
STATE URBAN DEVELOPMENT AGENCY 

"ILGUS BHAVAN", H-C Block, Sector - 111, Bidhannagar, Kolkata - 700 106, West Bengal 

From: Director, SUDA 

To : Mayor / Chairperson 

..................................... Municipal Corporation I Municipality / Notified Area 

Sub: Payment of Ad-Hoc Bonus for the year 2012-13 

You are requested to kindly refer to the order No : 308/MA/O/C-9/2L-212013 

dt. 12/08/20 13 of Department of Municipal Affairs, Government of West Bengal, read with 

Finance Department Order No: 6066-F(P) dated 30/07/20 13 regarding grant of Ad-Hoc bonus for 

the accounting year 2012-13 to the municipal employees. The order covers both the regular 

employees as well as the personnel drawing remuneration on contract basis. 

Accordingly in terms of the said order you are requested to take necessary action 

regarding payment of Ad-Hoc Bonus to the eligible TPO & COs engaged on contractual basis and 

getting their regular remuneration from this office subject to fulfillment of criteria as laid down 

under the abovementioned G.0 and may subsequently submit a claim to this office for 

reimbursement of the expenses incurred for the purpose. 

Encl. As stated. Yours faithfully 

& 
Director, SUDA 

SUDA-53/20 131 
Copy forwarded for information to: 

1. Joint Secretary, Department of Municipal Affairs, Govt. of West Bengal, 

2. Directorate of Local Bodies, 

3. P.S. to MIC, MA & UD Department, 

4. Pr. S to Secretary, Municipal Affairs Department. 

Director, SUDA 

2 $eQb / 4939,- t PeQb @boo 
Tel : 2358 640315767, Fax : 2358 5800, E-mail : wbsudadir@gmail.com 

Account Section : 2358 6408 



Government of West Hengal 
Department of Municipal Affairs 

Wrtters' Buildings, KolKata;l. 

No. 308tMAIOtC-912L-a2013 Dated, Kulkats the 12* August; 2013 
- Q R D E R  

In terms of para 5 of We Finarge Oepaltrnent Memo No. 6066-F(P), datad 30'" July, 2013. 
Ihe Governor .is pleased to decidti that the Municipal Cm-poration. Municipaliiies. Notified Ares 
Authorities, Industrial Township of the Slate af West Bengal may grant their employees, who are 
nol covered 5$ any of the productivity linked Bonus Scheme. Ad-h6c Bonus for the accounting 
year 201 2-263 3, 

2: The A-hoc Bonus for the mounting year 2012-2013 as mentioned above, will be 
admisibl:, to those empbyees drawing revised emduments not exceeding Rs.22.0001- per monn 
as on 31 ' March, 2023 at Ule fate of Rs.2,6001- only per head. The Upper eligibility ceiling of 
Rs.22,QQOj-per month on 31* Marcft. 2013 wMI be applicable impective of whether the 
ernclumerrt; are d;w% in :?, ~ ~ t ; e v % &  or wise6 SS21e4py ec rl\ir fixed 1 ~ ~ n " l M t ~ d  
contract psy. 

The 4end1t wwll be admissible subject to the following terms and conditions :- 

(il Ad-hoc Bonus AdmTssibte under these orders will be warked out on the basis of 
emoluments as admissible an 31* March. 2013 fw the employees drawing psy and 
allowances in lk revised scales of pay under #is Deptt.'~ Resulation No.79IWIAlOIE9W- 
WO09, dated 27.02.2009, f 351MAEO/C-5K=CIIRRf ROOB dated 27.02.2009, 'I 38WOCC- 
SCClf R-112009 dated 27.02.2009, 1 3 7 ~ I C - 5 1 C C / 1  R-I 12009 dated 27.02.2069, the 
term 'revised emoluments' ~f this order will mean and include pay in the pay band plus the 
grade pay in the rewised pay stnrclure and include dearness allowance but will n d  imtude 
any other pay and crthar aflawanms such as House: Rent Albvance, Medical A l h r t m .  
Compensatory allawance, winter alhwance etc. 

For those wha are drawing pay and allowances in the unrevkd wale, the term V 

'emoluments' will mean and include basic pay, special pay (additional pmuner;atim), dtF 
dearness pay , dearness aftowance, interim relief, if any and &puWon (duty) allowance, but ++ 

will not include specialist pay and &her allowances such as House Rent Allowance, Medical 
Allowance, Compensatory aflowance etc. In no case the 'interim relief' sanctioned under this 
Department order between 1995 and 1997 will be include in the term 'emobmenb'. Far .r 

{hose who are drawing remuneration on cantract basis, the term 'revised emoluments' will 
mean the consolidated contract pay drawn by Ulern, 

[ i i )  The employees whose revised emoluments on 316 March, 2013 exceeded 
Rs.22,000/- per month but during the year 2012-21113 their emolumenls at least for six 
months were less than Rs.22,OW- per month, i.e. the said smolumenk exceeded the 
eligibility ceiling of Rs. 22,000i- per monlh on accwnt of promotian. drawal of increment, 
implementation of C.A, Scheme. enhancement d dearness alkwuance, etc. after m i n i n g  
less than Rs.22,M)Qi- p.m. for at least six months will be entitled to Abhoc Bmus of 
Rs-2,6001- per head under this order. 

