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a. The post of State Mission Manager- Skills and Livelihoods was lying vacant since
the first panellist did not agree to join the aforesaid post. As six months have
already been over, the panel is no more valid, Hence to fill up the post a fresh
recruitment process will be taken up for recruiting SMM-Skills and Livelihoods by
15" November 2016. The advertisement will be given in the department’s website,
English and Bengali leading state dailies approved by GoWB and SUDA Office Notice
Board,

b. For recruiting Multi-Tasking Heiper for SMMU, WBSULM the Agency from where
earlier support staffs were hired will be contacted for further engagement.

Contract Renewal Policies: 3 ;
It has been suggested to include performance appraisal for each category of staff
under both” SMMU & CMMU. The appraisal will be done based on certain

1 parameters and these parameters will be provided to the City Mission Management

Units by the SMMU, WBSULM. The assessment team at the CMMU will comprise of
the Chairperson, Executive Officer and Finance Officer. A minimum cut off of 60
percent should be achieved by each personnel to exténd the contract, Personnei
achieving between 40-60 percent may be provided a 3 month time for improving
performance. If enhanced perfermance is achieved within 3 months then further
renewal will be considered. No renewal for the manpower obtaining less than 40
during appraisal, All categories of contractual manpower engaged under DAY-NULM
like City Mission Managers, Assistant Project Officers, Accountant, Dealing Assistant
Cum Data Entry Operators, Community Organisers and Multi-Tasking Helpers will
tome under the:renawal process and renewal of contract will be done following the
process mentioned above. =~ ' :

SMMU officials will be provided with a self appraisal format and will be assessed by
a team comprising of the Director, SUDA. &Mission Director, WBSULM, Joint
Directpr {SD) & Additional Mission Director, WBSULM and Administrative Officer,
SUDA. A minimum of cut off 70 percént should be achieved to extend the contract -
with @ minimum cut off of 40 percent for all SMMU officials.

TA, DA, Leave will be prepared and examined internally by WBSULM and will be sent
to the MA Department for approval. It was proposed in the meeting to follow

. similar type of leave rule followed for contractual engagement in the WBSRLM,

NRHM, NUHM and other. State Govt. Departments leave to be applied to the staffs
working at the SMMU and CMMU. ‘ e

It has been exbérienced recently that many City Mission Managers are Iéaving their
present engagémént and joining similar assignment in other Municipalities which
led to bring in an appropriate resignation/attrition policy for CMMU.offi¢ials. It has
been observed that engagement process in the Municipalities is a long drawn
process and it took almost a3 year to engage the personnel in the CMMUS. Under
such circumstances, the mission agenda Is baing jeopardized and most of the time is

it being spent in the engagement process. Therefore it has been suggested that no-

CMMU personnel will be allowed to resign and Join under the same programme in a
different Municipality. Moreover one mbn;h's notice period or in lieu saiary of one
month should be provided for resigning by all staffs under WBSULM. R'esignation
will be accepted only for joining non-NULM post of higher rank, No Chairpersan will
issue ' NOC "or 'accept resignation for jjolning similar NULM post| in other
Municipalities and - no 'Chairperson will accept joining in a NULM post until
NOC/acceptahce of resignation is received from the Chairperson of serving
Municipality and above clause will be included into contract agreement ta be signed

.after reengagement during this year/or already signed agreement if reeggagement
1

is due beyond this year‘{i.'e. after December 2016). -
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In the 10" State Level Selection Cammittee meeting these proposals (Point 1 to Point 4)
mentioned in the pre-page were proposed. The proposals 1~ 4 may kindly be sent to
the MA Department for kind perusal and approval,
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A State Level Selection committee may be convened to discuss and a
following issues;

1. Re-engagement of CMMU personnel wha have either completed one
year of contract and are on the verge of completion
2. TA, DA and Leave rules for all staff under WBSULM

3. Recruitment in the lying vacant post of State Mission Manager- Skills
and Livelihoods at SMMU
4. Miscellaneous Issues

Placed herein for kind perusal and necessary action. '\
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Subject; - ardi roval of recom ion e Lev

Manpower Recruitment Committee under DAY-NULM
Recomendation — I: Fresh engagement of the State Mission

M MM) and City Mission Manager (CM

For fresh engagement of SMMU and CMMU managers and other DAY-NULM
staffs on contractual basis after completion of one year of engagement, the State
Level Selection” Committee has proposed that the presently engaged manpower
may be gone through a performance appraisal process. The draft performance
appraisal format was prepared by the SMMU for the presently engaged SMM and
CMM and approved by the committee, The said committee also proposed that a
minimum of 60% marks to be achieved by each personnel for fresh engagement.
The Personnel scored between 40% to 60 % may be engaged for 3 months only
to improve the performance. For CMMU personal the satisfactory past performance
certificate to be glven by the ULB. If the CMMU personnel meet the above
mentioned criteria. then the ULB have to intimate the SUDA along with the
appraisal format report and satisfaction performance certificate. The State Mission
Director/Additional Mission Director/ Joint Mission Director, DAY-NULM, lcoking
after DAY-NULM scheme will assess the SMMU personnel, The meeting resolution
of the State Level Selection Committee and the draft appraisal format for SMM and
CMM is placed in CP side.

R ion —~II: TA, DA an ve Rule f M r under
DAY-NULM '

The Statg Level Committee has pmposed the TA, DA and Leave rule for the
“manpower engaged under DAY-NULM. The detail of the rule is placed in CP side. .

The Said two Proposals are placed for your kind perusal and:approval.
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NOTE SHEET SUDM

A set of appraisal formats were sent to CMMU & Non-CMMU ULBs for assessing
the performance of staff working at both CMMU & Non-CMMU level vide letter
no: 16/2015/313, dated: 17.05.2017.

In this connection it may be recalled that post facto approval was given to
Managers (joined between November 2015-April 2016), APOs and COs (joined
between April 2014 = April 2016) till 31 MAY 2017 vide letter no: SUDA-
16/2015/182(125) dated: 27.04.2017.

Another letter in connection with the above was sent to ULBs vide letter no:
SUDA-16/2015/183 (125) in which it was stated that from 01.06.2017 all officials
working under WBSULM CMMUs and Non-CMMU ULBs will be provided fresh
engagement only after duly appraised through performance appraisal formats.

In reference to the note in ‘para 2’ it seems that fresh engagement based on
appraisal formats of only 38 staff out of total 25§ staff (who were provided post
facto approval till 31" May 2017) have been received by this office as on
06.06.2017. We are yet to receive 19% appraisal formats with letter of fresh
engagement from most of the ULBs (78 out of 94 ULBs).

If we do not receive the letter of fresh engagement based on appraisal formats
then it will not be possible for WBSULM SMMU to allot saiary for staff in these
ULBs under Capacity Building and Training component. A list containing the
details of staff provided post facto approval and the ULBs which have
submitted appraisal based fresh engagement letters are provided in the CP
side marked as 'A’,

The issue may kindly be perused as urgent and necessary direction may be
accorded. f
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Under Capacity Building and Tralning (CB&T) component of NULM, staff reCTONED @

SMMU and CMMU. As per the guideline of CB&T, an HR policy has to be framed for
all category of staff working under the mission.

In view of the above, an HR policy was developed under CB&T and necessary
approval was recelved from the depariment of UD&MA on 09.02.2017 (Ref: NSP ~
25) based on the decisions taken in the 11" Selection Committee Meeting held on
02'02'20.17 (Flagged as x'),

In the meantime, we are recelving queries from different municipalities and staff of
CMMUs regarding maternity leave, TA/DA ruies repeatedly as the accounts -
department of the municipalities requires orders in writing to. process the TA/DA,
leave and other allowances. :

| Therefore, we may send the approved HR policy c_@mprisi'ng of TA/DA, Leave rules to
. @ll ULBs so that thé same is complied for all staff of SMMU, CMMUs and other ULBs

which have been brought under the-purview of NULM.

.- This 'may be treated as urgent and subrmitted for necessary approval and order,
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In compliance with the order dated 09.02. 2017 by the Secretary UD & MA department
(flagged as ‘AA’), this is to mention that the contractual engagement of following
Officials (State Mission Managers) at SMMU under WBSULM are likely to expire in the

following order:

L. Shri Soumen De, SMM-S & S| (16.02.2018)

2. Smt. Rituparna Banerjee, Team Leader, SMMU and SMM- HR & CB
- (18.02.2018)

3. Smt. Soma Parui Das, SMM-SM & ID (18.02.2018)

4. Shri Sandip Bairagi, SMM- FI & ME (01.93.2018)

5. Shri Amit Chaudhuri, SMM- MIS & ME (04.04.2018)

% In view of the above, re- engagement may be accorded to the above mennoued )

officials in accordance with the dates of re-engagenient as provided above.

s

In this connection, it is also pertinent to mention that as per Capacity Building and
Training Guidelines of NULM, the salary of the Technical Experts both at SMMU
and CMMU may be reviewed after two years of engagement and suitably modified
subject to & maxintum of 10% of the salary paid. (Flagged as *‘AB’) The above five-
Officials are about to complete two years of engagement from the time of their
original appointment and we may considerably allow maximum 10% of the salary

paid to the officials.

[ In addition to the above, it may also be brought to the notice that the contract with
‘Alert Services’ through which Support Staff under SMMU was procured is likely to
expire on 03.03.2018. The initial engagement process in the form of Written
examination, computer test,” dictation and viva voce was canducted through State
Level Selection Committee for the Support Staff at SMMU (SUDA) and the
personnel were procured from already engaged placement agency ‘Alert Services’.
On the contrary, the engagement processes of the Support Staff at CMMUS are
conducted through City Level Selection Committee at the CMMU (ULB level) and
not through any external agency.
* In connection to the above, it has been learnt that an e-Tender has been floated to
" invite prospective bidders for engaging seven (07) Computer Ass:stant at Group-C

level and six (06) Peon at Group-D level at SUDA. (Flagged as ‘AC") There i is no

mention of existing Support Staff to be re- engaged and newly recruited under NULM

with the following designations:

1. Accountant (1) (Currently in position) <~

2, DA-cum-DEQ (4) (Currently 2 personnel in position)

3. Multi-Tasking Heiper (é) (Currently 1 personnel in position)

¥ It ingy be decided whether to re- -engage them through an agency or re- engage under
the existing procedures of the State Level Selection Committee of SMMU similar to
that of City Level Selection Committees of the CMMUs,

Above proposals are placed herein for necessary decision and approval. ‘ \g
\\)} . M ‘\
_ -
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Sub : Ranking of West Bengal in the SPARK
Analytical Time Ranking) under DAY-

In the above context, it may be mentioned here that overall ra
in SPARK under DAY-NULM has come dow

35 nos. of States/ U.T.s.

Probable reasons for low rankin

target of the State under DAY-

At present, 125 nos. of ULBs of these Sta

DAY-NULM in two phases. In

01.04.2014 and in the second

01.04.2016.

(Systematic Progressive
NULM

nking of West Bengal
n to 14 (Fourteen} from 3 (Three), out of

g of each component’s achievement in Indicator
NULM are given at C.P. side (Flag-Z).

te have been brought within the fold of

the first phase, 58 nos. of ULBs were inducted w.ef.

phase, rest 67 nos. of ULBs were inducted w.e.f,

As per records it reveals that a good nos. of personnel, about 472 nos, out of total
y been engaged in CMMU by the

sanctioned strength of 831 nos. have alread
Municipal Authority with the approval of th

categories of post.

Category wise break up of 572 nos, of personnel ;

¢ competent Authority in different

§i, Name of post Sanctioned Strength Man In position -~ Remarks
1 CMM 195 112
2 Cco 433 257
3 Accountant 58 33
4, DA cum DEO 131 64
5. | MTH 14 6
Total 831 472

Ranking depends on the performances of both the SMM units and CMM units. But it
has been experienced that the performance of the CMM units in each ULB are not
up to the mark though their contractual services are being renewed every year by
the respective authority on the basis of performance appraisal devised by the
Director, SUDA & Mission Director, WBSULM. This is contradictory to the Mission
Guideline. At present performance appraisal of each CMMU personnel is evaluated

. by the respective appointing authority and then the same are sent to the City Level

Executive Committee to decide upon the re-engagement/renewal of the
contractual services of the CMMU personnel and this is entirely spbject the

satisfaction of City Level Executive Committee.

Thereafter the re-engagement order / renewal order are sent to the Director, SUDA
/ Mission Director, WBSULM for information only. On receipt of the same from the
ULB the SMM units starts process of releasing salary of the personnel.

So there is no scope to evaluate the performance of each
by the appointing authority in the CMM units.

personnel so re-engaged

Under the aforesaid circumstances to boost up the over all ranking,offhis State ini_y »
the SPARK under DAY-NULM, necessary steps are required to be taken

immediately for which a meeting of State Level Executive Commi
Selection Committee may be convent at the earliest.
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In the State Level Selection committee Meeting it was decided that the City
Mission Managers, Assistant Project Officer, Community Organiser, Accountant
and Data Entry Operator has to submit the Annual Appraisal in the prescribed
format for renewal of contract. But it is observed that a few numbers of ULBs are
submitting only a forwarding letter as Annual Appraisal.

It s happened that the employees have left the programme but we did not get
any information from ULB end. Again, it is also happened that the employees of
the programme has reached at the age of superannuation but the empioyees are
continuing her service for the programme. The SMMU did not get any
information from the ULB end,

To obey the rule of the State Level Selection committee by the ULB, we are
holding salary of the said employees until tHey submit the Annual Appralsal in the
prescribed format.

Shall we accept the annual appraisal of the sald employees in the prescribed
format or we accept the format whatever will be submitted by the ULB,

Instruction on said Issue may kindly be solicited,
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An order vide memo no. 113/MA/O/C-9/2A-13/2010 dated 25/02/2011 (Enclosed in
CP side as "X") refating to the Creation of 703 number of post for the ULBs Of this
state including 136 posts of Town Project Officer and 567 post of Community
Organiser was issued by the Department of Municipal Affairs, Government of West - -
Bengal. The Scale of Pay or Pay Banh is clearly mentioned in the letter. The said
order issues with the concurrence of the finance Department of this government
communicated with thelr U.0 No. 460 Gr. P (Service) dated the 03/02/2011 and the
said proposal has received the approval of state Cabinet in its meeting held on
22/02/2011. In this letter it is clearly mentioned that the present incumbents
holding the posts of CO & TPO shall continue to be retained In such post in the
respectivé ULBs as per the existing terms and conditions, and the benefits of G.O
No. 2966-F(P) dated 23/04/2010 (Enclosed In CP Side as Y™, read with this
department order No. 162/MA/O/C-9/2A-1/2010 dated 23/03/2010 shall be
extended to 'éhose contractually appointed personne! who satisfy the terms and
conditions of eligibility as defined in the said two government orders,

The Department had communicated the same order vide memo no, 145/MA/Q/C-
9/2A-13/2010 dated 31/03/2011 (Enclosed in CP Side as "2, to all ULBs. It was
also mentioned in the letter that the said personnel cannot be absdrbed as
permanent employees and will continue to discharge their duties and obligation in
terms of Government Order issued on 25/02/2011, ’

In such situation, whether it is obligatory to submit the annual appraisal report for
renewal of contract for CMMU personnel, particularly the ' existing TPO (re-
designated as APO) and Community Organiser (CO) of erstwhile SISRY programme.

The instruction may be solicited in this regard. : @{ﬁ

Sandip Bairagi
SMM (FI&ME)
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Sub: Engagement of different categories of manpower at CMMU under DAY- .
NULM in respect of 125 nos. Of ULB- regarding

In connection with the above this is to mention here that at present 125 ULBs have been
brought within the fold of DAY-NULM in two phases. In the first phase 58 ULBs we;re
inducted with effect from 01.04.2014 as per NULM guidelines and in the 2™ Phase rest
67 ULBs were inducted as per new NULM guidelines.

o

ULBs are given below:

* The details of different categories of Human Resources against the first phase 58

Sl Name of the Post No. Of Posts In Position Vacancy
No Sanctioned
1 ¢ City Mission Managers L35 92 43
2 Community Organiser 328 181 147
5 Accountant 58 33 25
4 DA cum DEO 64 36 28
5 Multi Tasking Helper 14 06 07
Total 598 348 250
< Accordingly, for 2" Phase 67 ULBs are as follows:
S1 Name of the Post No. Of Posts In Position Vacancy
No Sanctioned
1 | City Mission Managers 60 20 40
2 Community Organiser 105 76 29
3 DA cum DEO 67 28 39
Total 232 124 108

",
L]

From the two tables above, it may be seen that out of the total sanctioned strength of
830 (598 +232) number of different categories of Human Resource for 125 ULBs,
472 (348+124) numbers of different categories of HR have already been filled up

with due approval of the competent authority.

So, 358 numbers (830-472) of different categories of human resources are lying
vacant at present for 125 ULBs. Number of vacancies in different categories in the

first phase are 250 and that of second phase are 108.

ULB wise details of human resources in position and vacancy in different categories
are placed in the CP side flagged as ‘A’. It is pertinent to mention here that 358
vacancies include fresh vacancies, vacancies caused due to resignation, retirement
and death or otherwise. Few municipalities have all human resource in position, few

are partly filled and some are lying absolutely vacant,

For smooth implementation of the mission in 125 ULBs it is felt necessary to fill up

the aforesaid vacancies in different ULBs for d1fferent categorles of human resources
e e

since 1Iu. d:fferent componcnts of the mission requires support for building

commumty rnstltutmns thereby propagating social development goals and poverty

alleviation as well as entering the achievement data in the MPR and MIS.
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% Under the aforesaid circumstances, following proposals are submitted below:

1. Current vacancies caused due to resignation or otherwise may also be
brought to the notice of City Level Selection Committee of the respective
ULB and approval for filling up of the vacant post in cach category may be
decided upon by the CLSC as per the sanctioned post as approved for the
ULB.

2. A timeline till 30" June 2018 may be provided to the ULBs to complete the
process of engagement of human resource and submit the proposal for
approval of engagement to the Mission Director, WBSULM. If not
completed within the aforesaid time period, the engagement proposals under
NULM will not be entertained further.

3. If any vacancy arises in the meantime before the timeline and after the
timeline caused due to resignation or otherwise, the same may be brought to
the notice of the City Level Selection Committee of the respective ULB and
approval of filling up of such posts in each category may be decided upon by
the CLSC as per the sanctioned post as approved for the ULB. In addition,
the proposals for approval of engagement of such human resources may be
submitted to the Mission Director, WBSULM after following its due course
at the CLSC.

Proposals above may kindly be perused and if approved the same may be
circulated to the ULBs at the earliest. r
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4 ' Memo No.K-11012(2)/37/2017/UPA-I Section/MHUPA (EPS
’ N0.9023015) dated 08.11.2017 of the Deputy Secretary to the Govt.

of India, Ministry of Housing & Urban Affairs (UPA-II Division) (F[ﬁajxj

Received the above Memo from GOI regarding funding support to SMMU &
CMMU under DAY-NULM in which it is clearly stated under Para-2 of the said
memo that NULM fundin_g to SMMU & CMMU will be available only for 5 years
from the start of the Mission which is completing on March, 2018.

