘Selection Committee has nominated both of you as a specialist for the interview as per
schedule given above.
You are requested to remain present durning the interview act as a speciaiist in the interview

board.

SUDA-16/2015/

Copy to:

l)ire%?,%l?f( W/{ s )/
&

Mission Director, WBSULM

12.2015

1. PD. CMU with a request to spare Sri Manish Mukherjec on Intervicw date.

mer

Director, SUD.

&

[t s

Mission Director, WBSULM

SL No of Date & Time of [
! Nawe of Post ' Venue Specialist
No Candidates Interview |
S [PRSEr P e
p i ir |
i | State Mission Manager- Shetter & 050172016at 1130 | CDMC | SriSami
4 5 i3 Bailding Kumar
Social Infrastructure AM. L
et Conference | Mukherjee
Hali 2
N Sl e 30/12/2015 at 11.30 Floor Sri Manish |
State Mission Manager- MIS & ME 25 N ILGUS Mukherjee |
Bhaban — I

FIEME 30Qb Y80 [ L, TR § 1AL G0

Tel : 2358 &4

3/5767, Fax : 2358

Account Se

3. E-mail : whsud:
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From : Shri M.N.Pradhan, IAS,
Director, SUDA &
Mission Director, WBSULM

To :l. Sri Mitra Chatterjee, WBCS(Exe)
Joint Secretary, MA Deptt.
2. Sri Alokesh Prasad Roy, WBCS(Exe)
Director, Local Bodies, West Bengal
3. Sri B.N Kar, WBCS(Exe)
AddL. Director, ILGUS
4. Sri Mrinal Kanti Rano, WBCS(Exc)
Joint Director (SD}), SUDA
5. Sri Kishore Scngupta,
Financial Advisor, SUDA
6. Sri Sujoy Mitra
PME, CMU
7. Regional Chief, HIDCO, Kolkata

wifae ... 0212.2015. .

Sub : Selection- Test cum Interview for selection of experts under SMMU under of NULM,

West Bengal.

Sir,

As per decision of the Manpower Committee for Section of Manpower at State Mission
Management Unit and City Mission Management Unit under NULM, West Bengal held on
08.12.2015, Selection Test Cum Interview for the eligible Candidates of following post will

be held as per given schedule -

SL
4 Name of Post No of Candidates Date & Time Venue
o
_— - T —— 22/12/2015 at o
1 tate Mission Manager- acity Buildin 33
- 7 ) 10.00 AM.
5 State Mission Manager- Social Mobilization & - 23/12/2015 at
Institutional Development 10.00 AM. CDMC
h_3 State Mission Manager- Shelter & Social s 05/01/2016 at Building
Infrastructure 10.00 AM Conference
4 State Mission Manager- Financial Inclusion & Micro - 05/01/2016 at | Hall 2™ Floor
enterprise 10.00 AM ILGUS
B ) 29/12/2015 at Bhaban
5 State Mission Manager- Skill & Livelihood 35
10.00 AM
= o ) 30/12/2015 at
6 State Mission Manager- MIS & M 25
10.00 AM

ST 2 Oy ¥BO«

3/5767, Fax : 2
Account

Tel : 23!

09, T 2 06t
- (33, E-mail : whsu
n : 2358 6408

a

@gmail.com




You being the member of the selection Committee are requested to remain present during the

interview each day as per schedule above to take part into the selection process.

a‘ﬂ/ﬁ[tv{w"f

Director, SUDA
Mission Director, WBSULM
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I'rom : Shri MUN.Pradhan, IAS,
Director, SUDA &
Mission Director, WBSULM

To :l. SriSandip Gupta
CP,SUDA
2. Sri Puspendu Chakraborty
CP,CMU
3. Sri Loknath Das
LD Clerk, CMU

Sub : Conducting Computer proficiency 1 est for selection of expert at SMMU under NULM.

Computer proficiency Test Cum Interview for selection of experts of all the eligible

applicants in six different posts at SMMU under NULM will be held as per following

schedule -
ib-i_ i o : Date of Timeof |
Nawe of Post No of Candidates Veaue
No Test
- — I e X
! State Mission Manager- HR & Capacity Building 33 421'(;'6’3{:;1&
-”2_- " State Mission Manager- Social Mobilization & N p- 4 23/12/2015at | GRS
- Institutional Development - 10.00 AM Building
3 State Mission Manager- Shelter & Social 13 05/01/2016 at Confi :
Infrastructure B 10.06 AM SRec
4 | State Mission Manager- Financial Inclusion & Micro 15 05/01/2016 at | Hall 2" Floor
enterprise 14.00 AM STy
B e 29/1272015 at S
5 . 5 T B P 1!
| State Mission Manager- Skill & Livelihood 35 10.00 AM P
L6 - e 30/12/2015 at
‘ ﬁﬁﬁﬁ | Wﬁﬁm?tale Mission Manager- MIS & ME 25 10.00 AM

You are requested to arrange, conduct and manage the computer proﬁcxency test each dav for
all the eligible applicant present.
To finalize modalities for Test Cum Interview meeting will be held at the oifice chamber of’

under signed on 16.12.2015 at 11.00 AM. you are requested to attend the meeting also.