(iii) The employees who were in sewice on 31H March, 2013 and rendered al ledst 6(sir) 
months wntinuous service during the year 2012-2013 will be eligible far payment of Ad-hoc 
Bonus under this Order. Prerata payment will be admissible in such cases to the etigibk 
employees for periods of continuous service during the year ranging from 6(six) months to 
full year, the eligibility period being taken in terms af number of months of senrice (rounded 
~ f f  to the nearest number of months). A fraction of 15 days or more shauld be counted as 
one month, 

Con td...... Pi2 



.,-. : . b , . . I 

3. (iv)  he amount of ~d-fioc Bonus on pro-rala payment as sdmlsrible as para Jli$ 
above will have 30 s& caiculatle! m d i n g  t@ #e following formula :- 

Emolumenfs as on 31U March,ZOl3 X Elidbllity period in number d Months 
12 

-.- . - - - --, i.Y.baamnunLolf Ad* Bwlus, urbjact to maximum amount of Rs.il.W!= o,ily. 

4. The caeuaf )urrrlrecs who have put in work for at least 120 ~ & Y S  and .the empaaVees on 
.consolidated my on Ihe year 2012-2.013 will also be entitred lo Ad-hoc Bmus under this oder 
according to Ine foilavving tormula :- 

. C  

Total amount of sat~wlwages earned during the 201 2-201 3 
11 

= The amount af Ad-hdc &nu&, subbct to maximum amount of Rs-Z,BOOI- only. 

The Safary-es in these case should b e !  Ule rneahing & 'muid emolummts' as 
defined in p a  3ji) abave* 

5. 'The disbursement of Adhw 8 m s  rancthmd hereh above should be made in 
case af Muslim Munldp& mplwgp#( by 6m August, 2W3 and in case of otfrerr Munlc@al 
@mployeer J a w  lhin Musllrn Muntclpal employean) wck d&bunamsnt should be nnde in 
between 23 S ~ ~ , 2 Q l 3  to am September, Zk13. hrr case oP fatlure, tb d b b u n r e m ~  
should bie made as earfy as possible bdtm th festival d Dluga PuJe I W Y t  Fitre- 

6. Such A d h c  Ekmus shall not be &admissible fa thm empbpes oT Municipal 
MunkipaIities, NotiAeD ARP AuthofiSes, Ind~s1rtsl Tcmmhip who msy be en- C 
or ex-gr* payment in BJeu t h M  Wing on deputabn in any @~enrnent Smuke, Public 
UndWng, StahBary Body etc. 

7. The teachers of the P-ry S W s  may be paid such Ad.hoc Bcrnus subject to fulfibent of 
the above mdihns  and also subject ta ?he Wkwing mndifions :- 

a mat the names o f t b e  tewher~, are W e d  R the pay mlls of 4he Mun'lEipgt 
C O ~ ~ ~ W S .  M u ~ ~ & W S +  NbHks Area &Wt&es, hdrastrial Tqghip.  

@I that lire). are not wid the enjoyed by ~vemmr3nt  employees A tfoe matter 
of frt?sfil adusme and Ad-hoc Bonus, 

8. The Munk%pJ C o w ,  Municipa-, W@s Area ,WhofiW, t n c h f r i d  Tamship, 
shall W the expen- en thb aaxmnt out of their ouvn bnds. The iswe d ~ n t  of granZ 
t w d s  meeting up 3I a part d UM 6 x p w s s  ta be lncuned by the Municipal fhpomfions. 
hbnicipaiiities, NotiWes Area Am-, Industrial Township on =unt 05 payment d P&hac 
Bwrw will be intimated 'separalety in due-. 

9, A l f ~ e n t s o f A d - h m B a n ~ & b e ~ e b o t T # ~ e n e a r e s t ~ . ~ ~ ~ ~ a f  
amount upb 49 paise and treating frrdors amounthg to 5Q paise or m m  as ow rupee. 

t 0. C4adcati6ns issued in previws years in resped of various points raised in conrtfxtb with 
adrnWbiliQ and drawl of Adhoc Bonus would cmlintm to apply. 

By Order of Ihs G o m w  



Government of We; t Bengal 
Finance Depar.rner.t 

Audit Brfmm:h ' 
" .  
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.-. Subject : Grant of Ad-hoc Bonuo to the State Government 
. > .  . Employees and gome'dthsr categories cf Employees ' 

, forkhe year 2012-12_P,13. .. . 