In this context, it is pertinent to mention here that in this State total 125,
numbers of ULBs have been brought under the coverage of DAY;NULM
Programme in 2 phases. 1* Phase started with effect from 01.04.2014 (covered 58
nos. of ULBs) and that of 2™ Phase with effect from 01.04.2016 (covered rest 67
nos. of ULBs).

So the 1* phase is completing 5 Years on March, 2019 and that of 2™ Phase on
March, 2021 from the start of each phase in this State.

As in this State DAY-NULM Programme has been implemented lately, all the
engagement of experts and support staff as per NULM guidelines have not yet been

completed.

Further this is to mention here that though the 1% Phase started with effect
from 01.04.2014 in this State, actual engagement of experts & support staff both at
SMMU and CMMU were made after March, 2016 with the approval of the
appropriate Authority.

It is ascertained that the total requirement of fund annually comes to the tune
of Rs.24,03,09,012/- (Rupees twenty four crore three lakh nine thousand twelve)
only for defraying expenses on remuneration to the staff both at SMMU & CMMU
under NULM Project.

Out of total Rs.24,03,09,012/- , Ceniral share will be Rs.14,41,85,407/-
(Rupees fourteen crore forty one lakh eighty five thousand four hundred & seven)
only and State share will be Rs.9,61,23,605/- (Rupees nine crore sixty one lakh
twenty three th:)usand six hundred and five) only. The amount of central share of
Rs.14,41,85,407/- (Rupees fourteen crore forty one lakh eighty five thousand four
hundred & seven) only along with the expenses on the programe needs to be
obtained from GOIL.

Under the aforesaid circumstances, a reference may be made to the Govt. of
India regarding fundihg support to SMMU & CMMU under DAY-NULM.

If approved, a revised draft as per notes of Addl. Director of NULM at nsp-9 is

placed below for approval.
. e ek
B<\. a\ N~
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P.U.D.-1> Memo No.K-11012(11)/37/2017-UPA-1(E/9023016) dated 21.03.2018
of the Under Secretary to the Gol, Ministry of Housing & Urban Affairs (MoHUA),
UPA Division.

Received the aforesaid Memo along with its enclosures from the Under Secretary to
the Gol, Ministry of Housing & Urban Affairs (MoHUA), UPA Division addressed to
Mission Director, DAY-NULM and placed in the C.P. side for perusal (C.P.-30 to 36).

It relates to the issue of continuation of funding support to SMMU/CMMU under
DAY-NULM.

In this context It is pertinent to mention here that as per the order dated
10.03.20180f the Secretary, MA&UD Department, GoWB at NSP-11, Deputy
Secretary, Gol, MoHUA was requested vide this office Memo No.SUDA-
16/2015/Pt11/1628 dated 13.03.2018 (C.P.-29) to let this office inform whether
the funding support to SMMU/ CMMU would be available beyond March-2018.

Now the Under Secretary to the Gol, Ministry of Housing & Urban Affairs (MoHUA),
UPA Division vide his Memod No. ibid has informed that Governing Council (G.C.)
has decided in its 4* Meeting lisll in 12.02.2018 to extend the DAY-NULM
Funding Support for both SMMU/CMMU till further orders, though as per Cabinet
Approval, implementation of DAY-NULM has been approved till the Year 2021-22.

Under the above circumstances, 2 clear instruction may be obtained from the
- Secretary, UD & MA, GoWB whether the vacancies (358 no. of posts) in different
categories (Managers-83, Support Staff-99 & C.0.-173) can be filled up. In this

cOntext thi ere some proposals as received from different ULBs are

lying pending at this end regarding the engagement of manpower.

The file may be sent to the UD & MA Department, if approved.
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Dindayal Antyodaya Yojana (DAY) -NULM is the flagship Urban Poverty Alleviation
Programme which has replaced the earlier Swarna Jayanti Sahari Rojgar Yojana (SJ SRY)
programme and is being implemented from 1st April 2014, In first Phase (from 01/04/2014 )
The programme has covered 58 ULBs where population is 1 lakh or more as per 2011
census including ali district Headquarter towns. In second Phase (from 01/04/2016) the
programme has been implemented in the rest 67 ULBs where the population is less than 1
Lakh as per 2011 census. Therefore, the programme has covered 125 ULBs of our state,

Following is the Manpower Engagement status of West Bengal under DAY-NULM

Staff Details of 125 ULBs under NULM
Post & Criteria o-of Poste Sancllomed separ |,
roject Guidetine

State Mission Manager 6 4
City Mission Manager
=5 Lakh population = 4 CMM
>3 & <5 Lakh population = 3 CMM 195 1
District HQs with <i Lakh Population and Small
Cities with >1 Lakh & <3 Lakh Population = 2
CMM

ommunity Organiser @3000 BPL Household 433 256
Accountant 58 3
(Only for the First Phase 58 ULBs)
DA cum DEO
5 Lakh Popuiation = 2 DA cum DEOs 131 65
/All Other ULBs = | DA cum DEO

ulti Tasking Helper 13 6
(only for ULBS with 4 & 3 experis)
[Assistant Project Officer 37
(These Officers from erstwhile SISRY programme continuing in this Mission)

In Financial Year 2017-18, NMMU,GOI introduced SYSTEMATIC PROGRESSIVE
ANALYTICAL REAL TIME RANKING (SPARK). West Bengal stands 15" in the ranking.

In a review meeting on 21% April , 2018 Secretary, Dept. Of UD & MA raised concern about
poor performance of few ULBs instead of havin g City level Manager and CO in CMMU.

> As described above, Recruitment of Community Organizer (CO) is depending on
the BPL Household of the ULB. However, Recruitment of City Level Expert
(CMM) is depends on overall population of the ULB.

Few ULBs recruited CMM having BPL House hold less than 5000 for example
Uttarpara Kotrung, Titagarh, Baranagar, North Barrackpore, South Dumdum
etc whereas few ULBs having more than 4000 BPL household couldn’t recruit
CMM because their population is less than 50000 for example Egra,
Dubrajpur, Taki, Guskara , Nalhati ete.



‘(f

il Gres

NOTE SHEET SUDA

As per MEMO SUDA 16/2015/ 183(125) dated 27-04-2017, Assessment and

renewal of staff at CMMU is to be done by City Level Executive Committee 3
(CLEC). SMMU/SUDA receive Resolution for renewal of NULM officials in City

Level Executive Committee after the process is completed at ULB.

There is no policy decision taken regarding transfer of Official in State Level
Selection Committes, However, few CMM are assigned to smaller ULBs as
additional charge. But the initiative wasn’t able to create significant impact in
performance of the smaller ULBs.

National Level Mission Management Unit (NMMU), GOl mentioned in jetter K-
11012(11Y37/2017-UPA-I(E-9023016 c\iated 21" March ,2018 the Governing
Council advised that States/Uts may optimize the utilization of Mission Units at
the District level, so that the requirement of Expert is minimized.

It has been observed, few ULBs couldn’t sanction any SEP cases in last financial
Year 2017-18 for example HowrahMC, Khardah, Bolpur, Rishra, Berhampore,
AsansolMC, Khardah, Chanpdany, Bhadreswar etc

Few ULB couldn’t UTILIZE more than 30% of the total funds received under
DAY-NULM for example AsansolMC, Balurghat, Champdany, Serampore,
Raiganj.

Few ULBs are unable to provide placement or Self employment opportunity to
the EST&P beneficiaries like AsansolMC, ChandernagoreMC, Kharagpur,
RajpurSonarpur etc,

he above information compiled and placed for your kind information and direction for

Helow mentioned activities.

© Pending recruitment in smaller ULBs.
© Appraisal process for CMMU officials
o Provision for Transfer of CMM in priority

hnit CTan dRm
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Sub: Engagement of different categories of manpower at CMMU
under DAY-NULM Programme.

Ministry of Housing & Poverty Alleviation, Gol has restructured the erstwhile
“Swarna Jayanti Sahari Rojgar Yojana (S[SRY)” as National Urban Livelihood
Mission (NULM). This Mission has now been renamed as Deendayal Antyodaya
Yojana- National Urban Livelihood Mission (DAY-NULM). Accordingly State
Government has constituted West Bengal State Urban Livelihood Mission
(WBSULM) vide Government Notification No.227/MA/C-10/35-30/2013 dated
18.03.2014.

The DAY-NULM is a flagship mission of Urban Poverty Alleviation. At present in
this state 125 nos. of ULBs have been brought under the fold of DAY-NULM
Programme in two phases. In the first phase {effective from 01.04.2014), this
programme has covered 58 nos. of ULBs where population is 1 lakh or more as
per 2011 census including all Districts HQs Towns. In the second phase
(effective from 01.04.2016) this programme has covered the rest 67 ULBs

where the population is less than 1 lakh as per 2011 census.

Details of total ] £ diff les of M . f 125
nos. of ULBs under DAY-NULM Programme,

sl. Name of the post & criteria Mos. of post sanctioned as per Man in position Vacancy
programme guideline

i) Large Cities (=5 lakh population
as per census 2011)-4 city Mission
Managers

if) Medium Town (between3to 5
lakh population as per census
2011)-3 city Mission Managers
iif) District HQ Towns (< 1 lakh
population as per census 2011) &
Smalt Towns {1 to 3 lakh
population as per census 2011-2
city Mission Managers}

195 111 84

Community Organiser (CO}
2. | @3000 BPL House holds 433 256 177

Accountant
3 8:3{ for the first phase 58 nos. of 58 31 27

Dealing Assistant cumn Data Entry

Operator (DA cum DEQ)
4. | (> 5 lakh population as per census 131 65 66
2011}- 2 DA cum DEOQ & All other
ULBs -1 DA cum DEO

Multi Tusking Helper (MTH)
5. | Only for the ULBs having 3 to 4 13 6 7
Experts

Total 830 469 361

From the above table, it reveals that 361 nos. of different categories of post are

lying vacant out of total sanctioned strength of 830 in different ULBs.
londd . b wsp /; ¥
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For smooth running of mission in the 125 ULBs it is felt necessary to fill up the
aforesaid vacancies since the different components of the Mission requires
support for building community institution thereby propagating social
development goals & poverty alleviation as well as entering the achievement
data in the MPR and MIS.

But in the mean time this office had received an order dated 08.11.2017 from
the Ministry of Housing & Urban Affairs (UPA 11-Div.), Gol regarding funding
support to SMMU & CMMU under DAY-NULM, in which it was clearly stated in
para-2 that NULM funding to SMMU & CMMU will be available for 5 years only
from the start of mission which is completing on March, 2018. On receipt of the
said order we made a reference to the Gol as pemed 31.01.2018 of
the then Secretary requesting to let this office know as to whether NULM
funding to SMMU & CMMU will be considered to be made available beyond
March,2018. In response to above Gol has informed that the as per the decision
of the Governing Council NULM funding for both SMMU & CMMU would be
extended up to the Year 2021-22. The States / UTs have also been advised to
optimize the utilization of the Missions Units at the District Level so that the

requirement of the expert is minimized.

During this period about 20 nos. of proposals have been received by this office
from the 20 nos. of ULBs regarding engagement of different categories of
manpower at CMMU. The concerned ULBs are pressing hard for approval of the
proposals. The mission work is being badly affected due to non-engagement of

manpower in the aforesaid ULBs,

Under the aforesaid circumstances a clear instruction may be obtaimfrom the
Principal Secretary UD&MA whether :

1. The aforesaid 20 nos. of proposals which are lying pending at this end
can be processed as per guidelines for recruitment of manpower under
DAY-NULM.

2. The proposals which are yet to submit by the ULB to this office but are

ready for submission to this office can be processed,

Submitted.
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NOTE SHEET m
As per notes and orders at NSP-16 to 19 and prepage

Since inception of NULM on 01.04.2014, scheme fund received by
SUDA from the GOI and GoWB over the financial years are as follows —

SI. No. F.Y. NULM fund received
0l1. 2014-15 458935667
03. 2016-17 202828000
04. 2017-18 291906000

2018-19
05, 856518000
(upto 13.08.2018)
Total 2067599667

|
02. 2015-16 257412000
It is clear from the aforesaid table that expenditure under the scheme
component “Capacity Building & Training” under NULM should have been
limited under Rs.24,81,11,960/- during the period from 01.04.2014 to
13.08.2018 as per mission document of NULM (i.e. should not exceed 12% of
the total allocation under NULM), whereas during the same beriod, SUDA
released Rs.46,51,35,832/- under CB & T (i.e. 22.50% of total allocation).
Further, as reported at NSP-16, present total financial burden for 469
; nos. of personnel of different designations who are already posted under
different ULBs under NULM comes to Rs.11,26,08,000/- pet year. Acceptance
of additional man power of 68 nos. of personnel under 25 ULBs would boost
additional financial burden of Rs.1,92,96,000/- per year, which in tum
indicates that SUDA must get Rs.109.92 crore from the Gol & GoWB for
funding of salary / contractual remuneration of personnel only.
It may please be noted that apart from the salary / contractual
remuneration of personnel engaged in SMMU & CMMUSs, C & BT has other
components viz. Training & Other CBP for MMUs, Technical Suppport for
National, State & City Level. etc. expenditures incurred by SUDA for these
components during the period from 01.04.2014 to 13.08.2018 comes to
Rs.30,00,66,136/-.

In this scenario, the matter is placed herewith for consideration please.
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Proceedings of 4™ meeting of the Selection Committee for Selection of Manpower at SMMU,

CMMU under NULM.

Date :- 18.08.2015 Time :- 3.00 PM Venue:- SUDA Conference Hall

Members Present

::,. Name Designation & Department | Signature
1 Shri M.N. Pradhan Mission Director, SULM & Chairman Sd/-
=N Shri Mitra Chatterjee Joint Secretary, M.A. Deptt, Govt of West Bengal Sd/-
3 Shri Kishore Sengupta Financial Advisor, SUDA Sd/-

4 Shri Alokesh Prosad Roy Director, Local Bodies Sd/-

. Regional Chief of HUDCO, Kolkata Regional Office
5 Shri 5. Saha z : Sd/-
(Representative from MoHUPA, Govt of India)

6 Shri B.N. Kar Additional Director, ILGUS Sd/-
"7 | Shri Mrinal Kanti Rano Joint Director (SD), SUDA Sd/-
'8 | shri Sujoy Mitra Poverty Monitoring Expert, CMU Sd/-
9 | shriD. Chakraborty DGM-P, HUDCO, Kolkata sd/-

At the outset, Mission Director WBSULM requested Joint Director (SD) and Member- Convenor to apprise
members briefly about the decision taken by the Committee in its last three meetings and accordingly all the
members were appraised about the earlier decisions along with action taken so far.

After detailed discussion following decisions have been taken which includes earlier discussions aiso.
1. State Mission Management unit will be constituted with the following three Categories of personnel

1.1 Re designation of following officials of the Municipal Affairs Department /SUDA/CMU in additional

charge of SMMU for NULM as detailed below:-

N Position proposed in WBSULM Presently holding post Remarks

0.

= _l_ = S r— s i
1 | Mission Director, WBSULM Director SUDA Already notified

Additional Mission Director Joint Secretary, M.A. Deptt, &

2 In additional charge

(Administration) [Ex-officio] Addl. Director (Project), SUDA &
Additional Mission Director (Fina

3 adi lc?n‘a Issie Pirsctor fFinaoce] Financial Advisor, SUDA In additional charge
[Ex-officio]

itional Mission Director ( C it it f

4 Ad_d' ‘|ona '55‘?‘.‘ irector ( Capacity Additional Director, ILGUS In additional charge
Building) [Ex-officio]
Additi | Mission Direct NULM) [Ex- i i

. dditional Mission Director { ) [Ex- | Joint Director (SD), SUDA R p—

officio]

Advisor, SUDA

In additional charge

i S . —

6 | Project Officer {Skili & Micro-Enterprise)




Poverty Monitoring Expert,

7 | Project Officer (Livelihood) o Y FENE A | In additional charge
Deputy Project officer ( Skill & Micro- Programme Co-ordinator, .

8 . in additional charge
Enterprise) SUDA
Deputy Project Officer {Capacity Urban Planner ILGUS {Addl »

9 -3 In additional charge
Building} charge}

10 | Deputy Project Officer { Administration) | OSD, SUDA in additional charge

Decided that all the officials noted above will function in addition to their normal assignment with

State Govt/ SUDA/ CMU/ ILGUS in existing terms and condition and no additional remuneration will be paid to

them.

1.2 Appointment of Six Experts:-

1.3

Considering the earlier experience of outsourcing agency and non-availability of proper and effective

manpower therein, decided that in cancellation of earlier decision in this regard para 1.2 of the

proceedings of the 1% meeting of the Committee, six expert will be engaged directly by this State

Level Selection Committee as per terms and conditions laid down in the MA Dept notification No.

764/MA/P/C-10/35-30/2013 dt.17.11.2014 and in fine with the Guidelines approved by MA Dept for

appointment of experts at City Level.

Appointment of Support Staff at SMMU :-

13.1

1.3.2

1.3.3

Considering the NULM operational Guideline for Capacity Building and Training in point 6.4
(e) allowing expenditure for TA, DA to experts and for office support ( viz Accountant, Data
entry Operator, Multi Tasking Helper etc.) @ 40% of the total salary paid to technical experts
it is decided that following office support staff will be engaged at SMMU.

1. Accountant=1

2. Dealing Assistant Cum Data Entry Operator = 5

3. Multi Tasking Helper =2

It is also decided that Sri Joy Guha and Sri Mrinal Kanti Majumder, DEO, SUDA who are
working presently with NULM assignment may be engaged as Dealing Assistant Cum Data
Entry Operator, on the basis of option and fulfilling the eligibility criteria. In case of option to
join at SMMU, they have to resign from present assignment of SUDA and in that case
contractual remuneration will be 12,000 / month otherwise they will continue same function
in existing capacity at SUDA as per existing terms and condition.

One Accountant, 3 (three) Dealing Assistant Cum Data Entry Operator and 2 (two) Multi
Tasking Helper shall be engaged redeploying them from the existing manpower working at

SUDA/ CMU/ ILGUS directly or through Agency subject to fulfilling following condition :-



1.3.4

g . B

a) They will be selected through a process of selection to be made by this committee.

b) Selected candidates shall quit present assignment before joining at SMMU.

Monthly contractual remuneration will be as foliows:-

a) Accountant —Rs. 15,000 / month

b} Dealing Assistant Cum Data Entry Operator — Rs. 12,000

¢} Multi Tasking Helper — Rs. 10,000

Detailed qualification and other criteria for all categories mentioned above are placed and

approved by this committee (Annexure-l).

2. City Level Mission Management Unit {CMMU) will be constituted with following manpower :-

2.1 Redesignation of existing Manpower at City Level :-

2313

21.2

2.1.3

2.1.4

City Project Officer :- Executive Officer of any municipality / Commissioner / Jt. Commissioner
of Municipal Corporation — MA Deptt notification has already been issued vide no -
762/MA/P/C-10/35-30/2013 dt. 17.11.2015.