C&f(/ {{f;/(rv\l)

Director, Su DA
&
Pm* sion Director, WB‘ UL

- SUDA-16/2015/1613 (‘5) o ..09.42.2015 ...

|
]
-

A 3 0y LEC quq, TH 2 Q\DG 20
Tel : 25 03/5767, Fax : 23 800, E-mail : whsudadir@gmail.com

Accour tion : 2358 6408



SUDA-16/2015/169% [ 1(3) 09.12.2015

Copy for information to:

1. PD, CMU with a request to spare his staff for above mentioned work on above mentioned
dates.

2. AQ, SUDA to attend the Meeting.

3. OSD, SUDA to attend the Meeting.

4. H/C, SUDA 1o attend the Meeting.

Direéf:})l:(é?];g/f ®; ‘(

&
Mission Director, WBSULM



SUDA-16/2 ¢ [5c(s) y 11 012016

From : Joint Director (SD), SUDA &
Convenor of the Committee for selection of manpower under NULM

To : (i) Mission Director, WBSULM
(ii) Director, Local Bodies
(iii) Joint Secretary, M.A Deptt., Govt. of West Bengal (Looking after NULM issues)
(iv) Additional Director, JLGUS
(v). Financial Advisor, SUDA
(vi) Regional Chief of HUDCO, Kolkata Regional Office (Representative from
MoHUPA, Government of India)
{vi1) Representative from NRLM
(viii)Representative of SEG & SE Department, GoWB
(ix) Poverty Monitoring Expert, CMU

&lu_g : Seventh Meeting of the Selection Committec for selection of manpower
at SMMU, CMMU under NULM - regarding

Sir,
Undersigned has been directed to inform you that seventh meeting of selection committee

for selection of manpower at SMMU, CMMU under NULM will be held on 21.01.2016 at 3.00
p-m at the Conference Hall of SUDA, i Floor, ILGUS Bhawan, Kolkata-700106.

The agenda will be as follows:

i. Approval of panel for selection of experts under SMMU
ii. Finalisation of procedure for selection of support staff at SMMU

You are, therefore, requested to attend the aforesaid committee meeting as per scheduled

date, time and venue positively.
Yours faithfully,
p £ e
@ ].f Neé.

Joint Director (SD)
SUDA

LR T
VRO § Q0Gh 608 [ GALS, T b @00
58 6403/5767, F 3358 5800, E-mati! - wsudadir@gmail.con
A it Section : 2358 64(
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Proceedings of 6™ meeting of the Selection Committee for Selection of Manpower at SMMU, CMMU under

Date :- 18.12,2015 Time :- 11.3¢ PM Venue:- CDMC Building Conference Hall

NULM.

Members Present

;l Name Designation & Department Signature
0.
1 Shri M.N. Pradhan Mission Director, SULM & Chairman Sd/-
2 Shri Mitra Chatterjee Joint Secretary, M.A. Deptt, Govt of West Bengal Sd/-
3 Shri B.N, Kar Additional Director, ILGUS Sd/-
4 Shri Mrinal Kauti Rano Joint Director (SD), SUDA Sd/-
5 Shri Kishore Seagupta Financial Advisor, SUDA Sd/-
p il - Regional Chief of HUDCO, Kolkata Regional Office/
¥ A Representative at RC, Kolkata iy
7 Shiri Smjoy Mitra Poverty Monitoring Expert, CMU Sd/-
1. Mission Director WBSULM initiated discussion. After detail discussion following decision have been

taken Agenda wise :-

Agenda-1- Selection process for selection of experts :-

Following are detail of application received and result of application scrutiny and date of interview

finalised.
SL Application | Application | Application Date of
Name of Post
No @ Received Accepted Rejected Interview
n 3) @ 3) (6)
Building
5 | State Mission Manager- Social Mobilization 61 34 27 23/12/2015
& Institutional Development
State Mission Manager- Shelter & Social
3 15 13 02 05/01/2016
Infrastructure

State Mission Manager- Financial Inclusion &

4 ] ) 27 15 12 05/01/2016
Micro enterprise

5 State Mission Manager- Skill & Livelihood 48 35 13 29/12/2015
6 State Mission Manager- MIS & ME 34 = 9 30/12/2015




e

7

2.

Selection Test Cum Interview of the el igible candidates as per number as in Col.(4) will be held in the
dates as in Col.(S). Eligible candidates will be asked to attend at 10.00 AM on scheduled date with all
original testimonials related to his educational qualification and working experience. Candidates will be
examined through a computer proficiency test stating from 11.00 AM and then viva- voce starting from
11.30 AM each day. Interview & Test will be taken at CDMC Building Conference Hal 2™ Floor,
ILGUS Bhaban.

Sri Samir Mukherjee, TA, SUDA and Sri Manish Mukherjee, IT Expert, CMU will act as a specialist
for the post of SMM- Shelter & Social Infrastructure and SMM- MIS & ME.

Sri Sandip CP, SUDA, Sri Loknath Das, LD Clerk, CMU and Sri Puspendu Chakraborty,
Computer Programmer, CMU will arrange conduct and manage Computer proficiency test of
Candidates during all interview dates.

Sri Khudiram Goswami, AO, SUDA and Sri Mrinal Kanti Ghosh, OSD, SUDA will arrange for logistic

support and supervise entire interview process.
Agenda-2- Selection of Suppert Staff :-

The process of selection of Support staff a2t SMMU has been review and it is decided that —
M/S Alert Services service, placement Agency in agreement with SUDA presently, will be asked to send
three names of eligible candidates for each support staff as per following.

& No of eligible
e Name of Post Total No Remuneration Candidates to be
o
proposed
1 Accountant 1 Rs. 15,000 3
2 DA Cum DEO 3 Rs. 12,000 9
3 Multi Tasking Helper 2 RS. 10,000 6

B. Remuneration as noted in Col.3 point A above will be exclusive of other compulsory deductions,

charges, etc. required as per existing terms and condition with SUDA.

C. This committee will select one Candidate for each post from the eligible names supplied by the above

Wl

Mission Director, WBSULM

service placement Agency.

As there were no other discussion the meeting ended with thanks to all.