-- -- - --L- IP TimtmSl grredisdi+ec%d+y-order of-*he Q ~ . r r . n ~  ;;I- say the Governor IS 

pleaied'io decide that the State Government employees who are not covered Zvy any of the 

productivity linked Bonus Scheme. and whose revised emolumehts did not exceed 

Rs.22.000/- per montl~ a s  on R l n t  March. 2013 wiU I)c entitled to ad-hoc bonus for the 

accounting year 2012-2013 at  the rate of Rs. 2.600/- per head. The upper eligibility ceiling 

of Rs.22.000/- p.m. a s  on 3111 Mwch. 2013 will bc applicable irrespective of whether the 

emoluments are drawn in the pre-rcvlsed or revised x a l e  of pay or on fxed!consolidated 

contract pay. 

The benefit will he admissible subject to the foliowing terms and conditions:- 

i. Ad-hoc Bonus admissible under this order uill be worked out on the basis of 

emoluments as admissible on 31.03.2013 For the employees drawing pay and 

allowances in terms of the West Bengal Services (Revision of Pay and Allowances) 

Rules, 2009 the term 'revised emoluments' in this order will mean and include pay in 

the pay band plus the grade pay in the revised pay structure and includes the non- 

practicing allowance, if any, Dearness Allowances. hut will not include any other pay 

and other allowance such a s  house rent z~~lowence, medical allowance, compensatory 

allowances, etc. 

For those who are drawing pay and dtlwances in the un-revised scale, the term 

'emoluments' will mean and include b ~ s j c  pav, personal pay, special pay (ad&tional 

remuneration). dearness pay, dearness allowance, deputation (duty) allowance, 

Steno Allowance but will not include specialist pay and other allowances such a s  

house rent allowance, medical ~llowance. compensatory allowance, etc. For those 

who are drawing remuneration on contract basis, the term 'revised emoluments' will 

mean the consolidated cont r~c t  pay drawn bv them. 

ii The employees whose revised emoluments on 31.03.2013 exceeded Rs.22,000/- 13 m. 

but during the year 2012-2013 their emoluments at least for six months were less 

than Rs.22,000/- p.m. i.c, the said emolr~ments exceeded the eligbility ceiling of 

Rs.22,000/- p.m. on eccount of promotion, drawal of irlcrement, implementation of 

C A. Scheme, et~hancement or dearness allo~vance etc. after remaining less than Rs. 

2%.000/- p.m. for a t  least six months, will be entitled to ad-hoc bonus of Rs 2,600/- 

per head under this order. 

lii. The emplayees who were in service on 3i.03.2013 and rendered a t  least six months 

conlinuous service during the yeclr 2012-2013 will be eligible for payment of ad-hoc 

bonus under this order. 

Pro-rata payment will be admissible in such cases to the eligible employees for 

periods of1 continuous service during the year ranging from six months to full year. 

the eligibility period being taken in terms of number of months of service (rour~ded of 

t c ~  the nearest number of months). A fraction of 15 days or more should be coutlted 

as  one month. 



have br) c ~ ~ a = ~ ~ g  t+hr 115&~%:.:~ f~.ZXdc :- 

Emoluments as on Eligibility per%? numkr of months 

31* March, 2013. 
X . 2  

" - - - -_ _^._ 
I The amounr or-nusrsubj"rr t. t .7r9::=.um ~ m 0 U n t  of P~.2,600/,. wily. 

v.. The c k a l  workers who have put iri work ?t'!?rrar. for 120 days and the employees on 

ccnsolidated pey in the year 2012-2023 will also be entitled to ad2Inoc b u n  under 
+is order according to the following formula :- , . 
Tqbt amount of sedur/wams earned during the year 2012-20 13 

I 12 . 
The amount of ad-hoc bonus, supject to mRldmum amount of Re. 2,6W/- only. 
e wdary/wages in these cftses should have the same meaning as itvised 

as defined in Para 2(9 above. 

3. e dl"j-snt of Ad-hoe Bonus sauetioned ~ereinaboov~rhonld be made in 

State bovernmrnt employees (other than MIulSIs Btate Oorsinmsnt employeer;) such 
disbu sment should be mads in batweon 2W "rptember, 2018 to 3- Elaptembar, 

In cnw of feil-, the dbbuzwmeut &odd b. made u ouiy u pouible before 
the f t i d  d DUX- PqfPf Xd-Ul-BilXO. 

4. The charge 51 respect of paymmt of ad-hoe bonus under this orda will be debitable 
to th detailed head viz., "Ad-hoc Bonusn the opening of which was sanctioned under the 

'SaY head sub-ordinate to all Maijor, Minor and sub-heads in the Revenue Expenditure 

secti n of the State Budgot iu terms of Para 9 of this Department's ~ r d f f  No. 461 1-F, dated aO1i . . . . 
22.4.1988 and neces- fund for this purpose have been provided under the above 

in the budget grant available for 2013-2014. 
rnor is further pleased to direct that the benefit of ad-hoc bonus sanctioned 

will also bo avail~ible to the diff-t htegoria of employees who had been 

, who were allowed ad-hoc 
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