Asst Project Officer :- Existing Town Project Officer has already redesignated by MA dept vide
notification 763/MA/P/C-10/35-30/2013 dt 17.11.2015

Community Organiser :- Existing Community Organizers to be redesignated to NULM by MA
Dept.

(a) Fresh recruitment to be made in the remaining vacancies @ one Community Organiser/
3000 BPL household as per NULM Guideline to be calculated leaving the posts in the process
of redesignation of existing COs by MA Deptt. Fresh recruitment to be made by City Level
selection Committee as per Eligibility criteria to be approved by MA Dept which is placed and
approved to day by this committee (Annexure-1l) and following the Guidelines of recruitment
approved by MA Dept for recruitment of experts.

(b) Monthly remuneration of redesignated APO and CO is proposed to be enhanced to .4
15,000 / month and ¥ 10,000 / month respectively with effect from 01.01.2014.

(c) Selection of Expert :- As per notification issued by MA Dept Vide its no765/MA/P/C-10/35-
30/2013 dt. 17.11.2015 and Guideline approved by MA Dept.

Support Staff :-

(a) Support Staff will be engaged at each CMMU as per following manner :-

ULB with 2 Experts ULB with 3 Experts ULB with 4 Experts
Accountant - 1 Accountant - 1 Accountant -1
Dealing Assistant Cum Data Dealing Assistant Cum Data Dealing Assistant Cum Data
Entry Operator -1 Entry Operator -1 Entry Operator -2
Multi Tasking Helper -1 Muiti Tasking Helper -1

]
|




Support Staff will be engaged by City Level Selection Committee following a selection process
adopted by Government of West Bengal as per Eligibility Criteria to be approved by MA Dept
which is placed to day before this committee {Annexure-|11}.
(b) Monthly remuneration of the support staff will be

(i) Accountant—Rs. 14,000 / month

(i)  Dealing Assistant Cum Data Entry Operator - Rs. 12,000 / month

(i) Multi Tasking Helper — Rs. 10,000 / month

As there were no other discussion the meeting ended with thanks to and from the chair.

i/

Mission Director, WBSULM
&
Chairman of the Selection Committee

SUDA :54/2014(Pt-1}/ 31.08.2015

Copy To :-

1. Joint Secretary, M.A.Deptt., Govt. of West
Financial Advisor, SUDA

3. Director, Local Bodies

4. Regional Chief of HUDCO, Kolkata Regional Office (Representative from
MoHUPA,Government of India)

5. Additional Director, ILGUS
6. Joint Director (SD), SUDA
7. Poverty Monitoring Expert, CMU

8. DGM-P, HUDCO, Kolkata

ZLI/I

Mission Director, WBSULM
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STATE URBAN DEVELOPMENT ACGENCY
“TmpreRA”, G25-F1 8, G0, [umheE, aaret-aca you, iR
SILGUS BHAVAN®, H-C Block, Sector - {{{, Bidhannagar, Kolkata - 700 Fi6, West f b aul
SUDA-16/2015/ 502 03.03.2016
T T i FEY

From : Director, SUDA '
&
Mission Director, WBSULM

To :M/s ALERT SERVICES
85, A.Sen Road, Natun Pally
Kotkata- 700 048.

Sub : Order for engagement of Personnel.

Ref : This office memo no.SUDA-16/2015/321 dated 16.02.2016

Sir,
Please refer to above. You were asked to send list of eligible candidates for 3 (Three]}

no. of posts namely Accountant, D.A. cum D.E.O., Multitask Helper under the memo no.
quoted above. Now you are requested to place the service of the following parsonnel with

immediate effect out of names of candidates proposed by you.

Personnel to be placed

! Sl Name of the post Name of the candidate ]
| Accountant Sri Kalyan Sadhukhan |
Sri Ranjan Saha
2 ' D.A. cum D.E.O.
Sri Susanta Shadhukhan
' ) Multitask Helper Sri Somnath Dutta o o

| E— ——

The terms & conditions for engagement of the above mentioned personnel will alsc be
applied as mentioned in this office memo no. referred to above.

':i';,-‘ 17
A ),
B A 0 1
Directyr. SUDA ' °
-
o
Misgion Dirvector, WBESL! b




Attendance Sheet c_.ﬁm,m Candidates appeared in the interview for the Post — [ Accountant, Post — II Dealing Assistant Cum Data Entry Operatorat and Post — 11 Multi Tasl [1

SMMU under NULM held on 24.02.2016 at SUDA Building Conference Hall, 2nd Floor, ILGUS Bhavan.
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NOTE SHEET m
Gone to the proposal for placement of man power in three different categories

at SMMU of NULM and the following suggestions is made as under:

1.

LS )

The qualification and experience for the post is suggested as under:
A. Accountant:

- B.Com (H) for recognised University with min 3 years experience of

working In  working in  Company/ Firm/ Registered
Society/Association with proficiency in; Tally ERPY, Internet and
MS office (Word, Excel, Power point),

. DA cum DEO

Passed 10+2 from any recognised Board and having with Certificate
Course in Computer course from any reputed organisation with
minimum 2 years working experience in registered Society/ Firm/ -
Company/ Association and proficiency in Tally ERP9, Internet, and
MS office (Word, Excel, Power point).

. Multi task Helper

Passed Madhyamik/10™ Standard from any recognised Board with
knowledge of Internet, MS office with 2 years working experience in
any organisation of repute.

The Candidates called for will be in ratio of 1:3.

No preference will be given to any candidate who so ever he may be.
Contact may be terminated by either of parties after serving one month
notice in lieu of two months as stated in the draft letter.

All other terms and conditions as stated are found in order. However the

agreement with the agency is advised to be executed by the Mission Director,
WBSULM.
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As per decision of Manpower Committee for selection of Manpower under

NUEM in its 7™ meeting support staff at SMMU under NULM will be

engaged through existing placement agency of SUDA. Placement Agency will
be asked to provide a list of 3 eligible candidate for each post and WBSULM

will select one from the list of three.

Accordingly Alert Service. existing placement Agency of SUDA has been

asked to provide the list of eligible candidate for each post as learnt the

Agency will submit the list by 22.02.2016.

In respect of selection of one eligible candidate from the list of three provided

by the Agency following proposals are made :-

1.

Selection may be held on 24.02.2016 from 10.00 AM at SUDA office
Building.
Selection will consist of two parts :- (a) Computer test of 50 marks (b)
Interview of 50marks.
(a) Computer Test for the post of Accountant may be taken by Sri Netai
Ghorai. Accountant. SUDA. to judge the knowledge on accounting
officially on Tally software.
(b} Computer Test for DA cum DEO may be taken by Sri Sandip
Gupta. Computer Programmer, SUDA.
Interview for all the candidate may be taken by a interview board with
following members :-

i} Sri Mrinal Kanti Rano, JD(SD), SUDA

it} Sri Kishore Sengupta. Financial Advisor, SUDA
iii) Sri Khuairam Goswami, A.Q, SUDA
[nterview will be held on same day from 12.00 noon at SUDA
Conference Hall.
A Manpower selection Commiltee Meeting may be called on that date
alt 4 PM to approve the selection,
(1) For werification of documents attendance etc Sri Mrinal -Ghosh
OSD, SUDA may be entrusted. He will be assisted by H/C, SUDA and
Mrinal Kanti Majumder, DEO, SUDA.
A.O, SUDA may be requested to look into the logistic arrangement

including retreshment for oftice staff working on the selection date.

% 3
Joint Director (SD), SUDA
(bﬂ/{;ﬂ-\,{ 6

Proposal are put up for approval pleasc.
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Reg:- Engagement of Support Staff at SMMU under NULM

In the above contkxt, this is to mentioned here that vide memo no. SUDA-
16/2015/321 di. 16.02.2016, Alert Services (Man Power Service Provider), 85, A.
Sen Road, Natun Pally, Kolkata-700048, being the engaged placement agency of
SUDA, was requested to submitted the list of the candidates fer engagement in
different capacities at SMMU under NULM (copy past in the C.P side).

Accordingly the aforesaid agency has submitted the list containing the names of
18 (eighteen) candidates for the following posts vide its memo no NIL dt.

22.02.2016.

Sl | Name of Post No of No of

No | Post | Candidate

I | Accountant 1 3

2 | Dealing Assistant Cum Data Entry Operator 3 9

3 | Multi Task Helper 2 6
Total 6 18

The sclection committee was formed for selection of the candidates for
engagement to the aforesaid posts comprising of the following members:-

1. Mrinal Kanti Rano, Joint Director (SD)

SUDA

2. Kishore Sengupta, ‘i'manmalux ViSOt SUDA

3. K. Goswami, A.Q, SUDA

Total score of the interview for the post of Accountant, Dealing Assistant Cum
Pata Entry Operator and Multi Task Helper has been decided as follows

L Name of Post Total Score Remarks
f Accountant 100 Computer
Dealing Assistant Cum Data Entry Operator 100 proficiency test
50 + Viva- voce
test 50
Multi Task Helper 50 Viva- voce test
50

The interview was held on 24.02.2016 for selection of the suitable candidates for
engagement to 1{One) post of Accountant, 3 (Three) posts of Dealing Assistant
Cum Data Entry Operator and 2 (two) posts of Muiti Task Helper. Total 13
candidates out of 18 appeared in the interview held on 24.02.2016.

No of No of No of

candidates | candidates | candidates

Name of Post sendby | appeared | absentin
the in the the

. S Agency | interview | interview
i Accountanl 3 3 0
Dealing Assistant Cum Data Entry 9 6 3

| Operator |

[ Multi TaskMr 6 4 2

After end of the interview the consolidated result sheet in respect of the aforesaid

posihave been prepared and placed in the file
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From consolidated result sheed of each post duly signed by each of the members
of the selection committee, it appears that the names of the following candidates

may be recommended for engagement to t .e aforesaid post on contractual basis as
per merit list.

= Name of the post Accountant { One Post):-
sl
No Name of the Candidate Rank
1 Sri Kalyan Sadhukhan ™
' 2. Some Nath Chatterjee i
3 | TumnRoy , 3"

Name of the post Dealing Assistant Cum Data Entry Operator (Three Post):-

| ,E:) Name of the Candidate Rank
1 Sri Ranjan Saha oy

|2 | Sri Susanta Sadhukhan g

| 3 | SriRahul Roy o
4 Debjoy Jordder 4%
5 Indranil Sarkar 5
6 Avishek Banerjee 6"

Name of the post Multi Task Helper (Two Post):-

::) [ Name of the Candidate Rank
1 | Sri Some Nath Dutta i ;
2 | Sri Biswa Nath Shaw 7 e

Submitted for approval.

o %:),f Mg}/y}i?_\\b
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From prepage: =

The Selection Committee for selection of Manpower at SMMU and
CMMU under NULM in its 4th meeting held on 18/08/2015 took
the following decisions amongst others, the minutes of which were
written accordingly:

1. To fill up the posts of Accountant, DA cum DEO and Multi-
task helper from the existing outsourcing Agency supplying
manpower to SUDA,

2. That Sri Mrinal Kanti Majumder, DEO, SUDA working
presently with NULM assignment may be engaged as Dealing
Assistant Cum Data Entry Operator, on the basis of option

o and fulfilling the eligibility criteria. In case of option to join at
SMMU, he has to resign from the present assignment of
SUDA.
Opinion :

A For the post of Accountant, the suitable candidate from the
merit list be selected.

B. For the post of DA cum DEO, though Sri Mrinal Majumder
did not appeare in the interview on 24.02.16, yet as per the decision
of the SelectionCoffimitiee in its & meeting held on 18.08.2015
the candidature of Sri Mrinal Majumder, Computer Assistant may
be considered provided he complies with the terms and conditions
of the Committee as stated at 2 above and 1l{one) out of the 3
{three) posts for DA cum CEO may be kept earmarked for him. The
rest 2 (two) posts may be filled up from the eligible candidates.

& For the post of Multi task Helper only 2 (two) eligible
candidates appeared for and 2 (two) candidates were found
ineligible as they didn't have required experience. Since the
candidates called for was in the ratio of 1:3 and as the original
vacancy as per minute of the Committee in its 4% meeting, for the
post Multi Task Helper under NULM to be filled up from staff of
outsourcing Agency, was 1 (one), only, suitable candidate ranked 1st
from the merit list be selected. N
D. The order for engaging 1 (one) Accountant, 3 (three} DA cum
ﬂ\ DEO and 1 (one) Multi task Helper for NULM through Outsourcing

Agency may be issued with the approval of Principal Secretary, MA
Deptt. Govt. of WB.

et &

palo2] (6
Additional Director?ﬂlg FA ’

irgctor 5 s 4 Ny
Wy Bt 8 she ey BT

e r .
gz;ﬁ:‘-.v“mr .N:ﬂ) ) QQ * L XM AL Bl pfbt.rm ’
L .SUDA: [T QW N : vh' ’ " i “ NVL*‘I“
Deted... 22,2520 7 e < ey Soafy oCiuel sﬂdu_k’u\ Binrd fe mad 't}v
1[50 5 2 on sTarve 2 Lo e At .1{_.1.4_/1.{-:9




NOTE SHEET SUDA

A 'Lra#w-m( P e M1 My Baf) o T
- heo doff mu,;/?v
ety nlap o Flag - X

e,.,j.,fe»—w-} f Fsoodl 4',.,_wﬂ'r—

) @Tj!"\-—r‘ oA
AM;[ e-drtja_‘«/- ,’]f «(L#ﬁ} -U"Cf }7 G’bf‘w—'—t
_(c_,’-ur}l;ﬂv ﬁgwy_-'/h'_;_ 4}- 'eA-&L N '—'Lh' Uy g

Fload £ et Shopu o Fhm e L

Fesam flacad ofr 1~ d “prm &2 = T

(o

s‘/,,/;}r ;
S

uﬂﬁu‘\ S/ '

f *rcf*«uu* .)—g—)ﬂ‘v-e;'; Dl ol atfend Clcc ‘*‘*‘}"“:3“
_b[_(t, L_g be Co b tn 4y CA)LiA M

il
T bk Kemdilge of b afan )l g Fm g
< ge ‘-—-‘-’L)“]

‘D"""H f’n.u “-‘7 153 Af"‘*—o’ g

Kot

! “7# l/b".—'

‘----!f-(g\ %‘“\‘g




A s
— ol

-(? —
NOTE SHEET

SUE." |

NULM v e o d 75.. ’L:S_JF,C

phe Pk fiery fefad sk

D rmomd Ghat TID (DD gk Avfpe)  fem SV PP
offies ehff Wi armarpe geioihn L dfopel of aduf
y Lond s ol &Lj,‘!,lt s fplicadt

@ »g\: Kl\hJ\"‘v’-‘M GSD"P‘J"\“: ﬁ"D . Su:bﬂ. Af—t’ _;-.“ M-rr:h_l,( 61—-15'{—& "‘O"/

Peraonally Losdaeb ol comlidili  mer plove fou wmpre~ e Jood
uﬂ.eﬂ'_ _Lq,,_ tn .

@ cpte P} e e Cedige s e e
Lok et Bon e & Paefed, 00 }
Foprndions o) Lol pogh
C{‘i#y{.,:)’av—f;ﬂau-{ Y @ ""JL'“"*'j' A L R ._..@,
s b'E ~ R

; o B e da - . Y/ B IV ¥ DY
fﬁjwhf- N el L fj?f"f“ﬁ’)' é H
) A e
: :‘f b e e d n_;-”..n.p-,.., ~ 1L i 1, J_‘_r
l’f ffj'w')'\"-‘ e ) oflw ﬁr""“j '-~q'+-. . ~

I5 ,€P, Cau wmdenr
C‘P’_IU"D‘)-

l M' LvDh am . A Tesg e be o Ay g-rra»j-'- %" 71"1-*/ ‘S
Aars amd poffen e (s foei fy S-S - i
btk apecialq) o

w_“_-jl"j Ena'y o

(P  pe At

0oy .,,_.,_75,“67

Fe he o | eJ -l
?V:j"rkk—\—-—-t. . j }7‘.’—:‘1]

i

T
iy L

oy e T 7

e p im0

=

Bo heyemyed g Hlaw forfan %’j

ot fh—ﬂ'f-r /7, t/..u.if—\.j 7 O"Y}‘_Sl."-nz( J—cc..h_:_.,_,[;,
‘ﬂ-& CAHL‘LL; dv\-.nl. —}-—p f%«,‘alﬂ- }\—'v-#w}'

C»o»-‘»'-— Hran 1‘:"" r | C‘L""j " }..._,)_ o [‘NM..I.
z 'f"h D.JEE'( Gv=D Ipc la—a_ b .‘L.)‘v_).t‘l Ac‘c‘h;':': *
Ao #al”  frgreein 7 e Am"‘"ﬁ S ot ]

Ab ey e Ndoadt l—r? b 8 < “s)—{_.{ L]

[}

a @i

4
;%%f“;;- k.
it 6‘7‘{‘ =




-. g -
NOTE SHEET
SUD

4—3 iy e fwgou;_\ 7L>, Lo A Jeo o ff en %—‘—rr ’ﬁ
SMrMmU & svey  anld f«h ofa Lave daun /-cn/}uf e d
| ~e»r }F l...u}—'-j’ 'f Mf,‘_}mu fe‘rn.»_._‘)}&-- - L. al)e d

Sigmed 2w flinmd wiy g0 penrad 2
[+ A——y fvvf"‘"{ > -.)/)W g o ‘7[

Sl T2

Lo L.

/’;&l

)ik

§ G by e felafin conitu fr [obe
Mewprorss =f (MY, CrMm Y pwdee NOLm  Aadd e 97"%/1’
L M/_{' F))&v)’ fe)?_-v-)‘u-; P M&E—EW} 0_(74..._4& ”jji\, am‘r}-\:r
wu.u_..‘..o. A'J)“H"‘ "QU-:D& °J7|)/ be Aasie o f‘c’%)ac_g_
L\.—-au.fnft'r Q';]'.‘} f—»«wL 7?@)— 71_,, ﬂ?‘j“’“‘”‘ff
Wﬂ}s&)ﬁj’f el MMy wnda MU,

g«:w‘i“j)} ¢ baff 2 j{*}h,u,g - o & ppecd

|
|
zf/f//—?

+ Pl e
r aj(/iw( t[rfb




;' - .
% o Releedr Lo Ve qsmy Lud A
w'JQM e 2 al A Ak

(M,P/g ) pracwal  howe bace @_JJ«Z‘;{

T - Lot et -
A gl

P‘""y’

Qv
8
ﬂtkﬂ\ b
R R
placet of o pfr H8 F M gl ol Joroe @



S
L-L .

e O

NOTE SHEET SUDA

il ﬁ%iuﬂo, As/B—ze/zmg
TI0IT deded 01-9. 204 Frewn

FemmenlL Mls. Alert SERvicES

Py
Plce

5

NO-

—

1.