&

Chairman of the Selection Committee




8th Mecting for selection of manpower at SMMU, CMMU under NULM

held on 24.02.2016 at SUDA Conference Hall

;’L Name Designation & Department Signature
0.
1 IShri MN Pradhan MISS:OH D.II'CCIOI‘, WBSULM & Chairman of]
the Committee :
2 |Shri A.P.Roy Director, Local Bodies .
. £
. . Joint Secretary, M.A.Deptt., Govt. of West by
3 M. :
A e 2 Bengal (Looking after NULM issues) \//L
]
4 |Shri B.N.Kar Additional Director, ILGUS 14
5 |Shri MK .Rano Joint Director (SD), SUDA Gz‘-‘ -
&
2)>)!
AL . Qineclor &
6 [Shri K Sengupta Financial Adviser, SUDA % \ A
g(ﬂ—i o ‘_Ds p "3
: Regional Chief HUDCO, Kolkata Regional S
7| Chadraaiaitn, - ; el
Office 97’\ »
Dam, HIpce- Al
8 Representative from NRLM
9 SHG & SE Deptt.,Govt. of West Bengal
10 Poverty Monitoring Expert, CMU /@/

Dr. Sujay Mitra




Proceedings of 7" meeting of the Sclection Committee for Selection of Man power at

SMMU, CMMU under NULM.

Date :- 22.01.2016 Time :- 12.00 PM Venue:- CDMC Building Conference Hall

1. Members Present

;(: Name Designation & Department Signature
1 | ShriM.N.Pradhan Mission Director, SULM & Chairman Sd/-

2 Shri Mitra Chatterjee Joint Secretary, M.A. Deptt, Govt of West Bengal Sd/-

3 Shri B.N. Kar Additional Director, ILGUS Sd/-

4 Shri Mrinal Kanti Rano Joint Director (SD), SUDA Sd/-

i iefof H , Kol Regi
5 Shri S.K. Mukherjee Regional Chicef of HUDCO, Kolkata Regional Sd-
Office
6 Shri Sujoy Mitra Poverty Monitoring Expert, CMU Sd/-

2. Mission Director WBSULM & Chairman of the committee initiated discussion. As per his direction

following compilation sheets are presented before the committec -

a) Marks obtained by each candidates in Computer proficiency test, Academic qualification and

interview for each six post separately for selection of expert at SMMU under NULM.

b) Panels containing the names of first three candidates as per merit taken from the compilation

sheet as in (a) above for each six post of experts at SMMU under NULM.

After verification committee members approve the same panel.

Panels are given here under in detail.

A. State Mission Manager- HR & Capacity Building

Total Marks Rani as per
Name Obtained i
(out of 100) merit list
Rituparna Banerjee 70.22 Ist
Papia Chakraborty 67.62 2nd
Tapan Kumar Jana 63.95 3rd
B. State Mission Manager- Social Mobilization & Institutional Development
Total Marks
Name Obtained R;I;l;:sﬁ;:r
(out of 100)
Soma Parui Das 69.23 Ist
Ashmita Banerjee 67.24 2nd
~ Animesh Ghosh 66.04 3rd |




C. State Mission Manager- Shelter & Social Infrastructure

Total Marks Rank
Name Obtained mer:i"’fr
(out of 100) "
Soumen De 70.84 Ist
Sandip Ganguly 69.70 2nd
Sumanta Chakraborty 68.94 3d
D. State Mission Manager- Financial Inclusion & Micro enterprise
Total Marks Raak
Name Obtained all .?S[-pfr
(out of 100) e
Sandip Bairagi 66.95 Ist
Jhumko Mukherjee 66.13 2nd
Samarjit Das 65.96 3rd
E. State Mission Manager- Skill & Livelihood
Total Marks
Name Obtained R:‘l;k-:srpter
ri
(out of 100) "
Animesh Ghosh 71.29 Ist
‘Subhronil Ganguly 64.37 2nd
Sanghamitra Datta 63.97 3rd
F. State Mission Manager- MIS & ME
Total Marks
Name Obtained Ranl:i:isl _p::r
me
(out of 100) .
Debopriya Sengupta 68.90 Ist
Amit Chaudhuri 67.54 2nd
Sanghamitra Ghosh 66.23 3rd

are taken :-

3. In continuation of 6™ meeting selection procedure for support staff is discussed and following decisions

i) Candidates, whose names will be sponsored by existing placement Agency of SUDA, as per

resolution of previous meeting, will undergo Computer test and viva voce.



ii) Test will be conducted with a total marks of 100 with following divisions :

(a) Computer test = 50 marks, (b) viva = 50 marks. Date of test and other formalities will be fixed by

mission Director.

iii) Mission Director WBSULM is also authorized by member to fix the date of interview in consultation

and no separate meeting need to be held of the same.

Meeting was ended with thanks to and from the chair.

ajc/..

Mission Director, WBSULM
&
Chairman of the Seleciion Committee
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The National Level Flagship Mission, DAY-NULM (formerly known as NULM) has already been
implemented in our State by the West Bengal State Urban Livelihood Mission (WBSULM).

Order

For implementation of DAY-NULM Programme smoothly and successfully, different categories of
Human Resources (State Mission Managers, City Mission Managers, APOs, COs and Support Staff of
both SMMU and CMMU etc.) have already been engaged both at State Level and at City Level. They
have to travel frequently in different places within this State or other State for attending workshop,
meeting, seminar etc.

Under the aforesaid circumstances, the Personnel of WBSULM (SMMU & CMMU) have been

divided into four categories and their respective entitlement of mode of travel, food & lodging,

allowances of road journeys including leave rules are provided as follows :-

Category of 5 Allowances of
o Mode of Travel Feod Lodging Road Jowrney
Actual expenses Actual expenses
' h subject 1o maximum subject to maximum
Category I : By Air/ Rail — of Rs.500/- per da of Rs.2500/- / per | Actual fare of Taxi
Mission Director | AC 1™ Class o per cay day subject to (Hired Vehicle)
subject to production ssd yctio J § cash
of cash receipts o
receipts
Category I1 :
Addl/ Joint Actual expenses Suﬁctutatloexpex?ses
Mission : i subject to maximum Lt s :
Ciiscar s By Air/ Rail - of Rs.500/- per day of Rs.2500/- / per | Actual fare of Taxi
Missfon AC I Tier subjcc't 5 poodiseion day subject to (Hired Vehicle)
Managers, OSD, of cash receipts produ:;;c;rilp(t)f cah
CPO
Category I11 :
City Mission Actual expenses Suﬁ.iﬁiloe;ii?f:jm
Manager, Other By Rail - AC III subject to maximum ofJRs 1500/- / per | Actual fare of Taxi
staff of State Y =% of Rs.300/- per day oy sritis tg (Hired Vehicle)/
Mission subject to production rod gc: Jof h Auto Rickshaw
Management of cash receipts et
Unit, APO recelpts
Category IV : Actual expenses A_ctua] o
CO, Other subject to maximum sibjsek iy St Actual fare of Taxi
’ By Rail — J of Rs.1000/- / per e e O
support staff of Sleenei- Clads of Rs.200/- per day aa -s 3 e (Hired Vehicle)/
SMMU and P subject to production ol Auto Rickshaw
CMMU of cash receipts PRORLCLONGE Cah
receipts

Food, lodging and transport charges are not a

other Authority.

pplicable when support is provided by ULBs or any

TE 3 Q0 V80O [ vy, T & OAY ¢

E-nail ; whbsud: mail.com

2358 6408

Tel : 2358 10:3/5767, Fax : 2358

Account Section



Entitlement of Leave:

- Casual Leave: 14 days within the contract year, to be taken as per need with the approva! of
the authority. (Applicable for both contractual/agency provided Human Resources)

- Earned Leave: 30 days within the contract year to be taken with prior approval of the
authority

- Medical Leave: 10 days within the contract period

- Maternity Leave- As applicable to State Govt. Employees

This process will be followed for all staff engaged under WBSULM.

Copy Forwarded for Information and Necessary Action:

1. Additional Director, SUDA

2. Financial Adviser & Additional Director, SUDA
3.
4

. Exsontive DEIGEE, .oousaivimimssssusisssmsssnmnsaions s

CORmMIBSNORET, . ceii iR Sy

Director, SUDA

&
Mission Director, WBSULM

Municipal Corporation

.Municipality/NAA

Director-BUDA

&
Mission Director, WBSULM
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ofive .. SUDA-1612015/ 321 ofta . | 6022016

From : Director, SUDA &
Mission Dircctor, WBSULM

To :M/s ALERT SERVICES
85, A. Sen Road, Natun Palty,
Kolkata- 700 048.

Sub : Placement of eligible candidates for working in different capacities at State Mission
Management Unit of National Urban Livclihood Mission (NULM).

Sir,

A. A State Mission Management Unit (SMMU) with undersigned being its State Mission
Director has been formed under the programme National Urban Livelihood Mission.

B. l'or smooth functioning of above mentioned SMMU different support staff will operate for
duy 1o dny opceation il e wid SMMU. |

C. It is decided by the appropriate authority that support staff will be requisitioned from aiready
engaged Placement Agency of SUDA.

D. (i) Accordingly you being the engaged Placement Agency with SUDA vide NIT no
WBMAD/SUDA/DIR/NIT-02€/2014-15 DATED 04.06.2014. You are requested to submit a

list of eligible personnel as per qualification/ number / wage structure etc.

SI. | Name of the Qualification & Meonthly Wages Noof | Nool |
i Monthl Administrative cligible
post Experience y S T Post b
Teotal Wages Charges pei .
Dedauction Deduction e mlaend
(Rs.) (Rs) o
!
|

Essential : Bachelor degrec in
! Commerce. At least two year
f experience in working with As per As per
| society. firm. association eic.
{1 Accountant 15,000/ 579/- staluary | statuary ]
Desirable : Proficiency in Ms-
Office (Word. Excel. Power

point ete.)

L¥8)

provision | provision

WS § 0@y S oo [ @b, FIIF ¢ 1 2ab o0

Te! - 2338 6403/5767, Fa>. - 7358 5800, E-mail . v bsudadir@gmail.cor
Account Section : 2358 640!



Sl N;mc of the l Qualification & Moandy Wages No of Noof
post Experience Monthily Administrative Post eligible
E.P.F. LS. reoa to
Total Wages Charges e T pe
eduction educte
(R&) (Rs.) s be plﬂcf—d
Essential : 10+2 in any
discipline and at least 6 month
: course in Basic Computer.
Dealing At least 2 year experience in
Assistant working with society, firm,
association in data entry and
2 Cum Data related works in relevant field. | 12,000/- 463/- -Do- -Do- 3 9
Entry Desirable : Proficiency in
internet operations, ¢-mailing
Operalor | 44 Ms-Office (Word, Excel,
Power point etc.)
Esseatial : Madhyamik of
Multi Task equivalent exam pass. Al least
3 Helper two year working experience 10,000/- 386/- -Deo- -Do- 2 6
in any organization in related
field.

D. (ii) Candidates as per list provided by you will be tested by the appropriate committee and
choose one eligible candidates for the concerned post.

E. Terms & Conditions

. The agency has to execute an agreement with the State Urban Livelihood Mission (SULM) in the

prescribed format.

Agency has to send the eligible candidates to this office on a mutually accepted date for
suitability test of the candidates for the assignment for which they will be deployed.

All the personnel shall be liable to maintain the healthy environment, peace and the code of
conduct of this office.

The personnel are liable to discharge the duties as per order of the Head of the office or any
officer authorised by the Head of the office.