T S — — o m——

Clfeet vids MW‘MS'UDQ- ls[zol.r/gu_ 9 ﬁﬁé-u’w;
[5’?32./1 tncds doled 03.3. 2014

f
A'M?s ALERT SERVJCG'S,KH— Lg

85.4.5.., Rehs Nadur
Kﬂ'ﬁg . G f\/(w Puujm &,m’,q vat'cb)v/ f.=

KD Service o LT %;Léiw’ persenct a_gwfr

1 Pt welll A.a.uwak‘ nch budinr Atmidan 'E‘ji‘“"r‘

Cﬁ‘ﬂ@ b SMMNU Atuday NULM PTEN |PSTERRTEE Y

N gurens °3 b
I L
. L . cesurtnd”

2 s ond= KG-J'L"‘VKLW = oy ==
S0 Myl r\Mf M‘J’“““‘" g
- WL Comuwndl Auil Ml Tassc LLdJP,u\, -

NRAAL 03 n\(, F{'Ifrah—!j-

DA Cuw DED

(01—4_3- -
L



I
NOTE SHEET

{saitd Trrn ‘—_, tjzf SUL\1

Th Cf“"“\yﬁw arnd)” roles w - )
M}E ALEQ% SERvIcES
acad Mo

SA'.DA/M1$4‘W'H) Dinedhs, upsuLr

2o
QL.,VM 03_ -— b(_’%‘ﬂf(’) P(-{S—wu\aj.w,:“"—*‘a,i
™ Ty
et 6473 20 14 wvde W Ll At NIL e deddd 443 014

A < ) ) |
Sox 84 3.2014, b afpmernnd s@'vc)
Puvx.o«.kgi, L TR nd&va [ ;g
t:,u Bt M—q/}ﬂ-—dv}«t jDr:VL at SmmMmU Apwder NulM
' Lers B
U o h%-aomu s Fm_l— M‘\M R edd

‘/CM-r'\z.e'J "fv Lﬂ,n.’ }Dh)t/ \:J LS'Lu-t_l.) LL,(,_' SC?.;YQ Pc,—w
) Ae ey }-H/LMJS t -

l. AMM;J, R 15_000/’

—

5

DA f/{)~—v DEO 5 el. ]‘20.90/— f-(-r' m—mu\

I Ml Trok_ Helpe: K .JD,M/' Fes -—zn....,l./

W fe bertamnet Bove bew woKe <acly wef
54.% Ny - So, Ledy ¥ hor. Rage tomied Fo
9‘3 olwr; w uw e fk JV[arqu 2o 1b .

o M[;- e, Seis L thasad: W

78 d_a»?/!' v esniintratind J—V Ly b 'F_,prg,p—.u.ul b~ W

Stk e -
p ﬂn[LMwa\mLm':uu XA!L‘-DELL
fostaa |l Pepmenits:

5D,
:_/A/e /‘97’6’/405’5;ﬂ /n i

o Sh o mtr s D o D U7
VUL /d‘r ;/‘ﬂ f /6/-’ 9 ona;:/paﬂn

O DA
e ?/ﬁ"wa f’af} foa

ol @K&\\‘AX&L S



> fR 2

NOTE SHEET
S I prepagee SULA

£2.  petasr The Haua Qs F“"”‘"%“‘-tf'
valaz  applicalle b ME A ot i
1)

—

(Bl

Drtders ol 18la]i adraxe of F-A a3 above
Med peohe Sewe - '

B L bt probirad, B B Elaie Ahedd
hi recatt s pee M’.,;..;O ok applicable b Sy
Sfl o Mk Sorvva trgaged i Wi Owy racandm -

Now & Grisliow b o s & Dralld W
leve "o B tovcarmant 5 (F00 Pevsomnak, iprci~g
ader WOLM Al SMMU S edvaidial basd | T
oot Rervis, Bove benn placea & Aok Sorvin
LA e iaddee b Bob o WS WD pertemnst i
HMond Looviy | togegid do Bl vkt (O ol
NULM ad gamu) . .
1 ?‘L(—uw*—?lz:m]awmwgd—wﬁwg
o ‘w«q 7-,«.43'?_ L Aobouk 2pial odde -

B A S WP TRUUNE St I W A
B Leve vts = 1 Conprmchand e plog e, oy
Mdoe NULM bl b Al SMMU awd EMAY
lewot hme mte g hesn  428ued 1~a_u.: HA - Dapt
T - ¥ w-n.

. B Mtk $ rw g, Gt Y ten Aoy
%"": leove ity e RS Gnbrackund enfripey
"’"K““a Auder AN UHM (_C'_F'i Maved e I €. P.
).

Sekarl WU P heoor —mabradl S

“hmm . -
‘ qisp Tofuiu




f/:g«.’

§
NOTE SHEE'[ SUDA

./_KZ./!; peviemals plaes Ie AL Loyt S e 4 Suos

o et e . G R R
Ricfohocrd , o, D itons B st %‘7.‘*—/ Kee
HAoee  Belocrot as pov Fa OO S/ * prooes €489
A e Latecr ,@g/u//, _ﬁ'ﬂwg,-‘, ool b la porfened
Aar  £oe vor it 4 b M UL Saaelena , Ir
K crder D AT Lalper Rofppr AP Aan o
R/ VR '}ymdfﬂj #e  taare B & PYLY LY S A
Loms D absonte for o20 doy_tn @ tredhl ._r"c.,.ﬁé’i_”_;_-i-—z“_:’,
Ser  oroler, ,/O"‘-“’“ry Fptmr D)o iy ..ylﬂ ' Lewrar
Rade Frv  NULD €5 &S Sort D loal /Sa-fa-fL =

e plens.
VOl o«y Ao velemed Qn pes ORiSl 'E/

ft pPCM . ujt

loaws e 9& W o 'lﬁfk,{((:

E HE ey
veda Yo .SHFwS/LSTD“?%a/foiF

S - 07.0%.Yeix L “’PP’Q’LWQTLQ_ P

W L e g Nu&“ml
[\.Lf¢ Aant Lsnodans bhm;_uj llu?rv"DﬁA. Vg A A9
i d M,@Mm I e LadSny s uaisep
Ao  aCamiwitan Wy eged ‘:"ij_VCS PP YT IR

Q,,{,PL'Q:ML lg Law @1 P& Golieet wulic Ms
Mot Soaveeel. -

2
267104/’

Tepor

Nole: aud oOnders obose

—

0 Ovlesedd Hot B deome crowtot he opplokte
£ IS 5 (Fr9 Pertommct 8 plort Lorviis, , trovksg ar
BMMU aveton AVLN vt Affrvent” Pab, an Per
Covdractr 2l Mfs TBLEAT LERvices . Jhoag Al
;‘t'(h“)dyleofvc_ S

ﬂ'fm’{_"‘:’ . M-—-—-: ,Mu ! o "- 4 Lr —
Comntd (—

f'/



- =
NOTE SHEET

bt frrm prspage

AV: AL ERT CERviess

Efkat, k,,;, VCM‘@\'CN
7 5(?»«) foviommet daLj!*v»ru slas MOl As,

Gu...,mt_w X fritows —

Pordin i, Yerrimar \ Acda, .
—~— | | #280  | ety
t For 1 e i) Rs 13,5%8. 39 /

C’T% Tetmastad] frv 28 dogs -
£ . /5’011/)

0£9 (2 120w / (%’ 28 oy v | (@ 4¢3 cant | % H292.
P b & 2 Pevionst and
Spep i f
ff'r.l,nh‘.“.)
Z_ L
3. Fe | Al ’2‘9032-:.5(% ia.aas ‘o

Tasw. Resfix M"“"T‘)
(@ R loyree

—




- 1 -

. NOTE SHEET m

(.n:—-.,f—.ﬁ .:;}f&' ﬁvﬁ‘

oL ~frpea, \7<m- /’*va—-ae(
6'5,9 A ,

F %ﬁﬁé‘ﬁr Rs. 67, 55{» stz

o v Led j'f di.’ﬁevf_ Ks. 5€.9 l/""ge‘

«7 Al bt b M/ 4&5»(7'

ﬂELVfLEﬁ G&'IMA, =
: 77 ?. "’“"ﬂ«-ﬂ%
Csh}\‘ﬂ b Shagy ol g MULM? 79 apAD .

| T

TKa /uvv-p/"afq-,( ({’rr refement o od e
Qﬁ Lo a..;//{rrw-,ﬁ g o A 4/;7\!"
‘f@WI‘eM XD > rmloy Lomirl e/@“"
o wG o adh ? ook 2006 -

Q pl 3(&1"‘




—\E~

NOTE SHEET

SUD..

As per notes and orderg at NSP-10 to 14 and prepage

As dpproved-by Director, SUDA at prepage, to release the payment in
fhvour of Alert Services, a transfer advice as detailed below has been prepared
gnd placed herewith for signature of Director, SUDA and Joint Secretary, M.A.
Pepartment please.

Pay order endorsed on the body of the bill is for signature of Director.

SUDA.
Name Purpose Gross TDS Net
of the Payee of Payment Amt, Amt. Amt,

(inRs) | (inRs) | (inRs.)

Payment towards supply of 01 No.
of Accountant, 03 Nos. of Dealing
Assistant-cum-Data Entry Operator
and 01 No. of Multi Task Helper to
Alert NULM cell at SUDA office during
Sewice§ the month of March, 2016 vide
their Bill No.As/B 26/2016-2017
dated 01.04.2016 against SUDA’s
Work Order No.SUDA-
16/2015/502 dated 03.03.2016.

& Finanela Advisor m#h ’F—-«Mhﬁﬁ"r advit Moy A2 San Alpid
' o
s KR
Hu

¥

'

66,971/- 571/- 66,400/-

)
&
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As per notes and orders at prepage and above

As approved by Director, SUDA above, to release the payment in favour
of Alert Services, a transfer advice as detailed below has been prepared and
placed herewith for signature of Director, SUDA and Joint Secretary, M.A.
Department please.

Pay order endorsed on the body of the bill is for signature of Director,
SUDA.

Gross TDS Net

Name

of the Payee

Purpose
of Payment

Amt,
(in Rs.)

Amt,
(in Rs.)

Amt.

(inRs.)

Ale_rt

Services

Payment towards supply of 01 No.
of Accountant, 03 Nos. of Dealing
Assistant-cum-Data Entry Operator
and 01 No. of Multi Task Helper to
NULM cell at SUDA office during
the month of April, 2016 vide their
Bill No.As/B 82/2016-2017 dated
02.05.2016 against SUDA’s Work
Order No.SUDA-16/2015/502
dated 03.03.2016.

72,511/-

618/-

71,893/

Additional Director ’b"’{% 4{«-{-% Arv{.ucu.
& Financigl Adviso X

Y

L

-




~ gl

A Sta

te Level Selection Committee Meeting may be convened to address the

-

NOTE SHEET

following issues:
Ve

Y

1. Recruitment policies for the two posts lying vacant in SMMU

2.

B

Placed herein for kind perusal and necessary action.
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3. State Mission Manager- Skills and Livelihoods
b. Multi-Tasking Helper
it has been observed lately that few City Mission Managers have
resigned from their erstwhile ULB to join in a different ULB under the
same programme in an identical post. Following are the ULBs where
CMMs have tendered resignation to join in a different ULB:
a. City Mission Manager- Skills Micro Enterprises, MIS & ME
{Naihati)
b. City Mission Manager— Social Development and Infrastructure
{Kanchrapara}
Miscellaneous issues
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NOTE SHEET SUDA S

1. a. The post of State Mission Manager- Skills and Livelihoods was lying vacant since
the first panellist did not agree to join the aforesaid post. As six months have
already been over, the panel is no more valid. Hence to il up the post a fresh
recruitment process will be taken up for recruiting SMM-Skills and Livelihoods by
15" November 2016. The advertisement will be given in the department’s website,
English and Bengali leading state dailies approved by GoWB and SUDA Office Notice
Board.

_ b. For recruiting Multi-Tasking Helper for SMMU, WBSULM the Agency from where
earlier support staffs were hired will be contacted for further engagement.

2. Contract Renewal Policies:

It has been suggested to include performance appraisal for each category of staff
under both’ SMMU & CMMU. The appraisal will be done based on certain
parameters and these parameters will be provided to the City Mission Management
Units by the SMMU, WBSULM. The assessment team at the CMMU will comprise of
the Chairperson, Executive Officer and Finance Officer. A minimum cut off of 60
percent should be achieved by each personnel to extend the contract. Personnel
achieving between 40-60 percent may be provided a 3 month time for improving
performance. If enhanced performance is achieved within 3 months then further
renewal will be considered. No renewal for the manpower obtaining less than 40
during appraisal. All categories of contractual manpower engaged under DAY-NULM
like City Mission Managers, Assistant Project Officers, Accountant, Dealing Assistant
Cum Data Entry Operators, Community Organisers and Multi-Tasking Helpers will
come under the renewal process and renewal of contract will be done following the
process mentioned above.

SMMU officials will be provided with a self appraisal format and will be assessed by
a team comprising of the Director, SUDA & Mission Director, WBSULM, loint
Director (SD} & Additional Mission Director, WBSULM and Administrative Officer,
SUDA. A minimum of cut off 70 percent should be achieved to extend the contract
with a minimum cut off of 40 percent for all SMMU officials.

3. TA, DA, Leave will be prepared and examined internally by WBSULM and will be sent
to the MA Department for approval. It was proposed in the meeting to follow
similar type of leave rule followed for contractual engagement in the WRBSRLM,
NRHM, NUHM and other State Govt. Departments leave to be applied to the staffs
working at the SMMU and CMMU.

4. It has been experienced recently that many City Mission Managers are leaving their
present engagement and joining similar assignment in other Municipalities which
led to bring in an appropriate resignation/attrition policy for CMMU officials. it has
been observed that engagement process in the Municipalities is a long drawn
process and it took almost a year to engage the personnel in the CMMUs. Under
such circumstances, the mission agenda is being jecpardized and most of the time is
being spent in the engagement process. Therefore it has been suggested that no
CMMU personnel will be allowed to resign and join under the same programme in a
different Municipality. Moreover one month's notice period or in lieu salary of one
month should be provided for resigning by all staffs under WBSULM. Resignation
will be accepted only for joining non-NULM post of higher rank. No Chairperson will
issue NOC or 'accept resignation for joining similar NULM post in other
Municipalities and no Chairperson will accept joining in 8 NULM post until
NOC/acceptance of resignation is received from the Chairperson of serving
Municipality and above clause will be included into contract agreement to be signed
after reengagement during this year/or already signed agreement if reengagement
is due beyond this year (i.e. after December 2016).




NOTE SHEET B SUDA

in the 10™ Gtate LevelSelection Committee meeting these proposals (Point 1 to Point 4)
mentioned in the pre-page were proposed. The proposals 1 — 4 may kindly be sent to
the MA Department for kind perusal and approval.
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NOTE SHEET , m
A State Leve| Selection committee may be convened to discuss and a ress the

foliowing Issues:

1. Re-engagement of CMMU personnel who have either completed one
year of contract and are on the verge of completion

2. TA, DA and Leave rules for all staff under WRSULM

3. Recruitment in the lying vacant post of State Mission Manager- Skills
and Livelihoods at SMMU

4. Miscellaneous Issues

Placed herein for kind perusal and necessary action,
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.@ NOTE SHEET B

Subject: - Ragarding approval of recommendation made b

Manpower Recruitment Committee under DAY-NULM

Recomendation — I: Fresh engagement of the State Mission
Managers (SMM) and City Mission Manager (CMM)

For fresh engagement of SMMU and CMMU managers and other DAY-NULM :

staffs on contractual basis after completion of one year of engagement, the State "+ f|1'
Level Selection Committee has proposed that the presently engaged manpower
may be gone through a performance appraisal process. The draft performance
appraisal format was prepared by the SMMU for the presently engaged SMM and
CMM and approved by the committee. The said committee also proposed that a
minimum of 60% marks to be achieved by each personnel for fresh engagement.
The Personnel scored between 40% to 60 % may be engaged for 3 months only
to improve the performance. For CMMU personal the satisfactory past performance
certificate to be given by the ULB. If the CMMU personnel meet the above
mentioned criteria then the ULB have to intimate the SUDA along with the
appraisal format report and satisfaction performance certificate. The State Mission
Director/Additional Mission Director/ Joint Mission Director, DAY-NULM, looking
after DAY-NULM scheme will assess the SMMU personnel. The meeting resolution
of the State Level Selection Committee and the draft appraisal format for SMM and
CMM is placed in CP side.

Recommendation —II: TA, DA and Leave Rule for the Manpower under

DAY-NULM

The State Level Committee has proposed the TA, DA and Leave rule for the
manpower engaged under DAY-NULM. The detail of the rule is placed in CP side.

The Said two Proposals are placed for your kind perusal and approval.

Assessment

{ andip Bairagi
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Engagement of support staff at SMMU under NULM

Name of the post : Accountant

Name of the interview board member : Shri Khudiram Goswami

,\SI:) Name of the Candidate Marks obtained out of Total 50
/hSOme Nath Chatterjee 39
~/P_ Kalyan Sadhukhan 4G
3 {Tutun Roy 9

Signature
Name : K.Goswami
Designation : A.O, SUDA
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Engagement of support staff at SMMU under NUL.M

Name of the post : Dealing Assistant cum Data Entry Operator

Name of the interview board member : Shri Khudiram Goswami

I\SJ:;. Name of the Candidate Marks obtained out of Total 50
\/ Indranil Sarkar 2, o
G4 (D |Avijeit Halder )
e M.
\/3 Debjoy Jordder %4 0
% Ranjan Saha 46
(,{ Rahul Roy 44
6 |Susanta Sadhukhan 40
\/7 Avishek Banerjee 30
@' @ Depankar Roy L
@; @ Sandip Gangopadhyay s

Signature
Name : K.Goswami
Designation : A.O, SUDA




Engagement of support staff at SMMU under NULM

Name of the post : Multi Task Helper

Name of the interview board member : Shri Khudiram Goswami

Sl
No.

5

Name of the Candidate

Marks obtained out of Total 50

‘/ Timir Baran Samanta

29 (s

Pulak Bhattacherjee

Some Nath Dutta

4

Biswa Nath Shaw

v
V4
A

Rajib Mondal

t®

Sujoy Sarkar

Sienature
Name : K.Goswami
Designation : A.Q, SUDA



Engagement of support staff at SMMU under NT LM

Name of the post : Accountant

Name of the interview board member : Shri Mrinal Kanti Rano

SL

No Name of the Candidate Marks obtained out of Total 50
1 |Some Nath Chatterjee 3 zf
2 {Kalyan Sadhukhan ﬁ %

3 {Tutun Roy ‘55/

m—-‘%".

Y "1—!{!5
Signatute

Name : M.K.Rano
Designation : JD (SD), SUDA




Engagement of support staff at SMMU under NULM

Name of the post : Dealing Assistant cum Data Entrv Operator

Name of the interview board member : Shri Mrinal Kanti Rano

I\SI:;. Name of the Candidate Marks obtained out of Total 50
1 {Indranil Sarkar 9 -
2 |Avijeit Halder Al a{,_,f'
3 |Debjoy Jordder 39 J
4 |Ranjan Saha 4%
5 |Rahul Roy 4 v
6 |Susanta Sadhukhan 40
7 |Avishek Banerjee Y
8 |Depankar Roy A bt
9 |Sandip Gangopadhyay 4 A°—f '

o
Sign;':!l?z’

Name : MLK.Rano
Designation : JD (SD), SUDA




Engagement of support staff 2t SMMU under NULM

Name of the post : Multi Task Helper

Name of the interview board member : Shri Mrinal Kanti Rano

::) Name of the Candidate Marks obtained out of Total 50
1 |Timir Baran Samanta %20
2 |Pulak Bhattachetjee Al et
3 |Some Nath Dutta 40
4 iBiswa Nath Shaw 40
5 |Rajib Mondal 3b .
6 |Sujoy Sarkar AL M, .