The placement agency shall be liable for any damage of the property of this office by the
personnel placed by them.

This office with a prior notice of 7 (Seven) days shall make discontinuation of the service of any
personnel. The agency shall be liable to replace personnel in the same rate, terms & conditions if
required during the period of contract.

The contract shall be terminated by either of the parties after servicing of one months’ notice.




8. A Bank Guarantee of Rs.50000/~(Fifty Thousand) only shall be deposited to this office by the

agency. This wili be released to him at the end of the contract period.

9. Under no circumstances this office will entertain any claim of the agency towards the wages and
other facilities of his personnel.

10. The agency will submit the wage bill for reimbursement to this office on monthly basis. The bill
is to contain details pertaining to days worked for each personnel! for the month after
disbursement of wages to the personmel by the Ist working-day of the next month.

11. The working days and hours will be similar to the State Govt. establishment and you may have to
work even in holidays and beyond schedule working hours inn case of necessity.

i2. Initially the period of contract is for a period of 1 (One) from the date of signing the contract,

Which may he renewed after 1 year on satisfactory performance.

Yours faithfully,

O A4 mvons

Director, SUDA
&
Mission Director, WBSULM
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Sector - 111, Bidhannagar, Kolkata - 700 106, West Bengal

REIHA B, 2
“ILG uS BHAVAN”, H-C Blo

e, SUDAIG20IS | <o o (¢1) o S112015
From: Shri M.N.Pradhan, IAS
Director, SUDA &
Mission Director, WBSULM
To : The Mayor/ Municipal Commissioner/ Commissioner/ Chairperson

tetiesresesraansasesrsnnssmmsmsnsssseisssanssseassnsassssnensanss VAUAICIPal Corporation / Municipality.
(58 ULBs under NULM)

Sub: Engagement of Support Staff at City Mission Management Unit under National Urban
Livelihood Mission (NULM).

Madam/ Sir.

1. Para 6.4 of operational Guideline in Capacity building and Training component (CB & T)
component under National Urban Livelihood Mission (NULM) provides for engagement of
Suppert Staff at City Mission Management Unit of each ULB under NULM.

2. Proposal was under consideration quite sometime past at Municipal Affairs Deptt. for
engagement of Support Staff at SMMU & CMMU under NULM as proposed by of the
committee for selection of Manpower at SMMU & CMMU level and approval has been

received to engage support staff at ULB level as per following scale.

ULB with two expert

ULB with 3 experts

ULB with 4 experts

Accountant- 1

Accountant—1

Accountant - 1

DAcumDEO -1

DA cum DEO -1

DAcumDEO-2

Multi Tasking Helper — 1

Multi Tasking Helper - 1

In this respect I have been directed to inform you the following :-

A. All NULM ULB will engage support staff as per ULB wise entitlement noted above.

L80¢ [ €A%, FiiT| | 29eh koo
2358 5800, E-m bsudadir@gmail com
int Section : 235 bl

el 2 2«
ot 2358 6403/5767



B.

C. City level Selection Committee under NULM will engage support staff as per guideline

Eligibility criteria will be :-

1)

2)

Accountant :-

1) Bachelor degree in Commerce
11} At least three year experience in working with any organization of the Govt
society, firm, association etc.
iii) Proficiency in Ms-Office (Word, Excel, Power point etc.)

iv) Age — 18- 40 years as on 01.04.2015
v) Remuneration :- Rs 14,000.00/ month.

Dealing Assistant cum Data Entry Operator :-

1) 10+2 in any discipline and at least 6 month course in Basic Computer.

i1} At least 2 year experience in working with organization of the Govt society,
firm, association in data entry and related works in relevant field.

iii) Proficiency in internet operations, e-mailing and Ms-Office (Word, Excel,
Power point etc.)

iv) Age — 18- 40 years as on 01.04.2015
v) Remuneration :- Rs 12000.00/ month.

Multi Tasking Helper :-

i) Madhyamik of equivalent exam pass.
i1) At least two year working experience in any organization in related field.

1) Age — 18- 40 years as on 01.04.2015
iv) Remuneration :- Rs 10000.00/ month.

issued for engagement of experts.

D. Engagement is purely contractual. Initial engagement is for one year with subsequent

renewal based on performance and availability of fund.

E. Clearance to be taken from Mission Director WBSULM before final engagement in the

same manner as followed in case of selection of Experts under NULM.
This has approval of Hon’ble MIC, MA and UD Deptt., Govt. of West Bengal.

Concerned ULBs are requested to complete the engagement of fresh community

Organizer by January -2016.

Yours faithfully,

a'j(/;l [“\m)

Director, SUD

Mission Directnl WBSULM



UDA
SUDA-16/2015/ 15 2./ (1) 5.11.2015

1. Sri Mitra Chatterjee, WBCS (Exc), Joint Secretary, M.A. & Addl. Director, SUDA.
P.S. to Hon’ble MIC, for kind perusal of Hon’ble MIC, M.A. & UD Departments, Govt. of

E\.I

West Bengal.
3. P.S to the Principal Secretary, M.A. Department, Govt. of West Bengal.

-
Q1 \’W\)
Director, SUDA
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RAJPUR SONARPUR MUNICIPALITY

P.O-HARINAVI, SOUTH 24 PARGANAS

Ref:-179% /R.S.M/14

To

The Director

SUDA, ILGUS Bhavan,
HC Block, sector-1Hl
Bidhannagar
Kolkata-700106
Sub:-Sending name for approv the post of APO regarding NULM
Ref--Notification by the dept. of Municipal Affairs, vide no.763/1(66)/MA/P/C-10/35-30/3013, dated
17.11.2014

Sir,

| am to inform you that as per resolution adopted in the Board of administrators meeting dated
02.12.2014, Sri Arijit Bose, S/O Sri Susanta Kumar Bose residing at 111,Sonarpur Station Road,
Sahebpara, P.O- Sonarpur, Dist- South 24 Parganas, Kolkata-700150 who is working efficiently as the in-
charge of SISRY dept.R.S.M since last two years, being entrusted as the Assistant Project officer( APO}
for NULM works under our Municipality from and on 02.12.2014.

This is for your Kind information and necessary approval at your end.
0\/ S\
el

Administrator, R.S.M&
5.0.0, Baruipur Sub Division

Ref-[398/1(6)/R.S.M/14 _ Date- 31.12.2014

Copy forwarded for information to-
1. SriB.C Patra,Specil Secretary, M.A dept. Govt. of West Bengal
2. Director of Local Bodies, West Bengal i
3. Sfi Jiban Mukhopadhyay, hon'ble MLA, Sonarpur South Assembly constituency & Member,
“Board of Administratosr”,R.5.M 3
4. Smit. Firdousi Begum, hon'ble MLA,_S_ODarpur North-Assembly constituency & Member,” Board

A\

of Administrators”,RS.M e
Administrator, R.S.M&

5. Executive Officer, R.S.M
$.D.0, Baruipur Sub Division

6. Finance Officer, RS.M



p_,:f '-‘{d_"/

b

| —

. - NOTE SH

- | sup

. L J
'AL‘,,L.( a#w-w( 7{ Pt e ™M1E Mp Laf) o 1T
~h et CPlg- X e ot il for
&Vj’:fe"“"'v‘} ‘ "f J A &wwm’); aﬁd’)'ﬂ—ﬁ". -

U s ’f Spfecf T H 7&5&.{

?-CL/*"‘}‘-;“" Lo ina' fes «} el NYLn  uvrn -
b peye e ¢ TP
; W_»\\S/
F.Cffv:vnf:'z«u% 7‘;‘ ¥rim #"’ M"“)“‘*“-—...
e
u‘)/({\u-\\\/
B vepons dopivecof Dun w5l <hed clsc iy s
liip, bo Clowu--\:m"c.._/-c.ol faa TEC L) GI L A
f'}'-r heiflis k\..m).-..-ldicl : S s e fard
?‘SF B, i 7 v 'T'?g A= e %-l,.j

.D\rc—.ff-' f,’ac_a. —\,.,-7 Ly /A.jn—-&cl "

My

S




i

'@s}wufﬁj' B aceiiahd

NOTE SHEET m‘i

‘P-voc_.eaL-'j r{ Ha €M Maadesp o H“}{Mv Cotecbren ande~
NULM v eveloma d 75.. Rigms fune

#s fo frrwdeg fllnetp fofasd & e —

(D peimsd G lod CID LD gk Acfpe) A S VDS
offis PR G avracge Gescmehin R el of o)
Cand o ol ebyible cpphiest

& 5 shuilst B Bo SR and B Hepal & led <O

Pecaosly Coifaeh ol o bidi b mie plava fow smmn e Joed
alle. lam ta . ‘

@ cubs b oy ke cmdapy 6 Self bhh o fine
Lo ae e Do JLbe < Ponafe ) o deniels NP, Law N
Loprrmn'nene o (LS Auplt, Ep Semh

@ Thva et floce d fo @ iofrnly A et e

ARG il chlll - B DY 70 A W T
e lan? e eld Lhagyes o for peled g, .

‘ 4},;,‘10—7\4 n..}é. f?-‘jr - J-.,'{Cnﬂ.
olgeie Tend ot arvag ey

‘T Ao Curdp
L&) : '-—hd/ A vegwnte A Ja ::'r'ravj‘ '/L" 7L°'</

Anaat s PR .d—'rﬁrwy—r;&u e Fek}j }z,_ F O L D

htambie | apeesb()
w_,“_.jl‘j ‘C-»'hj—?-—\'v x ?xﬁgyu P AR
B e g b pebaged e e el

i I TP YR, PR S
,,‘_3 oo Al Je 2 [."-;.crwalxj:f?
Ao Haf” ’f'"]"“"-'-‘ "‘7 RAeN /ﬁl-—ﬂ% i qu—‘J\
Ao Bl v e gy, ety Lanes

e

Ef.r "ff)r

L~
(N‘?th;( it




i -

NOTE SHEET m

b edive froess oy fageo Ae)ecpio F enfmt A
SHmu o #iti ., J /g«-»{J hare i /ﬂ.m/}u*.q',

"\-.f'?’“-}' "-u-)""j 'f M‘-ﬂ-—'}dw fa;..,.._,‘y-‘u- L Ca J] = d.

ijC.., ‘ﬁ'ﬁ“"“‘? f }“"-e—f L 1—’/1/;; Y % P

| g 6" maky o fe)fin e - (et o

ESU'J)a Q"fzrh—-u b))

| Sgned DU flisd w5y o pnoud o
gt o, EWEC Fpe o e
b/

:ﬂﬂ fo prd b bped -1 F foaly bj(jfo[u

—

Masprrts of (MY, CM# Y nmdew NULM  Asdd - foy’u
'..M/_C B)W')' {erm'es ol M‘M-———-——} Gaw?._ém *-,cn,-'r;'-'\j’
L@t an e VDO ) b ek d fo Bl
-M‘-—ﬁmv e 7{/: T o 2oel f.::)- 7_,,, ,,Maﬁ‘_“_%_f
b} AP SF ek d My s de r UL

e b o 6 T b AT I e __*}

¥ i Ay
Iy e

oremiarly iaideefd & P di L afe Sl el

==l
il

Fiy T T 3 oo
h gaad 4 e MErl
IR 8 AT v T



~ -

NOTE SHEET m
Gone to the proposal for placement of man power in three different categories

at SMMU of NULM and the following suggestions is made as under:

1. The qualification and experience for the post is suggested as under:
A. Accountant:
B.Com (H) for recognised University with min 3 years experience of
working In working in Company/ Firm/ Registered
Society/Association with proficiency in; Tally ERP9, Internet and
MS office (Word, Excel, Power point).