-~
sl
Signature

Name : M.K.Rano

Designation : JD (SD), SUDA




Consolidated Result Sheet of Viva-Voce Test for the Post of Multi Task Helper at SMMU under NULM

Marks Awared In Viva-Voce test by
(out of 30)
Total Marks
- Obtsained (out af 100
Sr.No Name of the Candidate Average of Viva- Voce oo ) Rank
3 : Financial Advisor, Administrative (B+4+8)=¢6 ¥
Joint Director (SD), SUDA SUDA Officer, SUDA (7+8)=9
)
i 1 3 4 5 § T b 10
I Timir Baran Samanta 30 46 32 108 36.00 36.00 rd
2 Pulak Bhattacherjee Absent 0.00
I | : S
1| me Nath Dutta 40 40 36 116 38.67 38.67 st
4 Biswa Nath Shaw 40 30 42 112 37.33 37.33 Znd
5 Rajib Mondal 36 25 34 95 31.67 31.67 4th
¢ g, Sujoy Sarkar Absent 0.00
(e®

" aa)f®

Joint Director (SD), SUDA



Censolidated Result Sheet of Viva-V

MU under NULM

Joint Director (8D), SUDA

i Marks Awared In Viva-Voce teat by
{out of 80)
Total Marks Obtained in Com i e
Sr.No Neme of the Candidate Average of Viva: Voea )= _.amn__.ha_.._.h, PUT ] Obtained (out of 100) Rank
Hinancial Adviser, Administeative (4448 = § {out of 80) o
Joint Director (SD), SUDA o Cficaes SUDA (748) =9
[ 2 3 4 5 § ki 1 9 10
Indranil Sarkar 2 36 35 103 3433 42.00 76.33
2 Avijit Halder Absent 0.00
3 Debjoy Jordder 32 47 30 109 6.33 44,00 80.33 4th
_ +
4 Ranjan Saha 47 48 45 140 46.67 50.00 96.67 151
' _ RRahul Roy 42 a5 44 121 40.33 41,00 81.33 3rd
6 Susanta Sadhukhan 46 45 40 13 43.67 41.50 85.17 2nd
? Avishek Banerjee 25 8 30 83 2167 33.00 60.67
T -
% Depankar Roy Absent
¥ Sandip Gangopadhyay Absent
o
N L
i gl Ik




Consolidated Result Sheet of Viva-Voce, Computer Proficiency Test for the Post of Accountant at SMMU under NULM

Marks Awared in Viva-Voce test by
{out of 30)
Total Marks
Total Marks Obtained in Computer
Sr.No Name of the Candidate Average of Viva: Voce Proficlency Teat Dbtaikis (out of 100} Rank
. 344484} m § f
Joiat Dicector (SD), SUDA  |Finaneial Advisor, SUDA| 25?..“%». b B e Netwe (148) =0

1 1 3 4 ] 1 7 ] 9 1n

} LEE

|
1 Semc Math Chatterjee 34 48 n 114 38.00 30.50 68.50 2nd
2 Kalyan Sadhukhan 47 a2 45 134 44,67 26.00 70.67 Ist
= I'itun Roy [ 35 45 32 112 1713 30.50 67.83 3rd

.__r_

24 e,_v

Joint Director (S, SUDA



Engagement of support staff at SMMU under NULM

Name of the post : Multi Task Helper

Name of the interview board member : Shri Kishore Sengupta

I\SI:;. Name of the Candidate Marks obtained out of Total 50

" | Timir Baran Samanta Y6 / Pl /a;)k) (\gfmu;““’" )
z)( Pulak Bhattacherjee S o

$_-}Some Nath Dutta bo (‘% ":O”RAL{)

\t/fiiswa I'\Iath Shaw 30 ( Thinhy )

4 éjib Mondal 25 Cnouli \96«,9 @ ufﬁj

6 |Sujoy Sarkar

P

Signaturé)’?/w’,f /L.

Nanic : K.Sengupta
Designation : F.A, SUDA



Engagemcnt of support staff at SMMU under NULM

Name of the post : Dealing Assistant cum Data Entry Operator

Name of the interview board member : Shri Kishore Sengupta

SL Name of the Candidate Marks obtained out of Total 50
ot |indranit Sarkar F T2 ("%m}

2) |Aviigit Halder —

3" |Debjoy Jordder e ( ks m)
4" |Ranjan Saha yg (%E AC%Q*)
.5 [Rahul Roy 35 (‘(Ldz.l"' 'FN:)
6" |Susanta Sadhukhan s ( ks "”li'%)
\ > |Avishek Banerjee 28 (7, &«K/’- i W)

; (e bk

X8 |Depankar Roy

) |Sandip Gangopadhyay

—

Signature 1 07f/1> :
Name : K.Sengupta

Designation : F.A, SUDA




Engagemcnt of support staff at SMMU under NULM

Name of the post : Accountant

Name of the interview board member : Shri Kishore Sengupta

::; Name of the Candidate Marks obtained out of Total 50
I e .

\l/ Some Nath Chatterjee he ULWLU‘ Mﬁi*)

\2/ Kalyan Sadhukhan L GFM(-? Lu—"b)

Tutun Roy

b (4olg feve)

W
Signaturg’\”o”f (4
Name : K.Sengupta

Designation : F.A, SUDA
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STATE URBAN DEVELOPMENT AGENCY
“FENH TN, G25-P1 TF, (TF9-9, Runsia, Fesi-aoo Sov, /HKeuast
“JLGUS BHAVAN”, H-C Block, Sector - I11, Bidhannagar, Kolkata - 700 106, West Bengal

% AR SLIDA-54/2014(Pt-1)/847

ORDER

Major Development in Institutional set up of DAY- NULM (Formerly known as NULM)
programme have taken place recently at State Level.
For smooth implementation of DAY- NULM programme, it is felt necessary to spell out
the duties and responsibilities of different categories of Man Power at State Level.
~ In view of above, the Officers/ Experts/ Support Staff at SMMU under DAY- NULM are
hercby assigned the following duties and responsibilities as noted against each of them for

smooth running of SMMU as well as smooth implementation of DAY-NULM programme.

1.Goutam Pal - Adviser, SUDA :-

(1) Innovative & Special Project

(2) Liaison with SLBC/ LDM and banks

(3) Issues related to City Livelihood Centre,

(4) Supervision & Monitoring of Registration of ALF & CLF

(5) General issues related to SISRY

(6) Loksabha & Assembly question

(7) Training & Awareness at State & ULB level

(8) Coordinating the Grading & Credit linkage activities

(9) Liaison with SLBC/ LDM/ Bank Br etc. Attending DLCC meeting.

(10) Any other issues assigned by Mission Director time to time.

2. Rituparna Banerjce - State Mission Manager - HR & Capacity Building :-

i. Ensurethatstateand citiesadhereto the guidelines prescribed by NULM
ii. Preparework plan forimplementationof CB&T componentinthe state
ili. Responsible for the CB&T targets of the state

iv. Ensure CMMU structures are established and staffed across all cities in the state

HRCIE ¢ 20t ¥80W [/ ¢avY, T § R8GY ¢bo0

Tel: 2358 6403/5 Fax : 2358 5800, | : wbsudadir@g .com
vccount Section @ 2258 0408

wifdd ......14.06.2016



VI.

Vil.

viii.

iX.

Xi.

XIi.

Xiil.

XIV.

Identifying technical and capacity building resource agencxes regular interface with
them and engage them for building the capacities of the stakeholders of NULM

Responsible for providing need based Technical Assistance to the City Mission
Management Units

Support the resource agencies in capacity building/ sensitization of CMMUSs with
in or across the states. S/he will also oversee the development of capacity building
modules, arranging cross learning workshops related to KRAs as and when required

Arranging for appropriate linkages with relevant agencies/departments in order to
strengthenthe capacities of thestaff and other stakeholders of NULM

IEC plan and its implementation

Work closely with other State Mission Managers at the state level for successful
implementation of NULM '

To work as team leader t‘<))é Co-ordination among other SMM & liaison with accountant
in respect of fund issue.

Management of SMMU & its logistics.
Maintaining hiaison with NMM
Perform any other related tasks assigned by the State Mission Director, SULM

In addition, SMM (HR&CB) will co-ordinate among different State Mission Managers. She
will look after the function of HR&CB and also IEC activities under SBM (U) and PMAY-
HFA (U) Programme till expert in the relevant field is recruited.

3. Soma Parui Das - State Mission Manager - Social Mobilisation & Institution Develdpment -

3.
1.

iil.

Vi.

Vil

Ensurethatstate and cities adhere to the guidelines prescribed by NULM
Developwork plan for implementation of Social mobilisation component in the state

Responsible for the SM&ID targets of the state with respect to community
mobilisation,
SHGs, Federations and Revolving Fund

Identification and empanelment of Resource Organisations (ROs) under NULM

Registration of ALF & CLF and ensure the SHGs, ALF and CLF structures are
established across all cities in the state

Identifying technical and capacity building resource agencies, regular interface with
them andengage them inimplementationofNU1LM

Responsible for providing need based Technical Assistance to the City Mission
Ma ment Units



viil. Support the resource agencies in capacity building/ sensitization of CMMUSs with in
_or across the states. S/he will also oversee the development of capacity building
modules, arranging cross learning workshops related to KRAs as and when required

ix. Arranging for appropriate linkages with relevant agencies/departments and integrate
Social mobilizationagendainimplementingofNULM

X. Ensurereporting ofthe Social mobilization and institution Development component

Xi. Work closely with other State Mission Managers at the state level for successful
implementation of NULM

xil. Preparation of different booklets and materials.
xiti. Liaison with Accountant related to fund issues

xiv. Perform any other related tasks assigned by the State Mission Director, SULM.

4. Sandip Bairagi - StateMission Manager—Financial Inclusion and Micro Enterprises :-

1. Ensurethat state and cities adhereto the guidelines prescribed by NULM

1. Prepare work plan for Universal Financial Inclusion(UFT) and Self Employment
Programme (SEP) agenda across the cities

1. Responsible for UFT & SEP targets of the state
iv. Ensure the bank linkages for SHGs and its members
v. Facilitate access to credit for micro enterprises setup by the urban poor

vi. Responsible for providing need based Technical Assistance to the City Mission
Management Units

vii. Support the resource agencies in capacity building/ sensitization of CMMUs with in
or across the states. S/he will also oversee the development of capacity building
modules, arranging cross learning workshops related to imparting financial literacy to
urban poor and other KRAs as and when required

viil. Arranging for appropriate linkages with relevant agencies/departments and
integrate Universal Financial Inclusion and Self-employment programme agenda in
impiementing of NULM

ix. Ensure reporting againstKRAs

X. Work closely with other State Mission Managers at the state level for successful
implementation of NULM

xi. Accounts matters, claim/ disbursement/ of NULM fund to ULB and other claimant.
xii. Monitoring issues related to fund management.

X111, Perform any other related tasks assigned by the State Mission Director, SULM
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5. State Mission Manager —Skills and Live}ihoods 2

1. Ensure that state and cities adhere to the EST & P guidelines prescribed by NULM
1l. Prepare work plan for EST & P agenda across the state
1. Responsible for the EST & P targets of the state

Iv. Responsible for Identification and empanelment of Skill Training Providers (STPs),
agencies for accreditation and certification

v. Monitoringthe performance quality ofthe STPs and otheragencies involved

vi. Responsible for providing need based Technical assistance to the City Mission
Management Units

vii. Support the resource agencies in capacity building/ sensitization of CMMUs. S/he will
also oversee the development of capacity building modules, arranging cross leamning
workshbps related to KRAs as and whenrequired

viil. Ensure linkages with industry associations, skill development mission, sector si(i!l

councils, linedepartments, resourceinstitutes, and otherrelevantagencies

ix. Ensure reporting against KRAs

X. Work closely with other State Mission Managers at the state level for successful
implementation of NULM

Xi. Issues related to EDP
Xil Issues related to Training Need Analysis (TNA)
xiiil. Marketing of SHG products

Xiv. Perform any other related tasks assigned by the State Mission Director, SULM.

6. Amit Chaudhuri - State Mission Manager—MIS & ME :-

1. Prepare work plan for monitoring of the components of NULM

ii. Responsible for the ensuring proper implementation of MIS at the state level,
compilation of information across the cities and submission of the same to the national
level

iii. Undertake field visit to cities /ULBS for real time monitoring of the scheme

iv. Ensure timely information is submitted by ULBs (CMMUs) for accessing the
percolation of the program at grass root level at state level

v. Responsible for providing need based Technical Assistance to the City Mission
Maunagement Units
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vi. Supportcapacity building of CMMU s with in or across the states in implementation of
MIS and M&E. S/he will also oversee the development of capacity building modules
relatedto MIS etc. '

vil. Ensure adherence to all monitoring and reporting systems like baseline study,
MPRs, Process documentation etc.

vili. Work closely with other State Mission Managers at the state level for successful
monitoring of NULM

iX. Monthly report return
X. Monthly data base maintenance
xi. Issues related to e-activities

xil. Perform any other related tasks assigned by the State Mission Director, SULM

In addition, SMM (MIS & ME) will will look afier the MIS related matters under SBM
(U) and PMAY-HFA (U) Programme till expert is recruited in the relevant field.

7. Soumen De - State Mission Manager—Shelters and Social Infrastructure :-

1. Ensurethatcities adhereto the guidelines prescribed by NULM
ii. Planning,establishmentandoperationalisation of CLCsinthestate
iii. Ensureimplementation of SUSVs & SUH components in the state

iv. Identification of facilitation organisations for operation and maintence implementation
of the SUSV plan
v. Work closely with ULBs with regard to CLCs, Vendors and Shelters for Urban

homeless

vi. Ensure that all the city vendor development plan are prepared and operationalized at
city level

vil. Responsible for providing need based Technical assistance to the City Mission
Management Units

viil. Responsible for ensuring linkages with other line departments at the state level for
integrating the social infrastructure agenda for effective coordination and
implementation ofthe mission atthe state level

ix. Support the resource agencies in capacity building/ sensitization of CMMUSs with in or
across the states. S/he will also oversee the development of capacity building
modules, arranging cross learning workshops related to KRAs as and when required

¥.  Ensure reporting against KRAs



x1. Work closely with other State Mission Managers at the state level for successful
implementation of NULM

xil. Perform any other related tasks assigned by the State Mission Director, SULM.

In addition, SMM (Shelters & Social Infrastructure) will will look after the technical matter
of PMAY-HFA (U) Programme under the guidance of Technical Adviser, SUDA.

8. Tarak Sundar Dutta- Prisramme Co-ordinator, SUDA and other :-

1. Certification of Skill Training
ii. Pending bills of SJSRY and Skill Training of NULM up to 2015-16.

i, Liaison with TE & T Deptt. Youth Service Depit./ SHG & SE Deptt. and other
Deptt.

iv. Coronation activities with NSDC.

v. Issues related to MELA

vi. Training & Awareness at State & ULB level

vil. Attending different programmes/ meetings at ULB level.

viii, Any other issues as assigned by Mission Director time to time.

9. Mrinal Kanti Ghosh- OSD, SUDA:-
i. Files related recruitment of manpower at SMMU & CMMU.
ii. Files related to General administrative issues of SMMU.
iii. Files related to service matters of all manpower at SMMU & CMMU

iv. Files related to GC/ EC State Monitoring Committee/ Executive Committee of ULB.
v. Files related to vehicle/ leave/ tour etc.

vi. Other assignment as directed by Mission Director time to time.

vil. All the files will be routed through AQ/ JD(SD) to Director.

10. Joy Guha- DEO, SUDA:-
i. ¥le will be custodian of SMID related files.

1i. Perform computer related works of NULM at SMMU.

i, Will perform other assivnment as directed by Mission Director/ Joint Director/ SMMU .
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11. Mrinal Kanti Majumder- DA cum DEQ, SUDA:-

..».1.. He will be custodian of Capacity Building and Self Employment related files.
1i. Perform computer related works of NULM at SMMU

iii. Will perform other assignment as directed by Mission Director/ Joint Director/ SMMUs.

12. Susanta Sadhukhan- DA cum DEQ, SUDA:-

i. He will be custodian of Shelter For Urban Homeless and Support to Urban Street vendor
related files.

ii. Perform computer related works of NULM at SMMU

iii. Will perform other assignment as directed by Mission Director/ Joint Director/ SMMU .

13. Ranjan Saha- DA cum DEO, SUDA:-

i. He will be custodian of Skill Training related files.
ii. Perform computer related works of NULM at SMMU

iii. Will perform other assignment as directed by Mission Director/ Joint Director/ SMMUs.

14, Kalvan Sadhukhan- Accountant:-

i.  He will be custodian of all accounts/ fund related files.

ii. Assist State Mission Manager FI & ME in maintenance of accounts and managements of
funds

1ii. Will perform other assignment as directed by higher authorities.

15. Somnath Dutta- Multi Task Helper :-

i. Job of Group-D

ii. Any other duties as assigned to him from time to time.

Review & monitoring of DAY-NULM Programme on regular basis at State Level

A. Review at SMM1UJ Level :-

1. By Joint Director (Social Development), SUDA — Once in a week
ii. By Mission Director, WBSULM — Once in a month

1. By Secretary, M.A Deptt., Govt. of West Bengal — Once in three month



This Order issued with the approval of the Competent Authority in file No. SUDA-54/2014(Pt-1).

This order will take immediate effect.

M/“‘/Mwe

Director, SUDA
&
% Mission Director, WBSULM

SUDA-54/2014 (Pt-1)/847/1(7) 14.06.2016

Copy for information to the :

1. Jomt Secretary, M.A. Department & Addl. Director, SUDA.

2. P.S. to Hon’ble Minister-In-Charge, MA & UD Departments, Govt. of West Bengal
3. Director of Local Bodies, Govt. of West Bengal.