B. DA ¢um DEO
e _Passed 10+2 from any recognised Board and having with Certificate
Course in Computer course from any reputed organisation with
minimum 2 years working experience in registered Society/ Firm/ -
Company/ Association and proficiency in Tally ERP9, Internet, and
MS office (Word, Excel, Power point).
C. Multi task Helper
Passed Madhyamik/10® Standard from any recognised Board with
knowledge of Internet, MS office with 2 years working experience in
any organisation of repute.
- 2. The Candidates called for will be in ratio of 1:3.
‘ No preference will be given to any candidate who so ever he may be.
i 4. Contact may-be terminated by either of parties after serving one month
notice in lieu of two months as stated in the draft letter.

W

All other terms and conditions as stated are found in order. However the
agreement with the agency is advised to be executed by the Mission Director,
WBSULM.

?D-T”'H flew d o i d fopeators %FM
B

T /ﬁn Lber - | 'ﬂ”{""”
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As per decis;ion of Manpov\;er Committee for sclection of Manpower ‘under
NULM in its 7" meeting support staff at SMMU under NULM will be
engaged through existing placement agency of SUDA. Placement Agency will
be asked to provide a list of 3 eligible candidate for each post and WBSULM
will select one froim the list of three.

Accordingly Alert Service, existing placement Agency of ‘SUDA has been

asked to prbvjde the list of eligible candidate for each po?.t as learnt the

 Agency will submit the list by 22.02.2016.

In respect of selection of one eligible candidate from the list of three provided
by the Agency following proposals are made :-
1. Selection may be held on 24.02.2016 from 10.00 AM at SUDA office
Building.
2. -Selection will consist of two parts :- (a) Computer test of 50 marks (b)
AInterview of S0marks,
3. (a) Computer Test for the post of Accountant may be taken by Sri Netai
Ghorai, Accountant, SUDA, to judge the knowledge on accouﬁting'
* officially on Tally software.

(b) Computer Test for DA cum DEO may be taken by Sri Sandip -

Gupta; Computer Programmer, SUDA.
4. Interview for all the candidaté may be taken by a interview board with
following members :-
i) Sri Mrinal Kanti Rano, JD(SD), SUDA
ii) Sri Kishore Sengupta, Financial Advisor, SUDA
iii) Sri Khudiram Goswami, A.O, SUDA
Interyicw will be held .oﬁ_‘ same day from 12.00 noon at SUDA
Conference Hall.
5. A Manpower selection Committee Meeting may be called on that date
at4 PM to approve the selection.

6. (1) Fof’vcriﬁcation of doc::uments' attendance etc Sri Mrina! Ghosh

08D, %UDA may be entrusted He will be assisted by H/C SUDA and
Mrmal Kantj Majumder. DEQ SUDA : :
Te A0, bUDA may be 1Lqucstcd to look into the logistic arrangement

mcludlng refreshment for office staff working on the selection date.

. Proposal are put up for approval please.
M 6
Joint Director (8D), SUDA

Wl

(N



' 22.02.2016.
Si Name of Post No of No of
No Post | Candidate
] Accountant 1 3
2 | Dealing Assistant Cum Data Eniry Operator 3 9
3 | Muld Task Helper R . 6
Total 6 18

— b

NOTE SHEET

Reg:- Engagement of Support Staff at SMMU under NULM

In the above context, this is tc mentioned here that vide memo no. SUDA-
16/2015/321 dt. 16.02.2016, Alert Services (Man Power Service Provider), 85, A.
Sen Road, Natun Pally, Kolkata-700048, being the engaged placement agency of
SUDA, was requested to submitted the list of the candidates for engagement in
different capacities at SMMU under NULM (copy past in the C.P side).

Accordingly the aforesaid agency has submitted the list containing the names of
, 18 (eighteen) candidates .for the following posts vide its memo no NIL dt.

; The selection committee was formed for selection of the candidates for
“engagement to the aforesaid posts comprising of the following members:-

1. Mrinal Kanti Rano, Joint Director (SD), SUDA

2. Kishore Sengupta,‘hnm‘xégm

3 K. Goswami, A.O, SUDA

visor, SUDA

"Total score of the interview for the post of Accountant, Dealing Assistant Cum
. Data Entry Operator and Multi Task Helper.has been decided as follows.

| Name of Post Total Score Remarks _
| Accountant 100 Computer
Dealing Assistant Cum Data Entry Operator 100 proficiency test
: 50 + Viva- voce
test 50
‘Multi Task Helper 50 Viva- voce test
il 50

' The interview was held on 24,02.2016 for selection of the suitable candidates for
I"engagement to 1(One) post of Accountant, 3 (Three) posts of Dealing Assistant
. Cum Data Entry Operator and 2 (two) posts of Multi Task Helper. Total 13
i candidates out of 18 appeared in the interview held on 24.02.2016. =

No of No of Noof -
< candidates | candidates | candidates
Name of Post  send’by | appeared | absentin
»- the in the the
Agency | interview | interview
‘Accountant 3 3 0
Dealing Assistant Cum Data Entry 9 6 3
~ Operator -
i Multi Task Helper 6 4 =g

* Aftet end of the intervigw the consolidated result sheet in respect of the aforesaid

- posthave been prépared und placed in the file

F
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SURG

From consolidated result sheetJ of each post duly signed by each of the members
of the selection committee, it appears that the names of the following candidates

may be recommended for engagement to t .e aforesaid post on contractual basis as
per merit list,

Name of the post Accountant { One Post):-

l\SI(I) Name of the Candidate I Rank
1 Sri Kalyan Sadhukhan *
2_ |- - Some Nath Chatterjee g
3 Tutun Roy :

Name of the post Dealing Assistant Cum Data Entry Operator (Three Post):-

I\SI:) Name of the Candidate Rank I
B Sri Ranjan Saha =
4 Sti Susanta Sadhukhan .
g Sri Rahul Roy g ALy
4 Debjoy Jordder 4"
4 Indranil Sarkar 5"
6 Avighek Banerjee g

Name of the post Multi Task Helper (Two Post):-

81
No Name of the Candidate Rank
1 Sri Some Nath Dutta i
2 Sri Biswa Nath Shaw e

Submitted for approval..

W‘)‘ﬂ e

0SD, SUDA
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From prepage:

written accordingly:

SUDA.

" |Opinion :

la

! ment list be selected.

7 f/é

B.

C.

D.

Deptt. Govt. of WB.

52‘

NOTE SHEET

3

The Selection Committee for selection of Manpower at SMMU and
CMMU under NULM in its 4th meeting held on 18/08/2015 took
the following decisions amongst others, the minutes of which were

1. To fill up the posts of Accountant, DA cum DEC and Multi-
task helper from the existing outsourcmg Agency supplying
manpower to SUDA,

2. That Sri Mrinal Kanti Majumder, DEO, SUDA working
presently with NULM assignment may be engaged as Dealing
Assistant Cum Data Entry Operator, on the basis of option
and fulfilling the eligibility criteria. In case of option to join at
SMMU, he has to resign from the present assignment of

For the, post of Accountant, the suitable candidate from the

For the post of DA cum DEO, though Sri Mrinal Ma._]umder
did not appeare in the interview on 24.02.16, yet as per the decision
of the SelectionCoffimitiee i its o meeting held on 18.08.2015
|the candidature of Sri Mrinal Majurrider,”Computer Assistant may -
be considered provided he complies with the terms and conditions
of the Committee as stated at 2 above and 1l(one) out of the 3
(three) posts for DA cum CEO mady be kept earmarked for him. The
rest 2 (two) pos.ts may be filled up from the eligible candidates.

For the pos]; of Multi task Helper only 2 (two) _ eligible.
candidates appeared for and 2 (two) candidates were found
ineligible as they didn't have: required experience.
candidates called for was in the ratio of 1:3 and as the original
vacancy as per minute of the Committee in its 4t meeting, for the
post Multi Task Helper under NULM to be filled up from staff of
outsoureing Agency, was 1 (one), only, suitable candidate ranked 1%
from the merit list be selected.

Since the

-

The order for engaging 1 (one) Accountant, 3 (three) le cum .
DEQ and 1-(one} Multi task Helper for NULM through Otutsourcing’
Agency may be issued with the approval of Principal Secretary, MA

i
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X As per notes and orders at NSP-10 to 14 and prepage . :
As approved by Director, SUDA at prepage, to release the payment in

favour of Alert Services, a transfer advice as detailed below has been prepared
d placed herewith for signature of Director, SUDA and Joint Secretary, M.A.
I)epartmént please.

Pay order endorsed on the body of the bill is for signature of Director,

JUDA.
| Name Pur ;ase Lerags THe Net
' P Amt. Amt. Amt,

of the Payee of Payment

(inRs.) | (inRs) | (inRs)
Payment towards supply of 01 No. :

of Accountant, 03 Nes. of Dealing
Assistant-cum-Data Entry Operator
and 01 No. of Multi Task Helper to
' Alert NULM.cell at SUDA office during
Services the ;nomh of Margh, 2616 vide
their Bill No.As/B 26/2016-2017
dated 01.04.2016 against SUDA’s
Work Order  No.SUDA-
‘16/2015/502 dated 03,03.2016.

o
66971/ | 571 | 66400/
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s per notes and orders at prepage and above

As approved by Directaor, SUDA above, to release the payment in favour

of Alert Services, a transfer advice as detailed below has been prepared and

placed herewith -fdr signature of Ijirector, SUDA and Joint Secretary, M.A.

T,

55

Department please.
| Pay order endorsed on the body of the bill is for signature of Director,
: SUDA
: Name Pﬁrpose (X;;s: .Ii)lf. f:ltt
'of the Payee pf Payment (in Rs:) (in Rs)) . (in Rs..)
Payment towards supply of Ul No.
of Accountant, 03 Nos. of Dealing
Assistant-cum-Data Entry Operator
and 01 No. of Multi Task Helper to
Alert NULM cell at SUDA office during x
5 ; : 72,511/- 618/- 71,893/-
Services + |.the month of April, 2016 vide their ;
| Bill No.AYB 82/2016:2017 dated
02.05.2016 against SUDA’s Work
Order  No.SUDA-16/2015/502
. ldat.ed 03.03.2016. _
\,s»-fs’% .q:iwﬁg Aok et oy Je. L Raf #s-d
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A State Level Selection Committee Meeting may be convehed to address the
following Issues: *

1. Recruitment policies for the two posts lying vacant in SMMU
. a. State Mission Manager- Skills and Livelihoods
b. Multi-Tasking Helper
2. It has been observed lately that few City Mission Managers have
resigned from their erstwhile ULB to join in a different ULB under the
same programme in an identical post. Following are the ULBs where
CMMs have tendered resignation to join in a different ULB:
: a, City Mission Manager- Skills Micro Enterprises,. MIS & ME
| (Naihati) :
b. City Mission Manager- Social Development and Infrastructure
(Kanchrapara) !
3. Miscellanegus issues

_ Placed herein for kind perusal and necessary action.
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