4. Joint Director (SD), SUDA.

S. Addl. Director & Financial Advisor, SUDA

6. AO, SUDA

7. P.A to Secretary, MA Department

U ufeppos

Director, SUDA
&
L3 Mission Director, WBSULM

SUDA-54/2014 (Pt-I)/847/2(14) 14.06.2016

Copy for information to :

1. Sri. Goutam Pal - Advisor, SUDA.
2. Smt. Rituparna Banerjee - SMM - HR & Capacity Building.

- Smt. Soma Parui - SMM — Social Mobilization & Institution Development.
4. Sri. Sandip Bairagi - SMM - Financial Inclusion & Micro-Enterprises

5. Sn. Amit Chowdhury - SMM - MIS & ME



SUDA

6. Sri. Soumen De - SMM - Shelters & Social Infrastructures
7. . Sri. Tarak Dutta- Prigramme Co-ordinator, SUDA

8. Sri. Mrinal Ghosh- OSD, SUDA

9. Sri. Joy Guha- DEO, SUDA

10. Sri. Mrinal Kanti Majumder- DEQ, SUDA

11. Sri. Susanta Sadhukhan- DEO, SUDA

12. Sri. Ranjan Saha- DEQO, SUDA

13. Sri. Kalyan Sadhukhan- Accountant

14. Sri. Somnath Dutta- Multi Task Helper

Z("j(/( ot
Director, Sl'}ﬂﬂ b
&

Mission Director, WBSULM
oy
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STATE URBAN DEVELOPMENT AGENCY
“FFANA T, GB5-T FF, (IFw-0, s, FemTel-a00 Sovu, AfRENas
“ILGUS BHAVAN?™, H-C Block, Sector - 111, Bidhannagar, Kolkata - 700 106, West Bengal

i TR SUDA-54/2014(Pt-1)/847 i .. 14.06.2016

ORDER

Major Development in Institutional set up of DAY- NULM (Formerly known as NULM)
programme have taken place recently at State Level.
For smooth implementation of DAY- NULM programme, it is felt necessary to spell out
the duties and responsibilities of different categories of Man Power at State Level.
~ In view of above, the Officers/ Experts/ Support Staff at SMMU under DAY- NULM are
hereby assigned the following duties and responsibilities as noted against each of them for

smooth running of SMMU as well as smooth implementation of DAY-NULM programme.

1.Goutam Pal - Adviser, SUDA :-

(1) Innovative & Special Project

(2) Liaison with SLBC/ LDM and banks

(3) Issues related to City Livelihood Centre,

(4) Supervision & Monitoring of Registration of ALF & CLF

(5) General issues related to SJSRY

(6) Loksabha & Assembly question

(7) Training & Awareness at State & ULB level

(8) Coordinating the Grading & Credit linkage activities

(9) Liaison with SLBC/ LDM/ Bank Br etc. Attending DLCC meeting.

(10) Any other issues assigned by Mission Director time to time.

2. Rituparna Banerjce - State Mission Manager - HR & Capacity Building :-

i, Ensurecthatstate and citiesadheretothe guidelines prescribedby NULM
ii, Preparework plan forimplementation of CB& T componentin the state
iii. Responsible for the CB&T targets of the state e

iv. Ensure CMMU structures are established and staffed across all cities in the state

WHSIE § 0¢Y $8o© [ (LA, T § e ¢boo

Tel : 2358 6403/5767, Fax : 2358 5800, E-mail : wbsu @gmail.com
Account Scction : 2358 6408
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Vi,

vil.

Vil

X,

X1.
Xii.
Xiii.

Xiv.

Identifying technical and capacity building resource agencies, regular interface with
them and engage them for building the capacities of the stakeholders of NULM

Responsible for providing need based Technical Assistance to the City Mission
Management Units

Support the resource agencies in capacity building/ sensitization of CMMUSs with
in or across the states. S/he will also oversee the development of capacity building
modules, arranging cross learning workshops related to KRAs as and when required

Arranging for appropriate linkages with relevant agencies/departments in order to
strengthenthe capacities of the staff and otherstakehoiders of NULM

1IEC plan and its implementation

Waork closely with other State Mission Managers at the state level for successful
implementation of NULM '

To work as team leader t‘g)‘_ Co-ordination among other SMM & liaison with accountant
in respect of fund issue.

Management of SMMU & its logistics.
Maintaining liaison with NMM
Perform any other related tasks assigned by the State Mission Director, SULM

In addition, SMM (HR&CB) will co-ordinate among different State Mission Managers. She
will look after the function of HR&CB and also IEC activities under SBM (U) and PMAY-
HFA (U) Programme till expert in the relevant field is recruited.

3. Soma Parui Das - State Mission Manager - Social Mobilisation & Institution Development :-

i1,

iii.

iv.

VI,

vii.

Ensurethatstate and cities adhere to the guidelines prescribed by NULM
Develop work plan for implementation of Social mobilisation component in the state

Responsible for the SM&ID targets of the state with respect to community
mobilisation,

SHGs, Federations and Revolving Fund
Identification and empanelment of Resource Organisations (ROs) under NULM

Registration of ALF & CLF and ensure the SHGs, ALF and CLF structures are
established across all cities in the state

Identifying technical and capacity building resource agencies, regular interface with
them andengage them inimplementation of NULM

Responsible for providing need based Technical Assistance to the City Mission
Management Units



viil.

IX.

Xi.

Xii.

Xiii.

Xiv.

Support the resource agencies in capacity building/ sensitization of CMMUs with in
or across the states. S/he will also oversee the development of capacity building
modules, arranging cross learning workshops related to KRAs as and when required

Arranging for appropriate linkages with relevant agencies/departments and integrate
Social mobilizationagendainimplementingofNULM

Ensurereporting of the Social mobilization and institution Development component

Work closely with other State Mission Managers at the state level for successful
implementation of NULM

Preparation of different booklets and materials.
Liaison with Accountant related to fund issues

Perform any other related tasks assigned by the State Mission Director, SULM.

4. Sandip Bairagi - State Mission Manager —Financial Inclusion and Micro Enterprises :-

i

1i.

1ii.

iv.

vi.

vil.

Vili.

ix.

8
Xil.

Xiii.

Ensurethat state and cities adhere to the guidelines prescribed by NULM

Prepare work plan for Universal Financial Inclusion(UFI) and Self Employment
Programme (SEP) agenda across the cities

Responsible for UFI & SEP targets of the state
Ensure the bank linkages for SHGs and its members
Facilitate access to credit for micro enterprises setup by the urban poor

Responsible for providing need based Technical Assistance to the City Mission
Management Units

Support the resource agencies in capacity building/ sensitization of CMMUs with in
or across the states. S/he will also oversee the development of capacity building
modules, arranging cross learning workshops related to imparting financial literacy to
urban poor and other KRAs as and when required

Arranging for appropriate linkages with relevant agencies/departments and
integrate Universal Financial Inclusion and Self-employment programme agenda in
implementing of NULM

Ensure reporting against KRAs

Work closely with other State Mission Managers at the state level for successful
implementation of NULM

Accounts matters, claitn/ disbursement/ of NULM fund to ULB and other claimant.
Monitoring issues related to fund management.

Perform any other related tasks assigned by the State Mission Director, SULM



UDA

5. State Mission Manager—Skills and Livelihoods :-

i.
ii.
1i.

Iv.

Vi.

Vil.

viil.

iX.

Xi.
Xii.
xiil,

Xiv,

Ensure that state and cities adhere to the EST & P guidelines prescribed by NULM
Prepare work plan for EST & P agenda across the state
Responsible for the EST & P targets of the state

Resj)onsible for Identification and empanelment of Skill Training Providers (STPs),
agencies for accreditation and certification

Monitoring the performance quality of the STPs and other agencies involved

Responsible for providing need based Technical assistance to the City Mission
Management Units

Support the resource agencies in capacity building/ sensitization of CMMUSs. S/he will
also oversee the development of capacity building modules, arranging cross learning
workshbps related to KRAs as and whenrequired

Ensure linkages with industry associations, skill development mission, sector slkill

councils, line departments, resourceinstitutes, and otherrelevantagencies

Ensure reporting against KRAs

Work closely with other State Mission Managers at the state level for successful
implementation of NULM

Issues related to EDP
Issues related to Training Need Analysis (TNA)
Marketing of SHG products

Perform any other related tasks assigned by the State Mission Director, SULM.

6. Amit Chaudhuri - State Mission Manager-MIS & ME :-

1L

1.

iil.

v,

Prepare work plan for monitoring ofthe components of NULM

Responsible for the ensuring proper implementation of MIS at the state level,
compilation of information across the cities and submission of the same to the national
level

Undertake field visit to cities /ULBS for real time monitoring of the scheme

Ensure timely information is submitted by ULBs (CMMUs) for accessing the
percolation of the program at grass root level at state level

Responsible for providing need based Technical Assistance to the City Mission
Management Lnits
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vi. Support capacity building of CMMUs with in or across the states in implementation of
MIS and M&E. S/he willalso oversee the development of capacity building modules o
related to MiSetc. '

vii. Ensure adherence to all monitoring and reporting systems like baseline study,
MPRs. Process documentation etc.

viii. Work closely with other State Mission Managers at the state level for successful
monitoring of NULM

iXx. Monthly report return
X. Monthly data base maintenance
Xi. Issues related to e-activities

xii. Perform any other related tasks assigned by the State Mission Director, SULM

In addition, SMM (MIS & ME) will will look after the MIS related matters under SBM
(U) and PMAY-HFA (U) Programme till expert is recruited in the relevant field.

7. Soumen De - State Mission Manager—Shelters and Social Infrastructure :-

i. Ensurethatcitiesadheretothe guidelines prescribed by NULM
ii. Planning,establishmentandoperationalisation of CLCsinthestate
iii. Ensureimplementation of SUSVs & SUH components in the state

iv. Identification of facilitation organisations for operation and maintence implementation
of the SUSV plan
v. Work closely with ULBs with regard to CLCs, Vendors and Shelters for Urban

homeless

vi. Ensure that all the city vendor development plan are prepared and operationalized at
city level

vil. Responsible for providing need based Technical assistance to the City Mission
Management Units

viil. Responsible for ensuring linkages with other line departments at the state level for
integrating the social infrastructure agenda for effective coordination and
implementation ofthe missionatthe state level

iX. Support the resource agencies in capacity building/ sensitization of CMMUs with in or
across the states. S/he will also oversee the development of capacity building
modules, arranging cross learning workshops related to KRAs as and when required

X. Ensure reporting againstKRAs



xi. Work closely with other State Mission Managers at the state level for successful
implementation of NULM

xii. Perform any other related tasks assigned by the State Mission Director, SULM.

In addition, SMM (Shelters & Social Infrastructure) will will look after the technical matter
of PMAY-HFA (U) Programme under the guidance of Technical Adviser, SUDA.

8. Tarak Sundar Dutta- Prigramme Co-ordinator, SUDA and other :-

1. Certification of Skill Training
il. Pending bills of SISRY and Skill Training of NULM up to 2015-16.

iii. Liaison with TE & T Deptt. Youth Service Deptt./ SHG & SE Deptt. and other
Depitt.

iv. Coronation activities with NSDC.

v. Issues related to MELA
vi. Training & Awareness at State & ULB level
vil. Attending different programmes/ meetings at ULB level.

viil. Any other issues as assigned by Mission Director time to time.

9, Mrinal Kanti Ghosh- OSD, SUDA:-
i. Files related recruitment of manpower at SMMU & CMMU.
ii. Files related to General administrative issues of SMMU.

tii. Files related to service matters of all manpower at SMMU & CMMU

iv. Files related to GC/ EC State Monitoring Committee/ Executive Committee of ULB.
v. Files related to vehicle/ leave/ tour etc.

vi. Other assignment as directed by Mission Director time to time.

vii. All the files will be routed through AO/ JD(SD) to Director.

10. Jov Guha- DEQ, SUDA ;-
1. He will be custodian of SMID related files.

ii. Perform computer related works of NULM at SMMU.

iii. Will perform other assignment as directed by Mission Director/ Joint Director/ SMMUs.
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11. Mrinal Kanti Majumder- DA cum DEQ, SUDA:-

i. . He will be custodian of Capacity Building and Self Employment related files.
il. Perform computer related works of NULM at SMMU

lii. Will perform other assignment as directed by Mission Director/ Joint Director/ SMMUs.

12. Susanta Sadhukhan- DA cum DEO, SUDA:-

i. He will be custodian of Shelter For Urban Homeless and Support to Urban Street vendor
related files.

ii. Perform computer related works of NULM at SMMU

iii. Will perform other assignment as directed by Mission Director/ Joint Director/ SMMUS,

13. Ranjan Saha- DA cum DEQ, SUDA:-

1. He will be custodian of Skill Training related files.
ii. Perform computer related works of NULM at SMMU

ili. Will perform other assignment as directed by Mission Director/ Joint Director/ SMMUs.

14. Kalyan Sadhukhan- Accountant:-

i. He will be custodian of all accounts/ fund related files.

ii. Assist State Mission Manager FI & ME in maintenance of accounts and managements of
funds

1ii. Will perform other assignment as directed by higher authorities.

15. Somnath Dutta- Multi Task Helper :-
i. Job of Group-D

il. Any other duties as assigned to him from time to time.

Review & monitoring of DAY-NULM Programme on regular basis at State Level
A. Review at SMMU Level :-

1. By Joint Director (Social Development), SUDA — Once in a week
il. By Mission Director, WBSULM — Once in a month

iii. By Secretary. M. A Deptt., Govt. of West Bengal — Once in three month



This Order issued with the approval of the Competent Authority in file No. SUDA-54/2014(Pt-I).

This order will take immediate effect.

w;[/"‘/fé’{ws

Director, SUDA
&
0‘5« Mission Director, WBSULM

SUDA-54/2014 (Pt-1)/847/1(7) 14.06.2016

Copy for information to the :

1. Joint Secretary, M.A. Department & Addl. Director, SUDA.
2. P.S.to Hon’ble Minister-In-Charge, MA & UD Departments, Govt. of West Bengal
3. Director of Local Bodies, Govt. of West Bengal.
4. Joint Director (SD), SUDA.
5. Addl. Director & Financial Advisor, SUDA
6. AO,SUDA
7. P.A to Secretary, MA Department
Z&)T/. wféei{
Director, SUDA
&
® Mission Director, WBSULM
SUDA-54/2014 (Pt-1)/847/2(14) 14.06.2016

Copy for information to :

1. Sri, Goutam Pal - Advisor, SUDA.
2. Smt. Rituparna Banerjee - SMM - HR & Capacity Building.
7 Smt. Soma Parui -- SMM — Social Mobilization & Institution Development.
4. Sri. Sandip Bairagi - SMM - Financial Inclusion & Micro-Enterprises
S. Sri. Amit Chowdhury - SMM - MIS & ME



Sri. Soumen De - SMM - Shelters & Social Infrastructures

Sri. Tarak Dutta- Prigramme Co-ordinator, SUDA

8. Sri. Mrinal Ghosh- OSD, SUDA

10.
11.
12.
13.
14.

Sri. Joy Guha- DEO, SUDA

Sri. Mrinal Kanti Majumder- DEO, SUDA
Sri. Susanta Sadhukhan- DEO, SUDA

Sri. Ranjan Saha- DEO, SUDA

Sri. Kalyan Sadhukhan- Accountant

Sri. Somnath Dutta- Multi Task Helper

G0l
Director, SU ﬂ 6
&

Mission Director, WBSULM
vy



Dial : 9830150527, 9836950433
$ 033-2562-1653

ALERT SERVICES o G

¥

AN ISO 9001 : 2008 CERTIFIED COMPANY /ﬂ,o

[ MAN POWER SERVICE PROVIDER ] /ﬂ,
Regd. Office : 85, A. Sen Road, Natunpally, Kolkata-700048 W

Office : Banamalipur, Barasat, North 24 Parganas, Kolkata-700124

E-mail : sujit198603@gmail.com

Ref No. ...

To

The Director, SUDA

&

Mission Director, WBSULM,

ILGUS Bhavan HC Block, Sector-III
Bidhannagar, Kolkata — 700106, West Bengal

Sub : Prayer for Extension of time for engagement of
Accountant , D.A. Cum D.E.O., & Multi Task Helper
under your kind control.

Ref : Work Order No. SUDA-16/2015/502
& SUDA-16/ 2015 /502 /1 dt-03-03-2016

Respected Sir,

We shall take this liberty to approach your goodself that we have since been
rendering our services at above mentioned places all days in a week with your full
satisfaction.

We would like to draw your kind attention that our Service Contract is on the
way of expiry on 03-03-2017 and we are agree to continue our services as per
existing terms & conditions for another 1(one) year w.e. from 04-03-2017. We shall
be highly obliged if your goodself would you kindly issue us an extension order &
oblige.

Thanking you and assuring you of our best attention and services at all times.

Yours faithfully

For ALERT SERVICES

Lipdk e Hukdianjee

P "Oprietar'_" f;@'li

Any problem for the safeguard of your Industry ond valuables, then kindly contact us befé. e anything
Serious, Occurs, Bravery, Loyolty and Obedience are our Mofto. Please help us to heip you.



Dial : 9830150527, 9836950433
033-2562-1653

3%, ALERT SERVICES ./ *,

7
AN ISO 9001 : 2008 CERTIFIED COMPANY s
{ MAN POWER SERVICE PROVIDER ] 4
Regd. Office : 85, A. Sen Road, Natunpally, Kolkata-700048 \ S

Office : Banamalipur, Barasat, North 24 Parganas, Kolkata-700124
E-mail : sujit198603@gmail.com

Ref[ No. ...

To

The Director, SUDA

&

Mission Director, WBSULM,

ILGUS Bhavan HC Block, Sector-III
Bidhannagar, Kolkata — 700106, West Bengal

Sub : Prayer for Extension of time for engagement of
Accountant , D.A. Cum D.E.O., & Multi Task Helper
under your kind control.

Ref : Work Order No. SUDA-16/2015/502
& SUDA-16/ 2015 /502 /1 dt-03-03-2016

Respected Sir,

We shall take this liberty to approach your goodself that we have since been
rendering our services at above mentioned places all days in a week with your full
satisfaction.

We would like to draw your kind attention that our Service Contract is on the
way of expiry on 03-03-2017 and we are agree to continue our services as per
existing terms & conditions for another 1{one) year w.e. from 04-03-2017. We shall
be highly obliged if your goodself would you kindly issue us an extension order &
oblige.

Thanking you and assuring you of our best attention and services at all times.

Yours faithfully

For ALERT SERVICES

BipdK fee. Hyublanjee
Propriesor 1‘;@_’&_

Any problem for the sofeguard of your Indusiry and vaiuables, then kindily contact us before anything
Serious, Occurs, Bravery, loyalty and Obedience are our Motto. Please help us to help you.



Minutes of 11" State Level Selection Committee Meeting '

Venue:  SUDA Conference Hall Date: 62.02.2017

Participants of Meeting :

1.

Shri Sutanu Prasad Kar, Director, SUDA & Mission Director, WBSULM

2. Shri Badri Narayan Kar, Additional Director, ILGUS ,

[¥s)

el B b

Shri M.N. Rano, Joint Director(SD & Admin.), SUDA & Joint Mission Directoir;
WBSULM :
Shri Kishore Sengupta, Additional Director & Financial Adviser, SUDA

Shri S.K.Mishra, Regional Chief of HUDCO, Kolkata Regional Office

Shri P.Pal, Representative from NRLM

Shri S.Das, Representative of SHG & SE Department, Govt. of West Bengal

Agenda of Meeting:

1.
2
g

=

Fresh engagement of CMMU and SMMU personnel

TA, DA and Leave Rules of all staff under WBSULM

Fresh Recruitment in the post of State Mission Manager, Skill & Livelihood, Data
Entry Operator & Multi Tasking Helper lying vacant

Miscellansous

Points of Discussion :

1

A. Fresh engagement of CMMU and SMMU personnel : Committee has proposed for
tresh engagement of CMMU & SMMU manpower on contractual basis after
completion of one year engagement of presently engaged manpower.

It is proposed that presently engaged manpower can be engaged on contractual basis
as per contract agreement to be signed between the incumbent & ULB fulfilling
following criteria :-

i. A performance appraisal as per format devised by SMMU and approved by the

Committee to be made for presently engaged manpower. A minimum of 60%
marks to be achieved by each personnel for fresh engagement. Personnel scored
between 40 — 60 marks to be engaged for 3 months only to improve performance.

1i. Satisfactory past performance certificate to be given by the ULB.
iit. ULB may freshly engaged manpower fulfilling criteria (i.) & (ii.) above. However

intimation to SUDA to be given alongwith Appraisal Format Report and
Satisfactory Performance Certificate.



[

B. TA, DA and Leave Rules of all staff under WBSULM : Committee has proposed
following TA, DA and Leave for the manpower engaged under NULM.

. 1
Category of | Mode of Food & | piod & Lodging | Allowances
Lodging when | of Road
Personnel Travel bkl i nad when hotel used Jowrney
Actual expenses I ¥
subjoctto | _ Actual expenses
S By Air/ Rail maximum of subject 10 MaxIMUM | 4 ctual fare of
Category I : Mission _AC I Rs.500/- per day of Rs.1000/- / per T a.x‘jl Rt
Dieeciny Class subject to tay Ml 10 Rickshaw
production-of cash Bfulutlion 4F cah
receipts reneiphs '
Actual expenses
Category I1: Addl/ subject to ﬁc ttlatl ShpREEY
Joint Mission Bv Ait/ Rail maximum of Sl:)fjgcs Ig(l)r(l)?_xflm::n Actual fare of
Director, State BAC 0T Rs.500/- per day A A Taxi/ Auto
e - ier ; day subject to .
Mission Manager, subject to il ealon B sadh Rickshaw
0SD, CPO production of cash | Production ot cas
receipts S
Category III ; City Act;:s&:gx::ses Actual expenses
Mission Manager, maxi-:n ufn of subject to maximum Actual fareat
Other staff of State | By Rail - AC Rs.300/ d of Rs.750/- / per day >
Mission 11 Tier bl subject to Laxdl ot
Management Unit Snizject production of cash Rivtesti
: production of cash .
APO receipts receipts
Acr;ll;:je;éf :gses Actual expenses
Category IV : CO, e ol subject to maximum Actual fare of
. subject to - Rickshaw
Management Unit sroeisnatieath production of cash
receipts ORIS

Food & lodging and transport charges are not applicable when support is provided by
ULBs or any other Authorities.

Entitlement of Leave :

During the contract period 30 days leave may be allowed.

Period of continuous absence beyond 7 days require prior approval of the Competent

Authority.
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C. Following Manpower remain vacant presently at SMMU for reason given :-

i. State Mission Manager — Rank 1* in merit list not joined. Panel become invalid
after expiry of six months. .

ii. Data Entry Operator — Resigned to join other job.

iii. Multi Tasking Helper — Manpower Placement Agency failed to supply.

Committee has proposed to imitate engagement of State Mission Manager fohoWing
same procedure as made earlier and Manpower Placement Agency to be asked to

provide manpower in S1. No. (ii.) & (iii.) if approved by UD & MA Depit. for the same.

As there were no other discussions, the meeting ended with thanks to and from the

Chair. %\/
_ Chairmanr
State Level Selection Committee under DAY-NULM
&
Mission Director, WBSULM
Memo No: .02.2017
Copy to :

1.

Sl

b RE=L -

Shri Sutanu Prasad Kar, Director, SUDA & Mission Director, WBSULM

Shri Badri Narayan Kar, Additional Director, ILGUS

Shri M.N. Rano, Joint Director{SD & Admin.), SUDA & Joint Mission Director,
WBSULM

Shri Kishore Sengupta, Additional Director & Financial Adviser, SUDA

Shri 8.K.Mishra, Regional Chief of HUDCO, Kolkata Regional Office

Shri P.Pal, Representative from NRLM

Shri S.Das, Representative of SHG & SE Department, Govt. of West Bengal

Clikitaan /

State Level Selection Committee under DAY-NULM
&
Mission Director, WBSULM
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Proposed TA, DA & Leave Rules for manpower under DAY-NULM

‘The National Level Flagship Mission mode programme DAY-NULM (formerly known _
as NULM) has already been implemented in our State by the West Bengal State Urban
Livelihood Mission (WBSULM). /

Major developments in the Institutional set up of DAY-NULM Programme have taken

place recently both at State Level and City Level. J:

?

For implementation of DAY-NULM Programme smoothly and successfully, different
categories of Manpower (SMMU and CMMU Experts, SMMU and CMMU Support Staff, COs
etc.) have already been engaged both at State Level and at City Level. They have to travel of &
On in different places within this State or other State for attending workshop, meeting seminar
etc,

Under the aforesaid circumstances, it is felt necessary to frame a TA/ DA Rules as well

as Leave Rules for the aforesaid Manpower of State Level as well as of City Level under DAY-
NULM, |

In view of above, the Manpower of WBSULM have been divided into four categories
and their respective entitlement of mode of travel, food & lodging, allowances of road journeys

inCluding leave rules are proposed as follows :-

Category of ‘Mode of Pood & Lodging Trigg & Allowances of
Prscins T when hotel not | Lodging when
ravel Road Journey
used hotel used
Actual expenses Actual expenses
. subject to subject to
Category I : Bv Air/ Rail — maximum of maximum of Actual fare of
Mission XC 1% Class | Rs:500/-perday | Rs.1000/-/ per Taxi/ Auto
Director subject 10 day subject to Rickshaw
production of cash production of
receipts cash receipts
Category E Actual expenses Actual expenses
Addl./ Joint subject to subject to
_Mission By Air/ Rail - maximum of maximum of Actual fare of
Director, State )‘;CI;I T.a Rs.500/- per day Rs.1000/- / per Taxi/ Auto
Mission - subject to day subject to Rickshaw
Manager, production of cash production of :
OSD, PO receipts cash receipts | ' |




Category of Mode of Food # Ludging F(TOd & Allowances of
[ when hotel not | Lodging when
Personnel Travel Road Journey
| used hotel used
Category II1 : Actual expenses Actual expenses ’
City Mission subject to subject to y
Manager, By Rail — AC maximum of maximum of Actual fare of
Other staff of ym Tier Rs.300/- per day | Rs.750/-/ per day Taxi/ Auto
State Mission subject to subject to Rickshaw. -
Management production of cash production of b
Unit, APO receipts cash receipts
. Actual expenses Actual expenses
Chteory IV« subject to subject to
CO, Other staff 3 £ ; I fare of
of City By Rl maximum o maximum of Actua} are o
N Rs.300/- per day | Rs.500/-/ per day Taxi/ Auto
Mission Sleeper Class . ; ”
M subject to subject to Rickshaw
anagement : :
Uni production of cash production of
nit g .
receipts cash receipts

Food & lodging and transport charges are not applicable when support is provided by ULBs
or any other Authorities.

Entitlement of Leave :

During the contract period 30 days leave may be allowed.

Period of continuous absence beyond 7 days require prior approval of the Competent

Authority.




Dial : 9830150527, 9836950433

033-2562-1653

ﬁ; ALERT SERVICES

AN ISO 9001 : 2008 CERTIFIED COMPANY
[ MAN POWER SERVICE PROVIDER ]

Regd. Office : 85, A. Sen Road, Natunpally, Kolkata-700048
Office : Banamalipur, Barasat, North 24 Parganas, Kolkata-700124
E-mail : sujit198603@gmail.com

Ref NO. ..oooreererreranne. , /’f:'m - . Datay4.93/2016---20......

foof o (\i g Aﬁ”‘ e

. /r" E,.Fr::?/- . \ '/7 o\’ \u;
AU .

From. Proprietor, Alert Services :

To.  The Director, SUDA l\ : f," ,/W
‘ILGUS’ Bhawan, HC-Block N\ 71)
Sector-11I, Kolkata- 700106 i C,S\a.{ﬁk Y

Sub: Deployment of personnel in different categories in your office
Ref: SUDA-16/2015/502/1 dated 03.03.2016
Respected Sir,

In reference to your above mentioned letter I have posted the Sri Sri Mrinal Kanti
Majumder, D.A. cum D.E.O. for duty under your kind control with effect from 04.03.2016.

This is for your kind information please.
Thanking you.
Yours faithfully

@W%W

Propriétor

\ny problem for the safeguard of your Industry and valuables, then kindly contact us before anyfhmg
Serious, Occurs, Bravery, Loyally ond Obedience are our Motto. Piease help us io help you.
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STATE URBAN DEVELOPMENT AGENCY

“Xersi 1, «IB5-5i 3, CTEF-e, R, se@iol-a00 Sov, wiEsyas
“ILGUS BHAVAN”, H-C Block, Sector - IIT, Bidhannagar, Kolkata - 700 106, West Bengal

e SUDA 1 /00152968 o 20032077

.........................................

From : Director, SUDA &
Mission Director, WBSULM

To : M/S ALERT SERVICES,

85, A. Sen Road, Natun Pally,
Kolkata-700048

Sub: Order for engagement of Accountant, DA cum DEO and Multitasking Helpers

Sir,

With reference to your Memo No: AS/1403/16-17 Dated: 17.02.2017 on the subject cited above, you
are requested to place the services of the following personnel for a period of 1 (one) year with effect

from 04.03.2017.
SI. No. Name of the Personnel Name of the Post
! Shri Kalyan Sadhukhan Accountant
2 Shri Ranjan Saha DA-Cum-DEQ
3 Shri Sushanta Sadhukhan DA-Cum-DEQO
R Shri Somnath Dutta Multi Tasking Helper

T<[&N ¢

\ 2 RAnT

1 '--a" . |1q’“§'§}|

Mission Director, WBSULM
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STATE URBAN DEVELOPMENT AGENCY
“Baeli waR", G35-F1 39, 1ER-0, R, TFEE-aco you, sifseRan
“ILGUS BHAVAN*, H-C Block, Sector - I1I, Bidhannagar, Kolkata - 700 106, West Bengal

s SUDA 14 00152968 e 20032077

From : Director, SUDA &
Mission Director, WBSULM

To : M/S ALERT SERVICES,
85, A. Sen Road, Natun Pally,
Kolkata-700048

Sub: Order for engagement of Accountant, DA cum DEOQ and Multitasking Helpers

Sir,

With reference to your Memo No: AS/1403/16-17 Dated: 17.02.2017 on the subject cited above, you
are requested to place the services of the following personne! for a period of 1 (one) year with effect

from 04.03.2017.

Sl Ne. Name of the Personnel Name of the Post

1 Shri Kalyan Sadhukhan Accountant

2 Shri Ranjan Saha DA-Cum-DEQ

3 Shri Sushanta Sadhukhan DA-Cum-DEO

4 Shri Somnath Dutta Multi Tasking Helper

Director; SUDA
&
Mission Director, WBSULM

VASIE ¢ 200 Y809 [ ¢a¥q, TIH & 20aY ¢b0o

Tel : 2358 6403/5767, Fax : 2358 5800, E-mail : wbsudadir@gmail.com
Account Section : 2358 6408
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STATE URBAN DEVELOPMENT AGENCY
“Fwels BA”, G25-51 79, C1F T, Fumaalg, FFrer-a0o o, sifkowas
| “ILGUS BHAVAN?, H-C Block, Sector - III, Bidhannagar, Kolkata - 700 106, West Bengal

e SUDA-1E 2015 [292) o J4-03-20/7

3 e -+ = L B R it L s

Resolutions of the 12" State Level Selection Committee Meeting

Participants
1. Director, SUDA and Mission Director, WBSULM
Director, Local Bodies
Additional Director, ILGUS
Joint Director, SUDA (Member-Convener)
Additiona! Director & Financial Adviser, SUDA
Regional Chief of HUDCO, Kolkata Regional Office {Representative of MoHUPA, Govt. of
india)
7. Poverty Monitoring Expert, CMU

o Ln e D

Sub: Twelfth Meeting of the State Level Selection Committee
Points of Discussion
- Member-Convener, SLSC and Joint Director, SUDA initiated the meeting relating to the
reengagement / extension of the time period of engagement of the following staff members:

»  Kalyan Sadhukhan {Accountant)

= Ranjan Saha (DA-CUM-DEQ)

»  Sushanta $adhukhan {DA-CUM-DEO)

= Somnath Dutta (Multi-Tasking Helper) in the office unit of WBSULM.

- Initially, these persons were hired from ‘Alert Services’ by Mission Director NULM. It was
brought to the notice of the committee that these persons have rendered their services quite
satisfactorily. The term of contract expired on 03.03.2017 but due to some unavoidable
exigencies this issue was not raised at the proper time.

- The committee condones the delay in initiation of the proposal and considers fresh engagement
of the following persons for a further period of one (1) year with effect from the date
04.03.3017. ‘Alert Services’ may be requested to continue to provide with the aforesaid persons.

With no further discussion, the meeting ended with vote of thanks to and from the Chair.

Mission Director, WBSULM
&
Chairman of the Selection Committee

AAOE 2 20¢r L8oY / @%a, W § ey ¢roo
Tel : 2358 6403/5767, Fax : 2358 5800, E-mail : wbsudadir@gmail.com

\— Account Section ; 2358 6408



Copy Forwarded for Information:

1.

i R

Joint Secretary, M.A. Deptt, Govt of West Bengai

Director, Local Bodies

Additional Director, ILGUS

Additional Director & Financial Adviser, SUDA

Regional Chief of HUDCO, Kolkata Regional Office (Representative of MoHUPA, Govt. of
India)

Poverty Monitoring Expert, CMU

Mission Diréctor, WBSULM
&
Chairman of the Selection Committee
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anpower under NULM

Joint Director (SD}, SUDA
Convenor of the Committee

From :

To : (i) Mission Director, WBSULM
(ii) Director, Local Bodies

ary, M.A Deptt.,

r, ILGUS

(i11) Joint Secret

(iv) Additional Directo
(v) Financial Advisor,
(vi) Regional Chief of

for selection of m

Govt. of West Bengal (L

SUDA
HUDCO, Kolkata Regional Office
nt of India)

L

ooking after NULM issues)

(Representative from

MoHUPA, Governme
from NRLM
£SEG & SE Department, GoWB

(vir) Representative

(viii)Representative o
(ix) Poverty Monitoring

Expert, CcMU

Committee for selection of manpower

regarding

o of the Selection
U, CMMU under NULM -

Sub : Seventh Meetin
at SMM

|

for selection of manpo
p.m at the Conference

The agenda will be as follows:
anel for selection of experts unde

f procedure for selection of suppo
sted to attend the aforesaid committee meetin

Approval of p

i.
Finalisation 0

to inform you th
CMMU under NULM wil

Sir,
Undersigned has been directed
wer at SMMU,
Hall of SUDA. 2 Floor, ILGUS Bhawan,

mmittee
at 3.00

at seventh meeting of selection cO
1 be held on 21.01.2016

Kolkata-700106.

r SMMU

rt staff at SMMU
g as per scheduled

ii.
You are, therefore, reque
date, time and venue positively.
Yoysfgilh.)ully,
# Ll"""{
. ™ aqh 11E .
joint Director (SD)
SUDA
\,
e —— e e S I — e
qaeE ¢ 206y ¥8ow [ @a¥a, TjIH & oGy oo
F.mail » whsudadir@@gm il com
'\-3 £Q JI

Tel: 235

8 6403/5767, Fav.: 2358 5800, F-

at Secticn
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eedings of 6" meeting of the Selection Committee for Selection of Manpower at SMMU, CMMU under

Date :- 08.12.2015 Time :- 11.30 PM Venue:- CDMC Building Conference Hall

NULM.

i

\fembers Present

. : _
i'f] Name Designaiion & Department Signature
- 0.

1 " Shri M.N. Pradhan Mission Director, SULM & Chairman Sd/-

2 Shri Mitra Chatterjee Joint Secretary, M.A. Deptt, Govt of West Bengal Sd/-

3 Shri B.N. Kar Additional Director, ILGUS Sd/-

4 Shri Mrinal Kanti Rano Joint Director (SD), SUDA : Sd/-

£l 5 Shri Kishore Sengupita Financial Advisor, SUDA . Sd/-

. . Regional Chief of HUDCO, Kolkata Regional Office/

‘ ARBIEETGarn Representative at RC, Kolkata Sl

7 Shri Sujoy Mitra Poverty Monitoring Expert, CMU Sd/-
1. Mission Director WBSULM initiated discussion. After detail discussion following decision have been

taken Agenda wise :-

Agenda-1- Selection process for selection of experts :-

Following are detail of application received and result of application scrutiny and date of interview

finalised.
SL Application | Application | Application Date of
Name of Post
No @ Received Accepted Rejected Interview
(1 3 ) (5 (6)
State Mission Manager- HR & Capacit
I & pactlty | a8 33 15 22/12/2015
Building
5 | State Mission Manager- Social Mobilization 61 34 27 23/12/2015
& Institutional Development
State Mission Manager- Shelter & Social
3 15 13 02 05/01/2016
Infrastructure
State Mission Manager- Financial Inclusion & -
4 ) _ 27 15 12 05/01/2016
Micro enterprise
5 State Mission Manager- Skill & Livelihood 48 35 13 29/12/2015
6 State Mission Manager- MIS & ME 34 25 9 30/12/2015




s

2eof
S
J Selection Test Cum Interview of the eligible candidates as per number as in Col.(4) will be held in the

5 dates as in Col.(5). Eligible candidates will be asked to attend at 10.09 AM on scheduled date with all

~

original testimonials related to his educational qualification and working experience. Candidates will be
examined through a computer proficiency test stating from 11.00 AM and then viva- voce starting from
11.30 AM each day. Interview & Test will be taken at CDMC Building Conference Hal 2" Floor,

1LGUS Bhaban. : =

s

3. Sri Samir Mukherjee, TA, SUDA and Sri Manish Mukherjee, IT Expert, CMU will act as j&'_‘specialist
for the post of SMM- Shelter & Socia! Infrastructure and SMM- MIS & ME.

4. Sri Sandip CP, SUDA, Sri Loknath Das, LD Clerk, CMU and Sri Puspendu Chakraboiﬁ,
Computer Programmer, CMU will arrange conduct and manage Computer proficiency test of

Candidates during all interview dates.

5. Sri Khudiram Goswami, AO, SUDA and Sri Mrinal Kanti Ghosh, OSD, SUDA will arrange for logistic

support and supervise entire interview process.

6. Agenda-2- Selection of Support Staff :-

The process of selection of Support staff at SMMU has been review and it is decided that —
A. M/S Alert Services service, placement Agency in agreement with SUDA presently, will be asked to send

three names of eligible candidates for each support staff as per following,

SL No of eligible
. Name cf Post Total No Remuneration Candidates to be
()
proposed
1 Accountant i} Rs. 15,000 3
2 DA Cum DEO 3 Rs. 12,000 9
3 Multi Tasking Helper 2 RS. 10,000 6

'B. Remuneration as noted in Col.3 point A above will be exclusive of other compulsory deductions,
charges, etc. required as per existing lerms and condition with SUDA.

C. This committee will select one Candidate for each post from the eligible names supplied by the above

(I

Mission Director, WBSULM
&
Chairman of the Selection Committee

service placement Agency.

As there were no other discussion the meeting ended with thanks to all.



r‘p Dial : 9830150527, 9836950433
o 033-2562-1653

ALERT SERVICES

|
‘ AN I1SO 9001 : 2008 CERTIFIED COMPANY
[ MAN POWER SERVICE PROVIDER ) x/

Regd. Office : 85, A. Sen Road, Natunpally, Kolkata-700048 e
Office : Banamalipur, Barasat, North 24 Parganas, Kolkata-700124
E-mail ; sujit198603@gmail.com

Re) Mrsiicsisisvsion

From. Proprietor, Alert Services

To. The Director, SUDA
‘ILGUS’ Bhawan, HC-Block
Sector-III, Kolkata- 700106

Sub: Deployment of personnel in different categories in your office
Ref: SUDA-16/2015/502 dated 03.03.2016

Respected Sir,

In reference to your above mentioned letter I have posted the following personnel for
duty under your kind control with effect from 04.03.2016.

NS:; Name of the Candidate Name of the Post ]
1 Sri Kalyan Sadhukhan Accountant o
2 Sri Ranjan Saha D.A. cum D.E.O. i
3 | Sri Susanta Sadhukhan D.A. cum D.E.O.

4. | Sri Somnath Dutta Multitask Helper

T'his is for your kind information please.
Thanking you.
Yours I"ailhiull)-'

W%

Proprztt‘or

: i o B _/

Any problem for the safeguard of your Industry and vaiuables, then kindly contact us before any_f:
Serious, Occurs, Bravery, loyolly and Obedience are our Motto. Please help us 1o heip you
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Proeceedings of g meeting of the Selection Committee for Selection of Manpower at
SMMU, CMMU under NULM.

Date :- 24.02.2016 Time :- 4.00 PM Venue:- SUDA Conference Hall

1. Members Present :- List enclosed

2. Mission Director WBSULM & Chairman of the committee initiated discussion as agenda :-
Agenda 1 - Approval of panel for support staff:- As per direction of Chairman the result of Computer
Test & Viva-voce of the candidates as received from Ms Alert Service, a Manpower placement Agency
for engagement of support staff at SMMU under NULM in the post of Accountant, DA cum DEO and
Multi Tasking Helper is placed.
Committee approves the panel for each three post above as given below and authorized Mission Director
to intimate Aler Service to place them to SMMU as per merit list and as per direction given by him.

Name of the post Accountant { One Post):-

::) Name of the Candidate Rank
1 Sri Kalyan Sadhukhan i
2 Some Nath Chatterjee
3 Tutun Roy 3"

Nante of the post Dealing Assistant Cum Data Entry Operator (Three Post):-

::) Name of the Candidate Rank

I Sri Ranjan Saha B

2 Sri Susanta Sadhukhan - i

3 Sri Rahul Roy =

4 Debjoy Jordder i 4
5 Indranii Sarkar o

6 Avishek Banerjee 6"

Name of the poSt Muliti Task Helper (Two Post):-

Sl
No Name of the Candidate Rank
1 Sri Some Nath Dutta *
2 Sri Biswa Nath Shaw 2




Agenda 2 — Miscellaneous:- In this agenda engagement of Sri Mrinal Kanti Majumder in the NULM as
DA cum DEO through existing manpower placemént Agency (Alert Service) at the rate of remuneration
fixed for the post under support staff category at SMMU of NULM is approved by the committee as per
opinion given by FA, SUDA in respect of Sri Majumder’s engagement as DA cum DEO in NULM as
approved by MA Deptt.

As there were no other discussion, the meeting ended with thanks to and from the chair.

Mission Director, WBSULM
&
Chairman of the Seiection Commitiee
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e r". 8th Meeting for selection of manpower at SMMU, CMMU under NULM
' held on 24.02.2016 at SUDA Conference Hall

H

SL
No.

1 IShri M.N Pradhan Mission D.lrector, WBSULM & Chairman of]
the Committee - !

Naie Designation & Department Signature

2 1Shri A.P.Roy Director, Local Bodies
Joint Secretary, M.A.Deptt., Govt. of West A
W Bengal (Looking after NULM issues) W
4 |Shri B.N Kar Additional Director, ILGUS '\/\/{"‘WU’
Vv
| 5 |Shri M.K.Rano Joint Director (SD), SUDA 67"" -
&
| 7‘]) 1} }
AL . Qireelow &
6 |Shri K.Sengupta - Financial Adviser, SUDA \D;/M \'v\\lo |
g}w' = Regional Chief HUDCO, Kolkata Regional b
7 | Chadxamipit, 90\
) Office 0;,\
3 Dagm), Hdpco- ‘_M]
8, Representative from NRLM ‘
9 SHG & SE Deptt.,Govt. of West Bengal |

10 [Dr. Sujay Mitra Poverty Monitoring Expert, CMU /\é‘/
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SUDA- 16/2015/50.2/1. R, - a i 103.032016
] P OO SiaY
From : Director, SUDA
&

Mission Director, WBSULM

To :M/s ALERT SERVICES
85, A.Sen Road, Natun Pally
Kolkata- 700 048.

Sub : Order for engagement of Personnel.

Ref : This office memo no.SUDA-16/2015/321 dated 16.02.2016
Sir,
Please refer to above. It has been resolved in the miscellaneous agenda of the
proceedings of 8% Meeting of the Selection Committee for selection of Manpower at SMMU,
CMMU under NULM held on 24.02.2016 the engagement of the following D.A. cum D.E.O.
rhrough existing Manpower Agency at the rate of remuneration fixed for the pest under
support staff category at SMMU of NULM. So you are kindly requested to place the service of

the incumbent with immediate effect.

Personnel to be placed

| sl Name of the post Name of the candidate
|
! 1 D.A. cum D.E.O. Sri Mrinal Knati Majumder
' The terms & conditions for engagement of the above mentioned personnei will alse he

applied as mentioned in this office memo no. referred to above.
/iy
L PR

Dirsctor, SUDA
5
Mission Director, Wa3dLM



Consolidated Result Sheet of Viva-Voce, Computer Proficiency Test for the Post of Accountant af SMMU under NULM

Marks Awared in Viva-Voce test by
(out of 50)
Total Marks
Total Marks Obtained in Computer 3
Sr.No Name of the Candidate Average of Viva- Voce Proficiency Test T Rank
-] =g £ 50)
Joint Director (SD), SUDA | Financial Advisor, SUDA »;E..EMMMH Officer, | (F4+51) AR O (T+8) =0
1 2 3 4 5 6 T 3 9 10
1 Some Nath Chatterjes 34 48 32 114 38.00 30.50 68.50 2nd
-
2 Kalyan Sadhukhan 47 42 45 134 44.67 26.00 70.67 1st
3 Tutun Roy - 33 45 32 112 3733 30.50 7.83 Srd

P

24)416

Joint Director (SD), SUDA




Consolidated Result Sheet of Viva-VYoce, Computer Proficiency Test

for the Post of Dealing Assistant Cam Data Entry Operator at SMMU under NULM

Marks Awared in Viva-Voce test by
(out of 50)
St.No Name of the Candidate e Average of Viva- Vace i MMMHHM:@MW L ouBWM_A%“qH b Rank
Joint Director (D), SUDA [ Fienee Advisor, Mﬂ.ﬂuﬁwﬂ it bt (748)=9
1 2 3 4 5 6 7 8 9 0
1 [ndranil Sarkar 32 36 35 103 34.33 42.00 76.33
2 .“5&.: Halder Absent 0.00
3 Debjoy Jordder 32 47 30 109 36.33 44.00 80.33 dth
4 Ranjan Saha . 47 48 45 140 46.67 50.00 96.67 Ist
5 Rahul Roy 42 35 aa 121 40.33 41.00 81.33 3rd
6 Susanta Sadhukhan 46 45 40 131 43.67 41.50 85.17 2nd
7 Avishek Banerjee v 28 30 83 2767 .wu.cel 60.67
8 Depankar Roy Absent
9 Sandip Gangopadhyay Absent

- z@.is\i.

Joint Director (SD), SUDA




Consolidated Result Sheet of Viva-Voce Test for the Post of Multi Task Helper at SMMU under NULM

Marks Awared in Viva-Vace test by

{out of 56)
Total Total Marks
Sr.No Name of the Candidate Average of Viva- Voce il g o) Rank
- Financial Adviser, Administrative (3+4+5) =6
i ’ 7+8) =9
Joint Director (SD), SUDA SUDA Officer, SUDA (7+8)
1 Z 3 4 5 6 T 9 10
1 Timir Baran Samanta 30 46 32 108 36.00 36.00 3rd
2 Pulak Bhattacherjee Absent 0.00
3 Some Nath Dutta 40 40 36 116 38.67 38.67 1st
4 Biswa Nath Shaw 40 30 42 112 37.33 37.33 2nd
5 Rajib Mondal 36 ] Ex 95 31.67 31.67 4th
6 Sujoy Sarkar Absent 0.00

fsa

e}

Jeint Director (SD), SUDA




Engagement of support staff at SMMU under NULM

Name of the post ;: Accountant

Name of the interview board member : Shri Khudiram Goswami

}\SI:;. Name of the Candidate Marks obtained out of Total 50
/-SOme Nath Chatterjce 39
\__/2 Kalyan Sadhukhan 45

3 |Tutun Roy 3 )

(A

Signature
Name : K.Goswami
Designation : A.O, SUDA



]

Engagement of support staff at SMMU under NULM

Name of the post : Dealing Assistant cum Data Entry Operator

Name of the interview board member : Shri Khudiram Goswami

s:;. Name of the Candidate Marks obtained out of Total 50
\/ Indranil Sarkar 7 g
?/J, @ Avijeit Halder —
\4 Debjoy Jordder A0
\4 Ranjan Saha 45
{f‘\/ Rahul Roy 4 4
6 |Susanta Sadhukhan 40
\/7 Avishek Banerjee 30
,‘A}' Depankar Roy —
¢ g Sandip Gangopadhyay | s

Signature
Name : K.Goswami
Designation : A.O, SUDA



:

Engagement of support staff at SMMU under NULM

Name of the post : Multi Task Helper

Name of the interview board member : Shri Khudiram Goswami

SI
. .

No Name of the Candidate Marks obtained out of Total 50

/\
'4/ Timir Baran Samanta 20 WZ; ﬂ‘e,\,c;y

2 |Pulak Bhattacherjee o

\/ Some Nath Dutta 3 6

7
t‘\/4 Biswa Nath Shaw 4 L

r

3
¥
L
=

\/:/ Rajib Mondal Z Df(
6

Sujoy Sarkar

Signature
Name : K.Goswami
Designation : A.O, SUDA



Engagement of support staff at SMMU under NULM

Name of the post : Accountant

Name of the interview board member : Shri Mrinal Kanti Rano

IE:)I. Name of the Candidate Marks obtained out of Total 50
1 |Some Nath Chatterjee 2 ﬁ
2 |Kalyan Sadhukhan ir ?
3 |Tutun Roy 'b{

e,

. m‘?él-)ifé
Signatuie
Name : M.K.Rano
Designation : JD (SD), SUDA




Name of the post : Multi Task Helper

b

Engagement of support staff at SMMU under NULM

Name of the interview board member : Shri Mrinal Kanti Rano

s:)'- Name of the Candidate Marks obtained out of Total 50
| |Timir Baran Samanta %0
2 {Pulak Bhattacherjee Alb ﬂ—'ﬁ-’}‘
3 {Some Nath Dutta 40
4 |Biswa Nath Shaw 40
5 |Rajib Mondal b .
‘ 6 |Sujoy Sarkar AL fV‘"“f’

M
M—
24 ié
SignalL:Ie :
Name : M.K.Rano
Designation : JD (SD), SUDA
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Engagement of support staff at SMMU under NULM

Name of the post : Multi Task Helper

Name of the interview board member : Shri Mrinal Kanti Rano

SL

No.

Name of the Candidate

Marks obtained out of Total 50

Timir Baran Samanta

AL et

2 |Pulak Bhattacherjee
3 |Some Nath Dutta 40
4 |Biswa Nath Shaw 40
_5 Rajib Mondal % . _
‘ 6 |Sujoy Sarkar AL mv-/- '

Signa
Name : M.K.Rano
Designation : JD (SD), SUDA
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Engagement of support staff at SMMU under NULM

Name of the post : Accountant

Name of the interview board member : Shri Kishore Sengupta

I\SI:;. Name of the Candidate Marks obtained out of Total 50
_\l// /Somf: Nath Chatterjee 4 (’G‘W\:‘ "*‘5&)
\2/ Kalyan Sadhukhan 2 C’FWL? L);b)

{. X
J ‘%/I{Futun Roy lrg' (+w L('j QV%J

l& f_ 'Szpr-‘ :
Signatur?’qlm'(: (4

Name : K.Sengupta
Designation : F.A, SUDA
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Engagement of support staff at SMMU under NULM

- Name of the post : Dealing Assistant cum Data Entry Operator

Name of the interview board member

: Shri Kishore Sengupta

Name of the Candidate

Marks obtained out of Total 50

=

Indranil Sarkar

Avijgit Halder

24 (lwm)

Debjoy Jordder

47 (’FWQ Qm&w)

Ranjan Saha

18 (fevly <igft)

5 |Rahul Roy 35 (/(va L\f —Fc\&)
\6-" |Susanta Sadhukhan b5 (’]’w\g --4?{\/4,)
\J~ |Avishek Banerjee 28 (’ﬁo@hﬂq _Q/\;.[fd ;]

Depankar Roy

i

Sandip Gangopadhyay

-

Signature q"’{o"f/{: :
Name : K.Sengupta

Designation : F.A, SUDA
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Engagement of support staff at SMMU under NULM

Name of the post

: Multi Task Helper

Name of the interview board member : Shri Kishore Sengupta

I\SI:)- Name of the Candidate Marks obtained out of Total 50
a bl { Bdr WO o ot
% | Timir Baran Samanta ( F"'fLD /&t)\) 2R

2>< Pulak Bhattacherjee

Q/gme Nath Dutta -

bo (4T Fomly )

/
“¢_~1Biswa Nath Shaw

30 (w)

%
'3~|Rajib Mondal

- R (o

-

6 |Sujoy Sarkar

Signaturc?""/b /€.

Name : K.Sengupta
Designation : F.A, SUDA
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STATE URBAN DEVELOPMENT AGENCY
“BESR ©ET, G35-1 79, (T3 4-0, Rylwasig, Searel-aco you, sifsgsras
“ILGUS BHAVAN", H-C Block, Sector - 1, Bidhannagar, Kolkata - 700 106, West Bengal

&

From : Director, SUDA &
Mission Director, WBSULM

To

: M/s ALERT SERVICES

85, A. Scn Road, Natun Pally,
Kolkata- 700 048.

Sub : Placement of eligiblé candidates for working in different capacities at State Mission_

Management Unit of National Urban Livelihood Mission (NULM).

Sir,

A. A State Mission Management Unit (SMMU) with undersigned being its State Mission
Director has been formed under the programme National Urban Livelihood Mission.

B. For smooth functioning of above mentioned SMMU different support staff will operate for
day to day operation of the said SMMU.

C. Itis decided by the appropriate authority that support staff will be requisitioned [rom already
engaged Placement Agency of SUDA.

D. (i) Accordingly you being the engaged Placement Agency with SUDA vide NIiT no
WBMAD/SUDA/DIR/NIT-020/2014-15 DATED 04.06.2014. You are requested to submit a
list of eligible personnel as per qualification/ number / wage structure etc.

"SI | Name of the Qualification & Monthly Wagcs- No of Noof |
post Experience Monthly Administrative ; Post cligible
E.P.F. ES.L &
Total Wages Charges : ) PEF30T
) (Rs) (Rs) Deduction Deduction be placed
] ‘Essential : Bachelor degree in - =]
l i Commerce, Al least two yecar
| I experience in working with As per As per
sociely. firm. association etc.
I Accountani 15,000/- 579/- statuary | statuary | 3
Desirable : Proficicncy in Ms- g -
Office (Word. Excel. Power JEVEINDN | prahE
point ete.) L

AEM § 290ab ©80Y [ ¢q¥q, TFIFH § 190¢Y ¢roo

Tel : 2358 6403/5767, Fax : 2358 5800. E-mail : wbsudadir@gmail.com
Account Section : 2358 6408



Name of the Qualification & Monthly Wages Noof | Noof
post ‘ Experience Maonthly Administrative Post eligible
E.P.F. ES.L erson to
Tatal Wages Charges i ) P
(Rs.) (Rs.) Deduction Deduction be placed
Essential : 1042 in any
discipline and at least 6 month
: course in Basic Computer. '
Dealing At least 2 year experience in

Assistant working with society, firm,
association in data entry and

Cum Data related works in relevant field. 12,000/- 463/- -Do- ~Do- 3 9

Entry Destrable : Proficiency in

internet operations, e-mailing

Operator | o4 Ms-Office (Word, Excel,
Power point etc.)
Essential : Madhyamik of

Multi Task equivalent exam pass. At least
Helper two year working experience 10,000/~ 3186/- ey -Do- 4 6

in any organization in related
field.

D. (ii) Candidates as per list provided by you will be tested by the appropriate committee and
choose one eligible candidates for the concerned post.

E. Terms & Conditions

. The agency has to execute an agreement with the State Urban Livelihood Mission (SULM) in the

prescribed format. ==

- Agency has to send the eligible candidates to this office on a mutually accepted date for

suitability test of the candidates for the assignment for which they will be deployed.

. All the personnel shall be liable to maintain the healthy environment, peace and the code of

conduct of this office.

. The personnel are liable to discharge the duties as per order of the Head of the office or any

officer authorised by the Head of the office.

. The placement agency shall be liable for any damage of the property of this office by the

personnel placed by them.

. This office with a prior notice of 7 (Seven) days shali make discontinuation of the service of any

personnel. The agency shall be liable to replace personnel in the same rate, terms & conditions if

required during the period of contract.

. The contract shall be terminated by either of the parties after servicing of one months’ notice.




8. A Bank Guarantee of Rs.500C0/(Fifty Thousand) only shall be deposited to this office by the
agency. This will be released to him at the end of the coniract period.

9. Under 1o circumstances this office will entertain any claim of the agency towards the wages and
other facilities of his personnel. :

10. The agency will submit the wage bill for reimbursement to this office on monthly basis. The bill
is to contain details pertaining to days worked for each personnel for the month after

-disbursement of wages to the personnel by the 1st working day of the next month.

i1. The working days and hours will be similar to the State Govt. establishment and you may have to
work even in holidays and beyond schedule working hours in case of necessity.

12. Initially the period of contract is for a period of 1 (One) from the date of signing the contract,

Which may be renewed after 1 year on satisfactory performance.

Yours faithfully,

A \ens

B . Director, SUDA
i &
Mission Director, WBSULM





